11th APEC‑HRD WORKING GROUP MEETINGPRIVATE 

Manila, Philippines

26-27 January 1995

SUMMARY CONCLUSIONS

1. The 11th Human Resources Development (HRD) Working Group Meeting was convened in Manila, Philippines, on 26‑27 January l995. Present were delegates from Australia, Brunei Darussalam, Canada, Chile, People's Republic of China, Hong Kong, Indonesia, Japan, Republic of Korea, Malaysia, Mexico, New Zealand, Papua New Guinea, Republic of the Philippines, Chinese Taipei, Thailand and the United States of America. The APEC Secretariat and the Lead Shepherds of the Transportation was also represented at the meeting.

2.The List of Delegates appears as ANNEX 1.

3. The meeting was chaired by Dr. Federico M. Macaranas, Undersecretary of Foreign Affairs, Republic of the Philippines.

I. WELCOME REMARKS

Hon. William G. Padolina, Acting Secretary, Department of Science and Technology of the Philippines, formally welcomed all delegation members in attendance. Recalling the Seoul Declaration and the Sixth APEC Ministenal Meeting's Declaration on HRD, he invited the delegates to consider its motto, "People as both the means and end to economic growth and development." He further expressed the hope that the discussions of the Meeting will prove meaningful toward the formulation of future policy for human resources development in the Asia‑Pacific region.

5. The full text of the Welcome Address appears as ANNEX 2.

II. OPENING STATEMENT

6. Dr. Federico M. Macaranas delivered the opening statement. He emphasized APEC's growing concern and interest in Human Resources Development as evidenced by the Sixth Ministerial Meeting's adoption of the HRD Declaration. He noted the challenges in its task to promote and protect human resources in order to achieve sustainable development in the region and promote economic growth.

7. The full text of the Opening Statement appears as ANNEX 3.

III.ADOPTION OF THE AGENDA

8.  The provisional Agenda, shown in ANNEX 4, was adopted.

IV. REPORT FROM ThE APEC SECRETARIAT ON HRD‑RELATED MATTERS

9. The representative of the APEC Secretariat reported on the general status of the HRD WG activities in APEC. He also referred to the important decisions and discussions relating to the activities of the HRD WG, made at the Fourth SOM, Sixth APEC Ministerial Meeting and Second APEC Leaders' Meeting which were all held in Indonesia in November 1994.

10. His report referred to:

A thematic list of priorities for the HRD WG based Oll the APEC Leaders' three areas of cooperation for the development of human and natural resources in the Asia‑Pacific region, as well as the seven priorities of the APEC Ministers as set out in the "Declaration on an HRD Framework for APEC;" adopted by the Sixth APEC Ministerial Meeting;

b. The need for the HRD WG to come up with an HRD Annual Workplan pursuant to the mandate of the APEC HRD Declaration; and

c. The need of the HRD WG to implement centrally funded 1993 projects by 30 June 1995, otherwise appropriations will revert to the APEC central fund.

11. The Meeting noted the Report which appears as ANNEX 5.

V. CONSIDERATION OF REPORTS

A. HRD Experts Group Meeting Report

12. 'The HRD Experts Group was convened by the HRD WG Lead Shepherd on 23 January 1995, in order to draw up an HRD Annual Work Plan, pursuant to the "Declaration on the Human Resources Development Framework," adopted by the Ministers at the Sixth APEC Ministenal Meeting, Jakarta, Indonesia. 11‑12 November 1994, which states that:

"The APEC Human Resources Working Group shall prepare an annual work plan for human resources development in APEC. The Working Group may take into account the views of appropriate expertise from within APEC and its observer organizations."  

13. The one‑day Meeting, which was held in plenary for better cross‑fertilization

of ideas, noted the reports of the various APEC HRD Working Group Coordinators, the APEC

Secretariat and the respective Chairs of the APEC Working Group on Tourism, Transportation

and Marine Resources Conservation.

14. The Philippines, as Chair, presented the HRD Experts Group Report and the draft APEC HRD Annual Workplan for adoption of the APEC HRD WG.

15. The Meeting endorsed the Report, which appears as ANNEX 6, for presentation to the First SOM in Fukuoka.

B. Progress Reports of the HRD Networks

Network for Economic Development Management (NEDM)

16. The NEDM Coordinator reported on the major proceedings of the 6th NEDM Meeting which was held on 24‑25 January 1995, in conjunction with the 11th APEC HRD WG Meeting. The Report covered a review of the status of current and future projects, the NEDM Vision Statement, the endorsement of a new Deputy Coordinator, and the Network's support of the results of the informal Coordination Committee Meetings on SMEs and environment‑related projects.

