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SUMMARY CONCLUSIONS

18th APEC HRD WORKING GROUP MEETING

Chinese Taipei

June 16-19, 1998

PREAMBLE

These are the summary conclusions of the 18th APEC Human Resources Development Working Group Meeting. These summary conclusions describe and briefly summarize the key proceedings and outcomes of the meeting. A series of annexes contains various reports and background documents received by the HRD Working Group members before or during the meeting. These annexes are for information and reference.

1.
The 18th APEC Human Resources Development (HRD) Working Group meeting was held in Chinese Taipei, on June 16-19, 1998, and Co-Chaired by Dr. Tsong-Ming Lin and Mr. Stewart Goodings, Lead Shepherd.  Delegates attended the meeting from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Papua New Guinea; Republic of the Philippines; Singapore; Chinese Taipei; Thailand; and United States of America (USA). The APEC Secretariat also attended the meeting.  The three new APEC members-designate, Peru, Russia and Vietnam, attended as observers.  The Pacific Economic Cooperation Council (PECC) also attended as an official observer. 

The list of participants appears in ANNEX 1.

The agenda of the meeting appears in ANNEX 2.

WELCOME BY MEETING HOST

2.
Delegates and observers were welcomed to the meeting by Dr. Hou-Sheng Chan, Chairman, Council of Labour Affairs of Chinese Taipei.  In his remarks, Dr. Chan emphasized the importance of HRD and the Working Group’s efforts, particularly in the current context of the financial crisis affecting the region.

LEAD SHEPHERD REPORT

3.
In his opening remarks, the Lead Shepherd reviewed recent developments and discussed the road ahead within the HRD Working Group, in APEC as a whole, and in the wider regional and global context.

4.
He noted that the Task Force on the Human Resource and Social Impacts of the Financial Crisis had already accomplished some important work in a short time.  In light of the discussion at the previous day’s Symposium, these issues would likely continue to be an important focus for the Working Group.

5.   The Lead Shepherd emphasized the conclusion of the previous day’s Symposium, that all partners including labour, management and other sectors of civil society, as well as governments, need to work together to address crucial HRD and other related social issues.

6.    The Lead Shepherd also discussed trends within APEC as an evolving and maturing organization. Working Group efforts such as the 1997 Task Force on Organizational Review, the development of the HRD Project Management Guide, and the current work on evaluation and communication of outcomes meant that the Working Group has been on the right track in responding to the increasing expectations of the SOM and the BAC for more focused and strategic approaches to activities, as well as improved project management. 

REPORT OF THE APEC SECRETARIAT ON DEVELOPMENTS IN OTHER APEC FORA

7.
The APEC Secretariat presented a report highlighting developments in other APEC fora, particularly in terms of relevance to HRD.

8.     The report pointed out that APEC Finance Ministers, at their meeting on May 23-24, 1998, had discussed the need to address the social impacts of the financial crisis and to strengthen social safety nets. The report also highlighted outcomes of the Telecommunications & Information Industry Ministerial, June 4-5, 1998, with possible implications for HRD Working Group, including possibilities for cooperation between the Telecommunications Working Group and the HRD Working Group.

9.
The Secretariat also reported on recent meetings of the Energy Working Group, Policy Level Group on Small and Medium Sized Enterprises, Telecommunications Working Group, Industrial Science and Technology Working Group, Transportation Working Group, Tourism Working Group, Trade Promotion Working Group, Trade and Investment Data Working Group, as well as the APEC Committee on Trade and Investment, and the Economic Committee.

10.
The report noted that a number of these other fora have sub-committees or Networks focused specifically on HRD issues, and are conducting projects on HRD in that particular sector.

The Working Group took note of the Report of the APEC Secretariat on Developments in other APEC fora which appears in ANNEX 3.

