12TH APEC‑HRD WORKING GROUP MEETINGPRIVATE 

Beijing, People's Republic of China

31 May ‑ 02 June 1995

SUMMARY CONCLUSIONS

1. The 12th APEC Human Resources Development (HRD) Working Group Meeting was held in Beijing, People's Republic of China, on 31 May ‑ 02 June 1995. Present were delegates from Australia, Brunei Darussalam, Canada, Chile, People's Republic of China, Indonesia, Japan, Republic of Korea, Malaysia, Mexico, New Zealand, Republic of the Philippines, Singapore, Chinese Taipei, Thailand and the United States of America. The APEC Secretariat and the Pacific Economic Cooperation Council (PECC) were also represented at the meeting.

The List of Delegates appears as ANNEX 1.

2. The Meeting was co‑chaired by Dr. Federico M. Macaranas, Lead Shepherd of the Working Group and Undersecretary of Foreign Affairs of the Republic of the Philippines and by Mr. Wang Baoliu, Minister of the Department of International Organizations and Conferences of the Ministry of Foreign Affairs of the People's Republic of China.

WELCOME REMARKS

3. Mr. Zhang Zhijian, Vice Minister of Personnel of the PRC, formally welcomed all delegation members. The Vice Minister extended congratulations on the holding of the Meeting and proposed that HRDWG member economies explore the possibility of holding a forum of high ranking officials on HRD in the Asia Pacific region at an appropriate time to address the challenges that APEC members would face in HRD in the 21st century.

4. The full text of the Welcome Address appears as ANNEX 2.

OPENING REMARKS

5. Dr. Federico M. Macaranas, emphasized that human resources are the most important asset of the APEC economies. He reminded the Working Group that the APEC process respects the flexible consensus approach enunciated in Jakarta last November. Undersecretary Macaranas stressed the need for a "human resources development program within APEC" so that newcomers would understand the importance of APEC's basic principles.

6. The full text of the Opening Statement appears as ANNEX 3.

7. In his remarks, Min. Wang Baoliu emphasized the need to fulfill the mandate of the Fukuoka SOM to map out a mid‑ to long‑term action program for HRD. He encouraged all member economies to contribute to both the framework and the priority elements of the action program.

I. ADOPTION OF THE AGENDA

8. The Meeting adopted the Provisional Agenda as revised.

9. The approved Agenda appears as ANNEX 4.

II. REPORT FROM THE APEC SECRETARIAT

10. The Co‑chairs welcomed the presence of Deputy Executive Director of the Secretariat, Ambassador Armando Q. Madamba, who conveyed the wishes of the President of the Philippines for a successful meeting in an area of special concern to President Ramos, and expressed his pleasure in being able to observe the proceedings of the Meeting. The meeting noted the Ambassador's presentation which appears as ANNEX 5.

11. Mr. Peter Richards of the APEC Secretariat reported on recent events in APEC, indicating the challenges they offered to the Working Group. Foremost among these was completing the process of transforming the APEC Ministerial Declaration on HRD in APEC into programs, as called for by Senior Officials in their first meeting of 1995, and projects most of which would be in line with these programs. Also noted was the importance of meeting the directives of APEC Senior Officials to prepare an action program for the longer term.

12. The Meeting noted the Report which appears as ANNEX 6.

13. Mr. Terry Lee Tsong‑Guey made a presentation and responded to questions on the APEC Communications and Database System (ACDS).

14. The Meeting noted the report which appears as ANNEX 7.

III. REVIEW OF PROGRESS REPORTS OF THE HRD NETWORKS

A. Network for Economic Development Management (NEDM)

15. The NEDM Lead Coordinatorship was officially transferred to Dr. Dante Canlas, Deputy Director General of the National Economic and Development Authority of the Philippines by acting coordinator Richard Braddock, on behalf of Dr. Nam Sang‑Woo of the Korea Development Institute, pursuant to the agreement reached at the 7th NEDM Meeting in Manila in January 1995.

16. The NEDM Coordinator reported the major proceedings of the 7th NEDM Meeting which was held on 29‑30 May 1995, in conjunction with the 12th APEC HRDWG Meeting.

17. The Report covered the NEDM Vision Statement which enumerated the highest priorities in the short and medium term, namely: labor market issues, SMEs and HRD; Environment; and Gender and Equity Issues.

18. The NEDM Coordinator presented six projects which the Network has prioritized for implementation for 1995 and 1996, three of which required central funding and three of which would be self‑funded.

