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PREAMBLE
These are the summary conclusions of the 17th APEC Human Resources Development Working Group Meeting. These summary conclusions describe and briefly summarize the key proceedings and outcomes of the meeting. A series of annexes contains various reports and background documents received by the HRD Working Group members before or during the meeting. These annexes are for information and reference.
1.
The 17th APEC Human Resources Development (HRD) Working Group meeting was held in Nusa Dua, Indonesia, on January 19-22, 1998.  Delegates attended the meeting from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Papua New Guinea; Republic of the Philippines; Singapore; Chinese Taipei; Thailand; United States of America (USA), and the APEC Secretariat.  Two of the new APEC members-designate, Peru and Vietnam, attended as observers.  The Pacific Economic Cooperation Council (PECC) also attended as an official observer. 

The list of participants appears in ANNEX 1.

The agenda of the meeting appears in ANNEX 2.

WELCOME BY MEETING HOST
2.
Delegates and observers were welcomed to the meeting by Dr. Sri Hardjoko Wirjomartono, on behalf of Indonesia as host.  The new members-designate were extended a special welcome to this first APEC meeting of the year 1998.
ANNOUNCEMENT OF SUCCESSOR LEAD SHEPHERD
3.
The Lead Shepherd, Mr. Stewart Goodings of Canada, announced that following the 18th meeting of the Working Group in June 1998, the People’s Republic of China will assume the role of Lead Shepherd of the HRD Working Group.  Ms. Wen Haiying and Mr. Wang Xiaochu will jointly hold the role on behalf of China.  Canada and the People’s Republic of China will work cooperatively to ensure a smooth transition of the Lead Shepherd role.
LEAD SHEPHERD REPORT
4.
In his report, the Lead Shepherd reviewed the initiatives and developments of the Working Group during 1997.  Highlights included:

·
The active involvement of the HRD Working Group members, beginning in January 1997, in sharing information, perspectives and analysis on key strategic HRD issues, in preparation for the 2nd HRD Ministerial held in Seoul, Republic of Korea in September 1997.

·
The adoption of eight Medium Term Strategic Priorities at the January 1997 meeting in Sydney.

·
The adoption and implementation of the recommendations of the Task Force on Organizational Review which reported at the May 1997 meeting in Montreal, Canada.

·
The development and adoption of the HRD Project Management Guide during 1997.

·
The initiation of a comprehensive proposal assessment, ranking, and endorsement process in May 1997, to facilitate development of focused projects with wide participation.

5.
For 1998, the Lead Shepherd noted that the Working Group would be expected to follow up on the high priority HRD issues identified by APEC Economic Leaders, APEC Ministers,  and HRD Ministers.  The key objective of this meeting would be for the Working Group to assess current activities and plan appropriate responses to these directions.

6.
The Lead Shepherd also suggested that in undertaking this work, the Working Group should take account of the bigger picture, in particular the financial and economic challenges currently facing economies in the APEC region. 

REPORT ON THE 2ND APEC HUMAN RESOURCES DEVELOPMENT MINISTERIAL MEETING IN SEOUL, REPUBLIC OF KOREA, SEPTEMBER 1997

7.
The Republic of Korea reported on the 2nd APEC HRD Ministerial Meeting held in Seoul, September 23-26, 1997, which focused on: “The Strategy for Developing Human Resources under a New Environment and Challenges”.  

8.
Under the sub-theme, Fostering the Linkages between Learning and Work, Ministers agreed that the HRD Working Group should, through its networks, strengthen efforts to:

· improve access to quality education and training opportunities, including through the use of new technologies;  

· ensure access to labour market information to help people make informed choices about careers, employment and others;

· ensure collaboration of all relevant parties in school to work transitions and lifelong learning;

· make effective connections between learning, training, and work experience;

· explore a variety of pathways to acquiring skills and knowledge, such as youth internships and mentoring, in the transition from school to work and lifelong learning.

Ministers directed the HRD Working Group to conduct best practices workshops for the purposes of examining these issues.