REPORT OF THE APEC SECRETARIAT ON MANAGEMENT ISSUES

11.
The Secretariat report on management issues highlighted the outcomes of the March 24-25, 1998, meeting of the BAC, drawing particular attention to the new requirements related to project evaluation and reporting.  The Secretariat emphasised that HRD Working Group project proponents need to be more forthcoming with project progress and evaluation reports.  The rate of submission is still low compared to the number of projects that the HRD Working Group is implementing.

12.
The Secretariat also reported on the status of disbursements for HRD Working Group projects, noting that certain projects were getting very close to the final deadline for submitting invoices. 

13.
The report drew the attention of members to recent changes on the HRD Working Group website, and invited interested economies to work with the Secretariat and the Lead Shepherd office to keep the website up to date, since it is one of the most regularly visited sites.  

14.
The meeting took note of the report of the APEC Secretariat on management issues, which appears in ANNEX 4.

UPDATES AND PROGRESS REPORTS FOR INFORMATION

15.
The Working Group received updates on several cross-cutting APEC priorities.

16.
The Philippines provided an update on plans for the APEC Ministerial Meeting on Women, to be held in Manila in October 1998. HRD Working Group members were invited to collaborate within their own economy on preparations for the Ministerial, as well as to give input as a Working Group.

17.
As the new HRD focal point on SME’s, the Philippines also provided the Working Group with an update on relevant developments in other APEC fora.  The SME focal point update appears in ANNEX 5.

18.
The U.S.A. had agreed to serve as the HRD focal point on Sustainable Development, and provided an update, which appears in ANNEX 6.

19.
The Working Group welcomed these updates, and indicated they found the focal point approach for SMEs and Sustainable Development helpful in forging cross-fora linkages.

20.
Canada provided an update on the Electronic Sourcebook on work, study, and exchange opportunities, developed by youth from APEC economies under the sponsorship of the HRD Working Group during 1997.  The Sourcebook receives one of the highest numbers of “hits” on the APEC Secretariat homepage.  Canada, which had offered to maintain the web page during 1998, encouraged HRD Working Group members to ensure that information on their economy on the page is up to date.

21.
Progress reports on various Leaders, Ministers, and other HRD-related initiatives had been circulated in advance of the meeting by sponsoring economies, for the information and interest of HRD Working Group members.  The reports were briefly presented in the session, and were noted by the Working Group, as follows: 

Australia

University Mobility in Asia and the Pacific (UMAP)

Japan

Japan-APEC Partnership for Education and Training (JAPET)

Korea

APEC Vocational Training Program

Korea

APEC Youth Skill Camp Program

Singapore
Proposed Framework for the Organisation of the 2nd APEC Education

Ministerial Meeting to be held in Singapore

Singapore
Update of APEC Education Hubs and APEC Scholarships for Study

at NUS & NTU

Thailand

APEC Business Volunteer Program (APEC BVP) (revised June 11)
PECC

Report on 1998-99 Activities

All of the Information Reports listed above appear in ANNEX 7.

REPORTS FROM THE NETWORK COORDINATORS

Business Management Network (BMN) – 

22.
The Business Management Network held its 12th General Meeting on June 16-17, 1998.  The BMN received a presentation from Thailand on the Business Volunteer Program.  The BMN endorsed the recommendations of the Task Force on Evaluation/Communication of Results and its goals for the 1999 HRD Working Group meetings in Chile.  The BMN also reviewed the Skills Development Initiative introduced by Malaysia, and requested more information about its structure, funding, and implementation.

23.
The Network discussed and endorsed, in broad terms, the recommendations of the Task Force on the Human Resources and Social Impacts of the Financial Crisis, but the BMN emphasized the need to strengthen corporate governance in general, as well as financial sector supervision and regulation in particular.

24.
The BMN decided to make the management of organizations’ response to change as the primus inter pares among the Network’s five thematic areas.

25.
BMN reviewed and endorsed as Network projects two projects applying for Central funding, one project applying for TILF funding, and two self-funded projects.