19. The Meeting noted the Report which appears as ANNEX 8.

B. Business Management Network (BMN)

20. The BMN Coordinator reported the major proceedings of the 6th General Meeting of the Network which was held on 29‑30 May 1995, in Beijing, in conjunction with the 12th HRD Working Group.

21. The BMN Coordinator reported on the progress of the 15 current activities underway in the network including joint research, curriculum development and exchange of information, under the network's five key themes.

22. The BMN Coordinator presented the 1996 BMN Work Plan which included proposals for nine new activities, six of which sought central funding and three of which would be entirely self‑funded.

23. The Meeting noted the Report which appears as ANNEX 9.

C. Human Resources Development for Industrial Technology (HURDIT)

24. The HURDIT Coordinator reported on the major proceedings of the 5th HURDIT Meeting, which was held on 29‑30 May 1995 in conjunction with the 12th APEC HRD Working Group Meeting. He reported on the achievements in the Network since the 4th meeting and the informal meeting in Manila, January 1995.

25. The HURDIT Coordinator highlighted the alignment of current HURDIT projects with the Bogor HRD themes.

26. The HURDIT Coordinator presented the HURDIT Work Plan which covered five new proposals, four of which would apply for central funding and one of which would be self​funded.

27. The Meeting noted the HURDIT report which appears as ANNEX 10.

D. Education Forum (EDFOR)

28. The EDFOR Coordinator reported on the major proceedings of the 6th EDFOR Meeting which was held on 29‑30 May 1995 in conjunction with the 12th APEC HRDWG Meeting.

29. The EDFOR Coordinator reported that the Forum's meeting had concentrated its efforts on preparing the current Action Plan, focusing on three program areas, namely: developing ways to monitor performance of education systems; providing high‑quality instruction in key subjects; and facilitating mobility of persons and information for human resource development. The Forum advanced two proposals for central funding: "School‑Based Indicators of Effectiveness" (PRC) and "Utilization of Computer Network Systems for School Education " (Korea). To conclude the business portion of its meeting, the Forum announced that Thailand would take over the role of Coordinator from the United States.

30. The Meeting noted the report which appears as ANNEX 11.

IV. REVIEW OF KEY APEC THEMES

A. Small and Medium Enterprises (SMEs)

31. The NEDM Coordinator reported the results of the SMEs Project Coordination Committee's meeting which was held on 30 May 1995.

32. The Committee agreed that the Project Coordination Committee should continue meeting to monitor the progress of HRD efforts for SMEs as this would be helpful in ensuring consistency with APEC themes and objectives.

33. The Meeting noted the Report which appears as ANNEX 12.

B. Environment/ Sustainable Development

34. The BMN Coordinator reported the results of the meeting of the Coordination Committee, held on 29‑30 May 1995. The report covered progress on current projects in NEDM, BMN and HURDIT, as well as the development of an integrated program of activities over the short. medium and long term on human resources and sustainable development.

35. The Meeting noted the Report which appears as ANNEX 13.

C. Lifelong Learning

36. The HURDIT Coordinator reported on the project, originally proposed by Australia and currently led by Canada. The three goals included: developing a database of individuals and agencies involved in the development and implementation of lifelong learning activities; publishing a book of detailed papers related to lifelong learning; and supporting an international conference on lifelong learning.

37. This project was discussed at the meeting of the APEC‑HURDIT network, as well as an open meeting at which attendance of all delegates was encouraged. Comments and feedback from various delegates representing different economies were heard. This project was ranked as the first priority by the APEC‑HURDIT network.

38. The Meeting noted the Report which appears as ANNEX 14.

V. HRD MID‑ TO LONG‑TERM ACTION PROGRAM

39. A core group, consisting of the two co‑chairs, the coordinators of three HRDWG networks and the Education Forum, and representatives from Australia, Japan and New Zealand, was formed to draft a mid‑and long‑term Action Program for APEC HRD.

40. The final draft of the HRD mid‑ to long‑term Action Program appears as ANNEX 15

VI. REVIEW OF HRD‑RELATED LEADERS AND MINISTERIAL INITIATIVES

A. APEC LEADERS' EDUCATION INITIATIVE (ALEI) (USA)

41. The United States reviewed the current status of the APEC Study Centres, noting that most APEC members had established centres or were in the process of doing so. The US distributed a project plan for the Second APEC Next Generations Program to be held in Seattle, USA, September 17‑22, 1995 and reported that the US Senior Official would soon issue invitations requesting names of participants from member economies. A copy of the report appears as ANNEX 16.

B. APEC Business Volunteers Program (Thailand)

42. Thailand proposed the establishment of an APEC BVP Coordinating Office in Bangkok to facilitate the implementation of the BVP project.