17. The NEDM Coordinator reported that the Network Meeting unanimously recommended the Philippines as the new NEDM Deputy Coordinator. The Coordinatorship shall be transferred to the Philippines at the 12th HRD WG Meeting which will be held in Beijing, China, in May 1995. He informed the Meeting that the Philippines has designated Dr. Dante G. Canlas, Deputy Director‑General of the National Economic and Development Authority (NEDA), as the NEDM Deputy Coordinator.

18. The NEDM Coordinator informed the Meeting that the Network has drafted an NEDM Vision Statement which identifies six priority issues for action. The NEDM adopted the report of the project, led by Canada and the Philippines, "Partnership for a New Agenda: HRD and Poverty Alleviation," and decided to forward the report to the Education Forum and the Preparatory Committee for the World Summit on Social Development. The NEDM had preliminary discussion on improving dissemination of project outputs, particularly to the private sector. Discussions will be resumed at the NEDM general meeting in Beijing, China, in May 1995.

20. The Meeting noted the Report which appears as ANNEX 7

Business Management Network (BMN)

21. The BMN Coordinator reported on the progress of the Network since the 10th HRD Working Group Meeting in Seoul. Korea.

22. He tabled a report outlining the sixteen projects underway within the network, as well as the final report of the "Industrial Environmental Management in Asia‑Pacific" project.

23. He also tabled a summary record of the network's informal organizational workshop held in Manila on 24‑25 Januarv 1995. In that workshop he indicated support for the outcome of the Experts' Meeting and the desire to ensure that the goals of the HRD Workplan are reflected in BMN activities.

24. The Coordinator outlined a two‑track approach to be used by the network in developing projects for central funded projects and self‑funded activities, respectively. One track would identify a small number of projects for central funding while the other track would be for the development of self‑funded activities.

25. Finally, the Coordinator noted six potential projects that had been identified for discussion, development, and possible inclusion in the 1996 BMN workplan.

26. The Meeting noted the BMN report which appears as ANNEX 8.

Human Resources Development for Industrial Technology (HURDIT)

27. The HURDIT Coordinator reported on the major proceedings of the Fifth HURDIT Meeting, which was held on 24‑25 January 1995 in conjunction with the 11th APEC HRD Worlcing Group Meeting, . The report covered a review of the status of current and future projects/activities, the allocation of projects within HURDIT's Work Plan and the Network's major policy directions which are, namely:

a. The conversion of HURDIT procedures from an organic model to a more strategic, theme‑based approach;

b. The inclusion of a policy‑oriented framework which will identify project

 outcomes in policy and action terms even at the design phase;

c. The development of evaluation procedures and ranking criteria which

placed a stronger emphasis on theme‑based projects: and

d. The identification of a possible process for facilitating the tendering

of projects, the terms of which were previously established within the

Network's workplan.

28. The Network's ongoing projects include those involved in off‑shore technology, food technology, and environmental technology.

29. The HURDIT Coordinator presented a draft Project Evaluation Criteria which may be used as a model for examining HRD project proposals. The proposed criteria allots 25 points each to a prospective projects policy outcome and theme alignment elements.

30. The HURDIT Coordinator informed the Meeting that the Coordinatorship of the HURDIT Network was officially turned over to Dr. Lin Tsong‑Ming of Chinese Taipei.

31. The Meeting noted the HURDIT report which appears as ANNEX 9.

Education Forum (EDFOR)

32. The EDFOR Coordmator reported on the major proceedings of the 5th EDFOR Meeting which was held on 24‑25 January 1995 in conjunction with the 11th APEC HRD WG Meeting.

33. The EDFOR Coordinator reported that the Education Forum has made considerable progress in responding to its charge from APEC Education Ministers. She reported that several of the Forum's projects are complete and have produced publications of final reports . These include publication of research findings on mathematics curriculum and assessment standards and a compilation of school statistics, which the Forum is now expanding and improving in a second phase of the project. A final report soon will be published on Teacher Training and Professional Development in the APEC region; in a second phase, this project will carry‑out in‑depth case studies of successful induction practices for beginning teachers. This is consistent with the Forum's decision to build on existing projects and take them to more in​depth second stages. The Coordinator reported on a total of 12 ongoing or recently completed projects, and four new proposals reviewed at the current meeting . She noted that the vast majority of the Forum's projects have been self‑financed.