26.    The HRD Working Group members endorsed the report of the BMN 

The BMN Progress Report, 1998-99 Workplan, and a summary record of the 12th General Meeting appear in ANNEX 8.

The Education Forum (EdFor) – 

27.   The Twelth Meeting of the EdFor at its meeting discussed the report of the Task Force on the Human Resource and Social Impacts of the Financial Crisis; the Malaysia paper on Skills Development on APEC; Potential EdFor Deliverables for 1998; as well as management issues. The Forum discussed the 2nd APEC Education Ministerial Meeting which will be held in Singapore in April 2000. 

28.   In terms of potential deliverables for 1998, the EdFor identified several projects:

•
We Are APEC

•
APEC Regional Education Hubs

•
Utilization of Computer Network in School

•
Projects on Monitoring of School Performance

•
Projects on Vocational Education

•
  Best Practices Workshop on School to Work Transitions in APEC Member

  Economies for Youth at Greatest Risk of Unemployment

•
Improving and Expanding Education Statistics (Phase II) Project

•
Towards Mutual Recognition of Qualifications Stage II-Engineering

29.
The meeting reviewed progress on current projects and then discussed new project proposals.  One proposal was endorsed for Central funding, while 5 solely self-funded proposals were endorsed.

30.
The Forum held a thematic dialogue session on “Reading club (study circle) movement for lifelong learning: and experience from Chinese Taipei”.  For the next thematic symposium in Chile members expressed considerable interest in the theme of educational reform and a suggestion was made to consider organizing a full day seminar in advance of the next HRD Working Group meeting.  Giving that education is high on the agenda of many economies, it was felt that representatives from the other Networks as well as the Working Group may have interest in participating as well.

31.
EdFor confirmed that Dr. Chen-Ching Li, Director, Bureau of International Culture and Educational Relations, Chinese Taipei, would be the new EDFOR coordinator.  The Network also acknowledged that this was the last meeting as EdFor Coordinator for Mrs. Savitri Suwansathit and expressed appreciation and thanks for her contribution to the work of the EdFor.

32.   The HRD Working Group members endorsed the report of the Education Forum, and expressed interest in the one-day seminar on educational reform proposed by Chile. 

The EdFor Report appears in ANNEX 9.

Human Resources Development for Industrial Technology (HURDIT) –

33.
The Eleventh HURDIT Network re-affirmed the five themes which had been developed in Bali for the guidance of the HURDIT members to ensure alignment with its mandate.

34.
The Network discussed the Agenda for Science, Technology and Industry cooperation in 21st century, which is being coordinated by the SOM, with key input from the IST Working Group.  The HURDIT meeting fully supported the vision, principles and mechanisms for developing a regional collaborative framework for science, technology and industry across APEC in the next century.  However, the implementation of these ideas will be moderated by the capacity of the members to initiate new programs with limited available resources.  HURDIT members suggested amendments to the current draft paper on the Agenda, in particular that the discussion of Private Sector/Business Participation should include attention to groups such as workers and professional organizations. 

35.
HURDIT discussed the Malaysian draft paper on Skills Development as well as the Task Force on the Human Resource and Social Impacts of the Financial Crisis.

36.
HURDIT reviewed the progress of 9 current projects, one of which was withdrawn and another one placed under the self-funded group.  Chinese Taipei presented the findings of their completed project on the Comparability and Disparity of Skill Testing Standards in the Asia Pacific region. The Network endorsed 5 new project proposals for Central Funding, and three solely self-funded.

37.
Ms. Tansinsin informed the meeting that this was her last meeting as chair and announced that her successor from the Philippines will be Dr. Ester B. Ogena, Director, Science and Education Institute, Manila.  A vote of thanks was given to

Ms. Tansinsin for her dedication and commitment to HURDIT.

38.    The Working Group members endorsed the report of HURDIT.

The HURDIT Report appears in ANNEX 10.