43. The Meeting noted the Report which appears as ANNEX 17.

C. APEC Center for Technology Exchange and Training for SMEs (ACTETSME)

44. The Philippines reported on the progress of the APEC Center for Technology Exchange and Training for SMEs (ACTETSME) and invited APEC members to participate in its Organizational Workshop, to be held in Manila in September 1995, which would cover Phases I and II of the project. An invitation letter and program would be circulated to APEC members at a later date.

45. The Meeting noted the report which appears as ANNEX 18.

D. Small and Medium Enterprises (SMEs) (Australia)

46. Australia reported on preparations for the SME Ministerial Meeting to be held in Adelaide, Australia, 14‑15 September 1995. The central theme for the meeting would be the implications for SMEs of the Bogor Declaration, especially trade and investment liberalization.

47. There would be a number of business activities held in conjunction with the Ministerial Meeting, including the Asia‑Pacific Business Network (APB‑Net) Business Forum with Networking Sessions, an SME exhibition and business matching sessions between SMEs to foster commercial opportunities.

E. Ministers of Manpower Meeting, 1996 (Philippines)

48. The Philippines reported on the progress on the Ministers of Manpower Meeting in Manila on 10‑11 January 1996 and extended an invitation to all APEC members. The Philippines also expressed the hope that all APEC member economies would support and participate in the meeting.

49. The Philippines noted that the Ministers of Manpower Meeting was identified as one of the four priority activities during the 11th HRDWG meeting in January 1995.

50. The Philippines requested other member economies to provide recommendations on possible policy topics which might be included in the agenda of the Ministerial Meeting. The Philippines also requested collaboration in drafting papers on the key theme of the Manila Declaration and other policy papers which would issue from the Ministerial Meeting.

51. The Meeting noted the Report which appears as ANNEX 19

52. Views were expressed that it would be more appropriate to discuss issues such as protection and free mobility of labour at the ILO, the UN or GATT/WTO.

F. Ministers of Environment Meeting, 1996 (Philippines and Canada)

53. The Philippines reported that there were no developments on this meeting, tentatively scheduled for June or July 1996. The Philippines and Canada were still generating inputs for the meeting. Additional information would be available for consideration by the 13th HRDWG meeting in New Zealand.

G. APEC Education Foundation (USA)

54. The United States presented a revised draft proposal for the Foundation, noting that it incorporated many valuable suggestions from the 11th HRDWG meeting in Manila and that it would be presented to Senior Officials at their meeting in Sapporo in early July.

55. The Meeting asked for further clarifications on issues of funding, location and status of the Foundation. The USA stated its intention to provide clarifications as an addendum to the report, which appears as ANNEX 20.

VII. REVIEW OF PROGRESS OF OTHER INITIATIVES

A. Japan‑APEC Partnership for Education and Training (JAPET) (Japan)

56. The Coordinator presented a progress report on its APEC Partnership for Education and Training (JAPET) project.

57. The Meeting noted the Report which appears as ANNEX 21

B. University Mobility in Asia and the Pacific (UMAP) (Australia)

58. Australia reported progress on the University Mobility in the Pacific (UMAP) student exchange program. The next meeting of the UMAP Working Party would be in Christchurch, New Zealand, in August 1995. Short‑term student exchanges have received additional financial support from Australia, Japan and Thailand.

59. The HRD Action Plan forecast a significant rise in the number of student exchanges between APEC member economies over the medium term. Where appropriate, APEC Study Centers might also incorporate students exchange.

60. The Meeting noted the report which appears as ANNEX 22.

C. APEC Vocational Training Program (Korea)

61. Korea apprised the Meeting on developments on the questionnaire survey on proposed working plan for the APEC Vocational Training Program, which would be implemented in 1997 instead of 1996. Korea asked all member economies to submit their annual work plans for 1997 by the end of November 1995 in order to complete the plan.

62. The Meeting noted the Report which appears as ANNEX 23.

D. PECC‑HRD Outlook (PECC)

63. The representative of PECC Secretariat reported on the close collaboration between NEDM and PECC on how to advance the Ministerial priority on "Analysis of the Regional Labour Market to allow sound forecasting of trends and need in HRD". This cooperation included the development of an APEC HRD database which would build on the existing database in PECC. The PECC HRD Task Force, meeting in Chinese Taipei, 21‑23 June would review labour market developments in the region and to explore future directions for PECC HRD research. The next HRD Outlook would comprise a set of member economy labour market profiles and an overview of key issues.