9.
Under the sub-theme, Improving Skills Development Through Cooperation and Participation, Ministers encouraged the Working Group to:

· find effective training methods for new workforce entrants and improve the skills of those already in work;

· collect and share information and experiences in skill development;

· develop methods to retrain instructors, teachers and administrators.

Ministers directed the Working Group to:

· enhance the curriculum development capabilities of member economies; and

· undertake collaborative research on lifelong learning systems.

10.
Under the theme of enhancing labour and management participation in human resources development, Ministers shared the view that the roles and contributions of labour and management in developing human resources are very important, and they directed the Working Group, under the existing networks, to:

· develop a project in which representatives of labour, management, and government from member economies can exchange views on best practices on training, skills development, the use of technology, and other human resources development related issues in the workplace.

11.
HRD Ministers also discussed issues related to the participation of women and youth.  Ministers called on the HRD Working Group to cooperate to the extent possible with the organizers of the APEC Ministerial Meeting on Women’s concerns, and encouraged the HRD Working Group to consider maintaining the meeting of youth delegates as a valuable approach for fostering the continued participation of youth in HRD activities.  

12.
Ministers welcomed the offer of United States of America to host the Third APEC HRD Ministerial meeting by the year 2000.

13. 
Ministers noted the call of the President of the Republic of Korea to study the establishment of an APEC HRD University from a long-term point of view and welcomed the proposal of the APEC Youth Skill Camp.

The Report on the 2nd APEC HRD Ministerial meeting appears in ANNEX 3.

REPORT ON DEVELOPMENTS IN OTHER APEC FORA
14.
The APEC Secretariat presented a report highlighting developments in other APEC Fora with relevance to HRD.  These included:

· APEC Environment Ministerial Meeting on Sustainable Development,

9-11 June 1997 Toronto, Canada

· APEC Transportation Ministerial Meeting, 22-24 June 1997, Victoria, Canada

· APEC SME Ministerial Meeting, 18-19 September 1997, Ottawa, Canada

15.
The Secretariat drew particular attention to the SME Framework developed by the Policy Level Group on SMEs and endorsed by SME Ministers, noting that in Vancouver, APEC  Leaders and Ministers directed that the SME Framework should be integrated into the work program of all APEC fora.

16.
The Secretariat Report pointed out that the Program of Action on Sustainable Cities endorsed by Environment Ministers, APEC Leaders and Ministers, identifies specific HRD-related measures involving cooperation of the HRD Working Group.  The report of the APEC Business Advisory Council (ABAC) to Leaders also carries important recommendations and initiatives which touch upon HRD: for example, the proposal to set up the Partnership for Equitable Growth and the IT Education Initiative.

17.
In addition, the Secretariat noted that  the Transportation Working Group, the Telecommunications Working Group, and the Industry Science and Technology Working Group are each focusing on HRD issues within their specialized sectors, and the HRD Working Group could explore establishing links with these groups.

The Report on Developments in Other APEC Fora appears in ANNEX 4.

18.
As part of the item on developments in other APEC Fora, the Philippines provided a progress report on the planning of the first Ministerial Meeting on Women, which will be held in October 1998 in Manila.  At the 2nd APEC HRD Ministerial Meeting in Seoul in September 1997, HRD Ministers called on the HRD Working Group to cooperate to the extent possible with the organizers of the Women’s Ministerial.  Accordingly, the progress report from the Philippines outlined the organizational planning structure for the Women’s Ministerial, with which the HRD Working Group can establish links.  The Lead Shepherd office will help to facilitate these linkages.

The Progress Report on the first APEC Ministerial Meeting on Women appears in ANNEX 5.