Labour Market Information Group (LMI) –

39.
The Fourth meeting of the Labour Market Information (LMI) Group was held on 16-17 June 1998.  The meeting discussed the Asian economic crisis, progress on the development of the labour market database, a strategy on capacity building, and information dissemination.  The meeting also responded to a number of specific request from the Lead Shepherd including a Malaysian proposal on skills development, identification of deliverables to the Leaders/Ministers meeting and to review the recommendations of the Task Force on Organisational Review.

40.
Delegates reported to the meeting on the impact of the financial crisis on their respective economies.  It was agreed that the labour market database and website would be augmented with regular reporting of current labour market trends and policy responses in each economy.

41.
A demonstration of the LMI database and website was provided by Australia.  It was noted that the website had been substantially improved and enhanced to incorporate a full data download facility.  A reporting manual was endorsed in principle.  The manual specifies data items in terms of definitions, comparability and availability, and specific standards and benchmarks from international sources.  A data collection instrument was also endorsed which will allow electronic loading of data.  A funding proposal for maintenance of the database was endorsed for submission to the HRD Working Group.

42.
The Philippines outlined a strategy for capacity building which, inter alia, included a survey of LMI needs and strengths, and member economies pursuing a range of funding sources.

43.
The LMI Group discussed information dissemination and agreed upon elements of a strategy, including augmenting the existing website with member economy “news” and a communications plan to launch the completed website.

44.
The LMI Group agreed that the existing developed website and database could be recognised as a potential deliverable for the Leaders/Ministers meeting at year-end.

45.    The Working Group members endorsed the report of LMI.  

The LMI Group Report appears in ANNEX 11.

Network for Economic Development Management (NEDM) –

46.
The Thirteenth meeting of NEDM reviewed the progress of its current activities under the themes of labour market, workplace and labour productivity, and gender and equity issues.  Emerging from discussion of the stocktaking report on HRD Working Group projects with respect to women’s participation were recommendations to the HRD Working Group to add gender analysis criteria to the HRD Working Group project management and performance process, and consideration of gender training for APEC Secretariat personnel.  The “stocktaking report” might also serve as a useful guide to other Working Groups, and as well provide a possible contribution by the APEC HRD Working Group to the Ministerial Meeting on Women.  A further deliverable to the Ministerial Meeting on Women is the report and conclusions of the June 13-14, 1998 Result Conference for the NEDM project, “Gender and Lifelong Learning”.  Network endorsed one new project proposal for Central Funding, and three solely self-funded.

47.
One new project was endorsed by NEDM for APEC Central funding and three solely self-funded projects were endorsed.

48.
Regarding the Task Force on the Human Resource and Social Impacts of the Financial Crisis in Asia, NEDM recommended a project to promote dialogue to allow resources and investments to be channelled into productive uses and needs of the social sectors of affected economies, including the informal sector (Recommendation 5); and that in its activities, the HRD Working Group develop stronger links to key private sector stakeholders, including business, labour, women, youth, and non-governmental organizations (Recommendation 6).  Regarding NEDM’s role, it noted that NEDM could examine further the social dimensions of the structural adjustments being demanded by the economic crisis.

49.    The Working Group members endorsed the report of NEDM.   

The NEDM Report appears in ANNEX 12.

Report of the Youth Initiative

50.
The Youth delegates reported on their 3rd Youth Initiative meeting where they agreed to modify the design of the welcome page of the APEC HRD Electronic Sourcebook.  They also discussed a marketing strategy to raise awareness about the website in the APEC region.  The youth delegates expressed their interest in meeting to discuss the different social problems youth are facing in their daily lives as well as on the type of solutions their economy is offering to resolve these problems.  

51.
The Working Group welcomed the report from the Youth Initiative. Chile offered to host a workshop for Youth delegates on youth social problems to be held in parallel to the 19th APEC HRD Working Group Meeting.