64. The Meeting noted the Report which appears as ANNEX 24.

VIII. PROPOSALS FOR APEC CENTRAL FUNDS

A. Review of the Ten (10) Programs on HRD in APEC

65. After considerable deliberation, the ten programs, drafted in response to the request of Senior Officials at their first meeting in 1995 in Fukuoka, were incorporated as eight priority areas into the final draft of the mid‑ and long‑term action program for APEC HRD (ANNEX 15).

B. Presentation and Submission of Evaluation Forms

66. The meeting heard presentations from proponents of the 15 projects prepared for APEC funding and each member economy present was issued an evaluation form for ranking these proposals.

IX. PROCEDURAL MATTERS

A. Rotation of HRD Lead Shepherdship and Coordinatorships

67. The Meeting expressed its appreciation for the substantial contribution of the Philippines as Lead Shepherd during an important period of the Working Group's development, and accordingly invited the Philippines to continue as Lead Shepherd until the start of the 13th HRDWG Meeting in January 1996.

68. The Meeting also welcomed Canada's agreement to assume the Lead Shepherdship at the start of the 13th HRDWG meeting and encouraged Canada and the Philippines to work in close collaboration during the transition period between the 12th and the 13th Meetings.

B. Frequency of Meetings: Working Group and Networks

69. The Meeting agreed that the HRD Working Group should meet twice every year during the months of January and May/June.

C. Endorsement of FY 1996 Proposal for APEC Funds

70. The Meeting endorsed the following proposals ranked from 1 to 15 for APEC Central Funding for FY 1996:

1.    HURDIT‑1: Life‑long Learning($16,500)

2.    BMN‑‑‑‑‑‑2: HRD for International Quality Assurance System    ($25,000)

3.
NEDM‑‑‑‑1: APEC Labour Market($40,000)

4.
EDFOR‑‑‑1: School‑based Indicators of Effectiveness ($33,000)

5.
NEDM‑‑‑‑2: HRD Capacity Building: Key Basic Industries ($19,800)

6.
BMN‑‑‑‑‑‑1: Cross Cultural Technology Transfer ($ 24,000)

7.
HURDIT‑‑2: Training for SME Productivity ($10,200)

8. EDFOR‑‑‑2: Use of Computer Network Systems for School Education

($29,000)

9.
BMN‑‑‑‑‑‑3: Trends in Executive Development Programs ($25,000)

10.
BMN‑‑‑‑‑‑4: H.R. for Sustainable Development (II) ($25,000)

11.
NEDM‑‑‑‑2: Economic/Environment Training for Policy Advisors ($ 11,500)

12.
BMN‑‑‑‑‑‑5: Public Sector Reform and Management of Change ($10,500)

13. HURDIT‑‑3: Exchange Information on Competencies for Engineering

($ 16,000)

14.
HURDIT‑‑4: Strategies for HRD Environment Industry Technology ($ 18,700)

15.
BMN‑‑‑‑‑‑‑6: Annual Get‑Together of Entrepreneurs ($24,000)

71. Other new projects, which are to be self financed, included:

NEDM

1. Linkages Between the Labour Market and Education: HRD Approach to

Economic Development

2. Internationalization of SMEs and HRD in the Asia Pacific Region

3. Public/ Private Sector Collaboration in HRD

BMN

1. A Plan of Research of Technical Management and Human Resources

Development
Support in the APEC region

2. Cross Cultural Management of Trade Dispute Resolution

3. Cross‑Cultural Management of Collaborative Research and Development

HURDIT

1. Seminar on Industrial Technology Education ‑ a Joint Seminar of IST and HRD Working Groups

EDFOR

1. Improving the Understanding of Cultures in APEC (II)

X. OTHER BUSINESS

72. There was no other business.

XI. ADOPTION OF SUMMARY CONCLUSIONS AND HRD ACTION PROGRAM

73. The Meeting adopted the Summary Conclusions of the 12th APEC HRD Working Group Meeting.

XII. DATE AND VENUE OF THE NEXT MEETING

74. New Zealand announced that it would host the 13th HRD Working Group Meeting in Wellington, 21‑25 January 1996. Details would follow.

75. Brunei likewise announced that it would host the 14th HRDWG Meeting, Australia that it would host the 15th HRDWG Meeting in January 1997; and Canada that it would host the l 6th HRDWG in mid‑1997.

CLOSING REMARKS

The Working Group expressed its appreciation to the People's Republic of China, and especially the Ministry of Personnel and the State Commission of Education, both for their organization and implementation of the 12th Working Group meeting and the 6th Education Forum, and for the warmth and sincerity of their hospitality.