REPORT OF THE APEC SECRETARIAT
19.
The APEC Secretariat reported on the results of the BAC meeting in July, 1997, at which six proposals submitted by the HRD Working Group for the APEC Operational Account were approved.  They are as follows:

· Chief Human Resources Officer (CHRO) Network

· Vocational Teacher Standards and the Formulating Method

· Linkages between Paid and Unpaid Work in Formulating HRD Policies

· Wages & Productivity in the APEC Region

· Internet & Electronic Commerce: Training based on Java Technology in APEC

· Human Resource Management for Cleaner Production Needs in APEC

20.
The BAC has also approved two proposals to the TILF Special Account:

· Impact of the Trade Liberalization on Labour Markets in the Asia Pacific Region

· Trade and Investment Insurance Training Program (Phase II)

21.
The APEC Secretariat reported on the discussion of the BAC on the project proposal reporting, and evaluation process.  The BAC has urged Lead Shepherds/Chairs and project proponents to observe the guidelines in submitting quality project proposals and to comply with reporting requirements.  The Secretariat encouraged project proponents to provide progress reports to their respective Network Coordinator at each HRD Working Group meeting so that the reports will be available to the Secretariat in advance of the BAC meetings.  

22.
The APEC Secretariat also drew the attention of the Working Group to the new document classification guidelines approved by the SOM, and pointed out that implementation of the policy implies that meeting documents should be provided to the Secretariat in electronic form so that they can be uploaded into the APEC Secretariat homepage.

23.
The Secretariat reported on the status of disbursements for HRD Working Group projects: the disbursement rate for 1996 is 81.82%, an encouraging improvement over 1995.  

24.
The report also noted that the Secretariat homepage is being upgraded to be more user-friendly and responsive to public demands for information; the Secretariat would welcome links to the HRD Working Group homepage from Networks (as the HURDIT Network has done), as well as projects.

The Report of the APEC Secretariat appears in ANNEX 6.

PROGRESS REPORTS ON HRD-RELATED DEVELOPMENTS TABLED FOR INFORMATION 

25.
The Working Group acknowledged the following reports which were received for the information and interest of members:

· University Mobility in Asia and the Pacific (UMAP)

Australia

· Japan-APEC Partnership for Education and Training (JAPET)

Japan

· APEC Vocational Training Program

Korea

·
APEC Center for Technology Exchange and Training for Small and Medium Enterprises (ACTETSME)

Republic of Philippines

·
Education Hubs

Singapore

· APEC Business Volunteer Program (APEC BVP)

Thailand

· APEC Leaders Education Initiative

USA

· Pacific Economic Cooperation Council (PECC)

The PECC representative also gave a brief verbal outline of  PECC HRD activities.  HRD members commented that there is potential for positive links between PECC and the Working Group.

All of the Information Reports listed above appear in ANNEX 7.

REPORTS FROM NETWORK COORDINATORS
26.
The Network Coordinators each presented reports from their Network.  As well as progress reports on current activities, these reports reflected discussions that had taken place in the Network Meetings in relation to the HRD Working Group’s annual work planning process.

27.
The Network Coordinators had each developed, and circulated in advance, a draft Assessment Report of their Network activities.  The Assessment Reports reviewed the key areas of focus and activities of the Network in relation to the eight Medium Term Strategic Priorities of the Working Group, as well as the direction from APEC Leaders, APEC Ministers, and HRD Ministers in 1997.

28.
The Working Group took note of the Network Coordinators’ Reports which provided much helpful perspective for the subsequent discussions of the Draft 1998 Annual Workplan.  

The full reports of the Networks can be found in the Annexes.  A brief summary is as follows: 

29.
Business Management Network (BMN) - The BMN, in their meeting, noted that all five of the BMN thematic areas are reflected in the HRD Working Group’s Medium Term Strategic Priorities.  As well, a substantial number of BMN projects are consistent with directions expressed at recent meetings by Leaders and Ministers, notably projects related to sustainable development, SMEs, greater involvement of the private sector in HRD, information technology, and lifelong learning.

30. 
For the future, the BMN confirmed its focus as a forum concerned with business management issues, identified through in-depth dialogue with business.  The BMN noted that these efforts could also contribute to the resolution of the economic challenges facing the region in both the short and the long term.  