34. The forum has decided to focus on three areas in the coming year:

improving exchange of inofrmation on performance measurement in the education system; developing teachers and curricula; and 

increasing mutual understanding through exchange in the APEC Region. 

The Forum requested that these areas be reflected in the HRD Work Plan.

35. Thc Forum hopes to be able to recommend to the HRD Working Group at its next meeting the name of a member economy to take over the responsibilities of Coordinator in 1996. Members discussed the proposed education foundation, expressing concerns regarding the goals, governance, funding, and relationship to existing APEC mechanisms, and agreed to consider the matter further when a detailed concept paper became available.

36. The Forum's second charge from Education Ministers is to carry on a dialogue on policy issues. In the second day of its meetings the Forum

×
focused on "Innovation and Reform in Basic Education," visiting the SEAMEO Centre for Educational Innovation and Technology" (INNOTECH) and a "Writing to Read" pilot program in a public elementary school in Metro Manila, and discussing innovative ways of providing education to all students in traditionally under served areas and populations.

37. The Meeting noted the report which appears as ANNEX 10.

C. INFORMAL HRD ENVIRONMENT MANAGEMENT PROJECT COORDINATION COMMITTEE MEETING

38. The Coordinator reported on the proceedings of its meeting held on 23 January 1995 in conjunction with the 11th APEC HRD Working Group.

39. The Meeting approved the Inforrnal Committee's recommendations to the WG, namely:

a. That the Environment Project Coordination Committee undertake, on behalf of the HRD Working Group, a study of suggestions arising out of the Vancouver and Taipei environment meetings and to report back to the 12th Meeting of the Working Group on proposals for more fully integrating environmental issues into HRD work programs; and

b. That the HRD Work plan currently being drafted at the Manila meeting should recognize, as appropriate, the importance of environmental education and training programs in achieving sustainable economic and social development.

40. The Meeting noted the Report which appears as ANNEX 11.

D. SME PROJECTS INFORMAL COORDINATING COMMITTEE MEETING

41. The Coordinator reported on the results of the Committee's meeting which was held on 25 January 1995 in Manila.

42. The Committee noted the proliferation of SME‑related activities within APEC and confirmed the directives of the APEC Ministerial Meeting on the necessity for coordination between HRD WG and other new SME‑related initiatives.

43. The Committee presented three recommendations to the Meeting, namely:

That the HRD Working Group request the APEC Secretariat to compile and circulate a listing of all APEC SME HRD‑related activities and include other relevant information;

b. That communication channels with other Working Groups and other bodies outside APEC such as those of PBEC, PECC, APBNet, etc. should be established; and

c. That the SME Project Informal Coordinating Cornmittee should continue to function in order to fulfill the decisions of the HRD WG and APEC Ministerial Meetings.

44. The Meeting approved the recommendations.

45. The Meeting noted the Report of the Committee which appears as ANNEX 12.

VI. REVIEW OF PROGRESS OF APEC LEADERS INITIATIVES RELATED TO HRD

A. APEC Education Initiative (U.S.A.)

46. U.S.A. reported on the status of its APEC Education Initiative and presented a draft proposal entitled "APEC Education Foundation for Human Resources Development," which appears as ANNEX 13.

47. The principal objectives of the Foundation would be to, among others develop an endowment fund to establish APEC scholarships and provide funding for academic research, and provide information linkages among all APEC educational and human resource development activities.

48. The Meeting asked the United States to further elaborate on its draft proposal, particularly in the areas of structure, relationship with the APEC Secretariat and the Foundation's legal responsibility.

49. JApan announced the holding of an Interntional Experts Meeting on the APEC Study Center in Tokyo on 16‑17 March 1995. The Meeting noted the information.

B. Business Volunteer Program (Thailand)

50. Thailand informed the Meeting that a seminar on the APEC Business Volunteer Program was held Otl 8‑9 August 1994. The SOM and the 6th Ministerial Meeting endorsed the recommendations of the seminar which appears as ANNEX 14. At the request of SOM IV (November 1994), the APEC Secretariat has consulted member economies on identifying a focal point in each member economy.