The Youth Initiative Report appears in ANNEX 13.

TASK FORCE ON HUMAN RESOURCE AND SOCIAL IMPACTS OF THE FINANCIAL CRISIS 

52.
The preliminary report of the Task Force on Human Resource and Social Impacts of the Financial Crisis was presented in the opening plenary so that it could be discussed in the Networks prior to full discussion of the recommendations in the HRD Working Group.  The recommendations ultimately endorsed by the Working Group are as follows:

1.
The Task Force recommends that the HRD Working Group undertake a project examining best practices in member economies in balancing market liberalization with labour market adjustment policies to respond to external shocks.  The project would be organized to provide a deliverable at the latest to the 1999 Leaders Meeting.

2. The Task Force reiterates the importance of strengthening the dissemination of HRD Working Group projects, as well as undertaking periodic stocktaking so that the Working Group will become an ongoing source of information on best practices.

3. The Task Force recommends that the HRD Working Group contribute to the efforts of APEC Finance Ministers to strengthen corporate governance in general and financial sector supervision and regulation in particular in the region, through support to training programs as appropriate.

4. The Task Force recommends that the HRD Working Group contribute to the Economic Committee’s project to examine the impact of trade liberalization by undertaking specific analyses of the human resources and social impacts.

5. The Task Force believes that international financial institutions and private sector investors can contribute much towards alleviating the adverse human resource and social impacts of the financial crisis.  Therefore the Task Force recommends that APEC explore ways of cooperating with IFIs, consistent with existing guidelines regarding non-member participation, to promote dialogue so that resources and investments can be channeled not only to financial restructuring, but also to other productive uses including needs of the social sectors of the affected economies.

6. The Task Force recognizes the central role of the private sector in the economic recovery of the region and therefore recommends that the HRD Working Group develop stronger links with key private sector stakeholders, including business, labour, women, youth and non-governmental organizations, to enable them to contribute inputs to the Working Group’s activities.

7. The Task Force welcomes the active participation of additional member economies in its activities, recognizing that the impact of the crisis goes well beyond the original most affected economies.

The Task Force Report appears in ANNEX 14.

HRD WORKING GROUP POTENTIAL 1998 DELIVERABLES AND INPUT TO APEC PRIORITIES

Malaysia’s Proposal on Skills Development in APEC

53.
The Working Group discussed a draft paper presented by Malaysia which proposed a skills development initiative as a possible deliverable for the 1998 priority on HRD. It was understood that this paper will be presented to the SOM.

54.
The paper had been reviewed in the Networks, where in principle there was agreement about the importance of private-sector led approaches to skills training.  However, several of the Networks suggested that consideration be given to a range of models, to provide flexibility for different situations amongst member economies.  It was also noted that HRD Working Group and Network members might contribute valuable experience in identifying exemplary skills training models. 

55.    As reported by Network Coordinators, Network members expressed the need for more information about the structure, funding and implementation of the proposal and its linkages with existing training projects. The views expressed by Networks were echoed during the Working Group discussion. 

56.
The delegate from Malaysia took note of this input from the Working Group, and the Working Group thanked Malaysia for the opportunity to comment.

The draft paper appears in ANNEX 15.

Input to the Agenda on Science and Technology

57.
The HURDIT network reported on the results of their discussion on the most recent draft paper on the Agenda on Science and Technology, as described in the HURDIT report.  The Coordinator noted that HURDIT has several on-going or completed projects which could serve as deliverables for this Agenda.

58.
The Lead Shepherd agreed that the Working Group should forward the input of the HURDIT Network to the appropriate APEC fora.

Input to the APEC Ministerial Meeting on Women

59.
The NEDM Coordinator and the Canadian project leader presented the report on the “Stocktaking of APEC HRD Working Group Projects with respect to Women’s Participation”, which was recently completed.