31.
The BMN acknowledged the successful completion of the International Quality Assurance Systems (IQAS) project, conducted jointly with the Subcommittee on Standards and Conformance (SCSC), Committee on Trade and Investment.

In receiving the Report of the BMN in the Summary Conclusions, the Working Group also endorsed the efforts of the BMN to discuss with the SCSC a possible second Phase of this project.

32.
The BMN drew the attention of the Working Group to the invitation extended by the project overseer of the Committee on Trade and Investment-Dispute Mediation Expert Group Symposium on Alternative Dispute Resolution, and the Working Group encouraged the participation of interested members in view of its potential merit for HRD, particularly for executive development.

The BMN Report appears in ANNEX 8.

33.
The Education Forum (EdFor) - The EdFor reviewed the progress of activities and had consultations on new proposals under their three strategic themes:

·
providing high quality instruction in key subjects 

·
developing ways to monitor and improve the performance of education systems

·
facilitating mobility of persons and information for human resource development.

34.
EdFor members discussed the relevance of EdFor activities in responding to the Medium Term Strategic Priorities of the HRD Working Group and recent direction from Leaders and Ministers. Preparation for the APEC Ministers of Education meeting to be held in Singapore in 1999, will be relevant to the EdFor.  The EdFor also discussed from their perspective possible short term and long term strategies in relation to the current economic conditions

35.
The EdFor meeting included a thematic dialogue on “Education, Cultural Transmission and Economic Development: A Case of Bali”, which raised some common concerns and challenges for the education sector.

The EdFor Report appears in ANNEX 9.

36.
Labour Market Information Group (LMI) -The LMI Group, which was established in response to the first HRD  Ministerial meeting, noted at their meeting that their work also responds to the direction of HRD Ministers at their 2nd meeting at Seoul “to ensure access to LMI to help people make informed choices about career, employment, education and training”.  This will be achieved through the development of the APEC LMI database and its associated website and through various information projects and capacity building activities.

37.
The LMI Group reviewed progress on the development of the LMI database and agreed to a refinement of the existing core data items, with bench marking to existing international standards.  A standardised data collection instrument was discussed which would increase efficiency in reporting requirements.  A long term strategy for the database was agreed, noting the need for consistency with the outcomes of the BAC review of APEC data bases.

38.
The LMI Group reviewed its strategies for capacity building and the publication of APEC Labour Market Trends and agreed to investigate further funding sources.  A strategic statement for the LMI Group was also agreed upon and endorsed.

The LMI Group Report appears in ANNEX 10.

39.
Network for Economic Development Management (NEDM) - The NEDM Network reviewed the progress of its current activities under the themes of labour market issues, workplace and labour productivity issues, and gender and equity.  The stocktaking initiative of HRD Working Group projects regarding women’s participation was discussed, including the preliminary results of a survey of completed projects.  NEDM agreed it might be useful to consider ways in which the gender dimension of APEC HRD might be made more visible to the Networks and Working Group.  One opportunity might be at the time of the June 1998 symposium on the NEDM project “Gender and Lifelong Learning”.  The addition of gender analysis criteria in the HRD Working Group project management and performance process might serve as a useful guide to other Working Groups that are considering issues of participation of women, and as well provide a possible contribution by the APEC HRD Working Group to the Ministerial Meeting on Women.

40.
During their meeting, the NEDM formed a small task force, consisting of Indonesia, Malaysia, Philippines, Thailand and USA, to discuss how NEDM and the Working Group might respond to the current economic and financial conditions affecting the APEC region.  A proposed program outlined by the task force, involving other Networks as well as the NEDM, was developed and discussed in the Working Group Plenary, and is reported on as a separate item in these HRD Working Group Summary Conclusions.

The NEDM Report appears in ANNEX 11.