51. The Meeting took note of the BMN's offer of assistance, in further developing the proposal.

C. APEC Center for Technology Exchange and Training for SMEs  (ACTETSME) (Philippines)
52. The Philippines reported on the status of the APEC Center for Technology Exchange and Training for SMEs.

53. The Meeting was informed that ACTETSME's pre‑implementation activities for its operationalization will consist of: survey of SME resources and needs for technology transfer and assessment of the results, and an Organizational Workshop to be held in June 1995 in Manila.

 54. The Meeting noted the report which appears as ANNEX 15.

D. SME Ministerial Meeting, Osaka (Japan)

55. Japan reported on the results of the SME Ministerial Meeting held in Osaka, Japan, on 22‑23 October 1994. The Meeting noted the report that SME Ministers reached a consensus of recognition on four high priority tasks, including HRD.

56. Japan reported that the next SME Ministerial Meeting will be hosted by Australia in September 1995.

E. Other HRD‑ Related APEC Leaders Initiatives in 1994

57. The Meeting noted the report of the Philippines on the proposal for a Ministerial Meeting on Manpower which appears as ANNEX 16.

58. The meeting noted the possible HRD activities arising from the joint Canada‑Philippines Leaders Initiative on an APEC Environment Ministers Meeting.

VII. REVIEW OF PROGRESS OF OTHEK HRD WORKING GROUP INITIATIVES

A. U.S.‑APEC Partnership for Education (U.S.A.)

59. The U.S. reported that the U.S.‑APEC Partnership for Education is in its fourth year and coming to a close. One of the legacies of this activity is the full participation and commitment of seven U.S. universities in the three APEC HRD Networks. In addition, a brief presentation of Project ASPIRE described the formation of an Intemational Advisory Board composed of senior level business executives and educators who will facilitate sustainability efforts and potential expansion to all APEC member economies.

60. The Meeting noted the report which appears AS ANNEX 17.

B. Japan‑APEC Partnership for Education and Training (Japan)

61. The Coordinator presented a progress report on its APEC Partnership for Education and Training (JAPET) project.

62. The Meeting noted the report presented by Japan which appears as ANNEX 18.

C. University Mobility in Asia and the Pacific (UMAP) (Australia)

63. Australia provided a progress report on the University Mobility in Asia and the Pacific (UMAP) scheme. The Fourth UMAP Conference was held in Osaka on 7‑8 December 1995 hosted by the Japan Association of National Universities. Inter alia, the Conference invited member economies assisting in the provision of language courses/training, facilitating the granting of a visas for students and staff exchanges, and providing additional financial assistance towards accommodation and to establish scholarships such as APEC/UMAP scholarships.

64. The Meeting noted the report which appears as ANNEX 19.

D. APEC Vocational Training Program (Korea)

65. Korea reported on the survey results of the Vocational Training Program as follows: 17 member economies, with the exception of Chile, which has only recently joined APEC. responded to the questionnaire earlier circulated. All economies, except one, agreed to participate in the program. In addition, Korea proposed a Working Plan for the APEC Vocational Training Program.

66. The Meeting noted the report which appears as ANNEX 20, and the proposed Working Plan for the APEC Vocational Training Program which appears as ANNEX 21.

E. Mutual Recognition of Qualifications in APEC (Australia)

67. Australia provided a progress report on the project on Mutual Recognition of Qualifications in the APEC Region. Members who had not responded to the survey to date were encouraged to do so. The Meeting noted the report, appearing as ANNEX 22.

F. PECC‑HRD Outlook (PECC)

68. Australia tabled, on behalf of the PECC Secretariat, a program on the PECC​HRD Task Force. The report noted that the location of the PECC HRD Secretariat had moved from SINPECC to AUSPECC and that APEC‑related activities would continue. The Meeting noted the report, attached as ANNEX 23.

VIII. CONSIDERATION AND ADOPTION OF THE APEC HRD WORKPLAN

69. The Meeting adopted the APEC HRD Workplan, which appears as ANNEX 24, for presentation to the First SOM in Fukuoka.

IX. OTHER MATTERS

A. Rotation of HRD Lead Shepherdship

70. In line with the SOM guidance on shepherdship, the Meeting agreed that the Philippines will assume the Lead Shepherdship for one year.

71. The Meeting agreed to review the frequency of meetings and rotation of lead shepherds.