41.
Human Resources Development for Industrial Technology (HURDIT) - The HURDIT Network discussed progress of  current activities in the context of the eight Medium Term Strategic Priorities of the HRD Working Group, as well as recent directions from APEC Leaders and Ministers.  It also called the attention of the network group to the APEC Secretariat report wherein the related activities to HURDIT were so identified by the different APEC working groups.  HURDIT can possibly coordinate and generate proposals with the specific working group.  A report of the assessment made of the HURDIT on-going projects satisfies at least 5 out of 8 medium term strategic priorities.  The network formed an ad hoc task force on future directions of HURDIT.  The task force prepared a working paper which identified five future directions of HURDIT and these are as follows:

·
Facilitate and develop better capacity and systems for accreditation, certification and recognition of technical, vocational education and training across APEC economies to support labour force mobility;

·
Identify, describe and evolve exemplary training and education policies, practices and programs across APEC economies to generate benchmarks, frameworks and strategies as these relate to basic education and lifelong learning;

·
Develop HRD capacities in small and medium enterprises to adapt and adjust to technological change;

·
Strengthen institutions which train, and educate youth, women and impaired persons, in particular, as they strive to adjust to changing economic conditions including unemployment and underemployment, across the region.

·
Strengthen the capacity to absorb and adopt scientific and technological changes, initially in the use of the internet and electronic communication.

The HURDIT Report appears in ANNEX 12.

REPORT OF THE YOUTH INITIATIVE
42.
Representatives of the youth delegates had met as a group during this Working Group meeting.  In their report, the youth delegates expressed their appreciation to Indonesia for providing this opportunity, which they found helpful in reviewing their experience together during 1997, and in learning more about the perspective of youth in Indonesia.

43.
  The youth delegates also thanked the HRD Working Group for supporting the 1997 Youth Initiative of an electronic sourcebook on work study and exchange opportunities in the APEC region.  The electronic sourcebook developed by the youth delegates had been presented to and endorsed by APEC Leaders, APEC Ministers and HRD Ministers.  As well as developing a useful product, the youth delegates gained experience in using new technologies to work together across the distances in the APEC region.  They also had the opportunity to learn about each other’s cultures and to forge links between themselves as the next generation in APEC.

44.
The youth delegates expressed the hope that member economies will consider including youth in their delegations in the future, to participate in regular network meetings and activities as part of their delegations.  In the future should one of the networks or the Working Group be interested in having young people work together again  as a group on a specific initiative, they would welcome the opportunity.

45.
Members of the Working Group commended the youth delegates for their successful project in developing the electronic sourcebook.  Members suggested that this would be a worthwhile project to publicize within the region and within home economies as possible linkages could be made to other initiatives such as mobility, cross-cultural understanding, and employment.

The Youth Initiative Report appears in ANNEX 13.

DISCUSSION OF MANAGEMENT ISSUES
46.
The Working Group discussed several issues related to management and coordination of its activities.  Discussion notes on these issues had been circulated in advance by the Lead Shepherd.

The Management Issues Discussion Notes appear in ANNEX 14.

47.
The Working Group discussed implementation of the recommendation of the Task Force on Organizational Review regarding coordination of cross-cutting issues and liaison with other Working Groups.  The Task Force had recommended that the previous standing committees of the HRD Working Group on cross-cutting issues be disbanded, and that instead, an individual from the HRD Working Group be tasked to lead team-based activities on an as needed basis, including liaison with other APEC fora as appropriate.  

48.
The Working Group recognized that there is a particular need for strategic focus and planning of SMEs and Sustainable Development activities in the HRD Working Group as well as systematic liaison with the other APEC fora working on these issues (ie. the SME Policy Level Group, the Senior Environment Officials).  SMEs and Sustainable Development are both Leaders’ priorities that are also reflected in the Medium Term Strategic Priorities of the HRD Working Group.  These issues are of interest across Networks as well.   

49.
The Philippines agreed to provide the focal point for SMEs while the USA will provide a focal point for Sustainable Development.  The APEC Secretariat reinforced their willingness to `provide information and facilitate the liaison of the focal points on behalf of the HRD Working Group with other APEC fora.

50.
On the cross-cutting issue of Lifelong Learning, the HURDIT representative from Canada agreed to serve as a focal point.  

51.
The Working Group discussed the project proposal review, assessment, ranking, and endorsement process.  At the May, 1997, meeting, a new approach was initiated.  This involved:  

· Early distribution of draft proposals.

· Review by economies prior to the Working Group meeting. 

·
Initial assessment and ranking by Networks at the meeting.

· Consolidation of economies’ ranking, leading to the development of a top five priority listing for endorsement by the Working Group.

· Forwarding the five endorsed projects to the BAC.

52.
In their discussion, at this meeting, Working Group members agreed that they had found the new approach in May, 1997 useful.  There was consensus that this approach and the checklist would continue to be used.  The Working Group also noted issues arising from the lack of progress on projects which failed to receive funding from Central and TILF funds, while still remaining priorities of the Working Group.

53.
The Working Group also discussed the new “HRD Working Group Project Management Guide” which had been developed during 1997 by a task force led by the USA, and subsequently refined following a discussion at the last Working Group meeting in Montreal.  Working Group members agreed that they had found the Guide valuable and would continue using it in developing and implementing their activities.  Working Group members expressed their appreciation to the USA for an excellent product. 

54.
The Working Group agreed that there was a need for better dissemination of project outcomes and information on the on-going activities of the group.  The Working Group also discussed ways to measure the impact of projects.  This included the possibility of conducting an external review of projects and their contribution to the activities of the Working Group.  It was agreed to establish a task force to undertake a preliminary investigation of how the Working Group could better disseminate information on the Working Group and project activities, and also explore methods for objectively evaluating project outcomes.  The USA agreed to take the lead in this task force: Australia; Canada; Chile; Hong Kong, China; New Zealand and Chinese  Taipei expressed interest in participating. 

55.
The Lead Shepherd raised with the Working Group members the issue of changing the timing of the Working Group meetings to accommodate religious observances. He also noted considerations about the sequencing of Working Group meetings and SOM meetings. He asked Working Group members to provide him with their views on changing the times to March and June.  Members commented that there could be budget and planning considerations related to holding two meetings in a short period of time.  On balance, it was the consensus of the HRD Working Group that the current timing arrangements are preferable.

DISCUSSION OF DRAFT 1998 ANNUAL WORKPLAN
56.
A key focus of this meeting was the Working Group’s annual workplanning process.  The Draft Annual Workplan for 1998 had been sent out in advance of the meeting by the Lead Shepherd.  The Draft Workplan describes current activities under the Medium Term Strategic Priorities as well as highlighting recent directives from APEC Leaders and Ministers and HRD Ministers.

The Draft Annual Workplan appears in ANNEX 15.

57.
In their review of the Draft Annual Workplan, the Working Group noted that APEC HRD Ministers at their 2nd meeting in Seoul had directed the Working Group to carry out specific activities.  Moreover, a number of the issues emphasized by HRD Ministers were reinforced by APEC Leaders and Ministers in Vancouver, in November 1997.  These include education and skill building, school to work transitions, and participation of women and youth. 

58.
The Working Group also noted that at their meetings in Vancouver, Leaders directed Ministers to focus further efforts in 1998 on capacity building through work on developing human resources and harnessing technologies of the future.

59.
In reviewing the themes and focus of Networks, their current activities, and potential new concept proposals as discussed in the Reports of the Networks, the Working Group felt that overall it is responding effectively to the recent direction from APEC Leaders, APEC Ministers, and HRD Ministers. (See the annexes with reports from the Networks for more detailed information on new proposals and pre-proposal concept papers discussed in each of the Networks).  As implementation of current activities and development of new proposals takes place over the coming months, Working Group and Network members will want to ensure that these activities meet the specific requests by Leaders and Ministers, within the framework of the eight Medium Term Strategic Priorities.

60.
During the discussion of the Working Group’s response to the 1998 APEC priority on human resource development and new technologies, it was suggested that the Working Group should cooperate with the IST Working Group to explore HRD cooperation for science and technology industry.  This initiative, being of particular interest in the HURDIT Network and the Education Forum, can be a valuable contribution to the formulation of  “An Agenda for Science Technology Industry Cooperation into the 21st Century” as directed by Leaders in Vancouver.  The HRD Working Group agreed to contribute its perspective to this issue in cooperation with the IST Working Group, and taking into account relevant discussions and decisions of the SOM.

61.
The Lead Shepherd will revise the Draft Annual Workplan document to reflect the discussions at this meeting.

DISCUSSION ON INITIATIVE TO RESPOND TO CURRENT  ECONOMIC AND FINANCIAL CRISIS

62.
As suggested by the Lead Shepherd, and encouraged by the Working Group members at the opening of the meeting, the Networks had each discussed issues related to the current financial and economic conditions being faced within the APEC region.  An ad hoc task force in the NEDM Network had developed the outline of a program that might help to respond to the HRD impacts of the current conditions. 

63.
The program could include exchange of information on issues and responses or safety net programs; promotion of an LMI-based response (ie. assessment of displacements, assessment and identification of emerging or new employment opportunities, information on LMI-based employment facilitation services); sharing of best practices and services on training; and policy level discussion on intra and inter economy labour market opening and investment promotion.  

64.
The Working Group discussed this preliminary outline and commended the NEDM task force for identifying, in a timely fashion, some very relevant and comprehensive HRD-focused initiatives that could help to respond to the current situation.  Members noted that the proposed program would draw on the strengths, capacities and experience of all of the Networks of the Working Group.

65.
The Working Group discussed how to move forward with this initial proposal; issues of timing, coordination, and funding would need to be addressed.  It was agreed that the next meeting of the Working Group in June 1998 would provide the occasion for some substantive work on the program, such as the holding of a special seminar.  A funding proposal could be developed on an urgent basis to be submitted to the BAC meeting in March.  A task force consisting of four economies that participated in the initial work in the NEDM will carry on the coordination for the interim.  The Philippines tentatively agreed to take the lead, with Indonesia, Malaysia, and Thailand likewise tentatively agreeing to continue their roles in the task force.  Other APEC member economies, such as Canada, expressed willingness to support the work of the task force.  The Lead Shepherd agreed to facilitate a funding request to the BAC, in cooperation with the APEC Secretariat and the task force.  Chinese Taipei, as host of the next HRD Working Group meeting, indicated their willingness to provide all necessary logistics for the seminar.  Other economies recognized the urgency of addressing these issues and indicated their interest in participating pending consultations in their home economies.

POTENTIAL TOPICS FOR SUBSTANTIVE DISCUSSIONS AT FUTURE MEETINGS

66.
The Working Group had on its agenda at this meeting to develop a list of potential topics for substantive discussion sessions at future meetings, as recommended by the Task Force on Organizational Review.  The Working Group agreed that a substantive discussion on the current economic and financial crisis would constitute an appropriate focus for the meeting in June 1998, in Chinese Taipei.  Working Group members agreed to give further thought and circulate suggestions for topics for future meetings subsequent to June 1998.  

FUTURE MEETINGS
67.
Chinese Taipei extended an invitation to all delegations to the 18th meeting of the HRD Working Group, which will take place June 16-19, 1998.  

68.
Hong Kong, China, offered to host the 20th meeting of the HRD Working Group in 1999, following HRD 19 which will take place in Chile.

APPRECIATION FOR HOSPITALITY OF INDONESIA
69.
On behalf of the HRD Working Group the People’s Republic of China expressed deep appreciation to Indonesia for hosting a successful meeting.  The Lead Shepherd and member economies reaffirmed this appreciation.  In particular, the new members-designate, Peru and Vietnam, spoke about the positive welcome that they had received from Indonesia and the Working Group at their first APEC meeting.  They indicated that they are looking forward to participating actively in the APEC HRD Working Group and its activities.

ADJOURNMENT OF THE MEETING
70.
The Lead Shepherd thanked the HRD Working Group members for their participation and adjourned the 17th APEC HRD Working Group meeting.