60.
One recommendation of the report was that gender analysis and criteria be integrated into the HRD Working Group project cycle, by including gender analysis in the “HRD Working Group Guide: Strengthening Project Management and Performance”.  Implementation of this recommendation could be a deliverable from the HRD Working Group to the APEC Ministerial Meeting on Women, as well as serve as a model for other working groups.

61.
The Working Group agreed that as recommended, gender analysis should be incorporated in the HRD Project Management Guide. The Chair of the HRD Project Management Guide suggested further that it could be helpful to have models/case studies of good projects integrating gender analysis as an additional guide for project leaders.  It was also agreed that the Gender Stock-taking report should be referred to the Network Coordinators for their use, as appropriate.

62.
Canada suggested that holding a half-day workshop in conjunction with a Working Group meeting, on how to incorporate gender into project design and management.

The Gender Stock-taking report is attached in ANNEX 16.

Committee on Trade and Investment: TILF Deliverable

63.
The Coordinator of LMI drew the attention of the Working Group to the fact that the HRD Working Group project on developing and maintaining an LMI Database had been identified by the Committee on Trade and Investment as a potential 1998 TILF deliverable.  

MANAGEMENT ISSUES

Implementation on the recommendations of the 1997 Task 

Force on Organizational Review

64.
The Working Group discussed the progress of implementation of the recommendations of the 1997 Task Force on Organizational Review.  The Working Group members agreed that significant progress had been made on most of the recommendations, including those related to:

•
Maintaining the basic structure of the Working Group and its Networks.

•
 Formulating a more distinct mandate for the NEDM Network on macro-

 socio-economic issues (for example, workplace/labour issues, equity, gender) and    on capacity building;

•
Designating focal points for cross-cutting issues of SMEs and Sustainable

  Development;

•
Undertaking efforts to raise proposal quality and sharpen alignment and focus;

•
Developing a more integrated project assessment process to help build genuine

  participation;

•
Developing an improved project management process, (through the Project

  Management Guide)

•
Initiating a substantive or thematic component at HRD Working Group meetings;

•
Holding information sessions, led by the Lead Shepherd, for new members at

Working Group meetings.

65.
The Working Group agreed that while a considerable amount of progress had been achieved on most of the Task Force recommendations, more work could be done in some areas. The issue of  stock-taking and better dissemination of project results is one such area. The Task Force on Organizational Review had also proposed an expanded role for the Lead Shepherd Advisory Committee as a peer review committee for new proposals.

66.
The Working Group agreed that the new ad hoc Task Force on Project Evaluation and Communication of Results, formed in Bali, could provide valuable advice in moving forward  on these aspects of recommendations of the Task Force on Organizational Review.

67. The members agreed there is also room for increased cross-network projects.

The recommendations of the 1997 Task Force on Organizational Review are attached for reference in ANNEX 17.

Report and Recommendations of the Ad Hoc Task Force on Evaluation and 

Communication of outcomes

68.
The Chair of the Ad Hoc Task Force on evaluation and communication of the outcomes of HRD activities, presented a report “Communicating for Results”.

69.
To communicate the results of HRD activities to a wide range of audiences and customers the Task Force recommends:

•
Communication plans for every project, using the new HRD Project

Management Guide;

•
Each Network and the HRD Working Group should have a website designed for

  effective communication;

•
The website should provide information to facilitate the ordering and purchase of HRD Working Group publications;

•
The HRD Working Group and the Networks should publish annual reports of 

  accomplishments as well as regular newsletters;

•
Outreach to the media should be expanded by developing an HRD media

plan, and also using the thematic dialogue set by meeting host to promote

dissemination of HRD activities of interest within that area, ;

•
The HRD Working Group should support communications through technical support for the web, sharing costs of high demand publications, and supporting centralized mailing lists.

70.
In terms of evaluating the value of HRD products for customers, the task force recommended:

•
Evaluation of individual project quality using the new HRD Project Management

  Guide and reviewing products at the Network level;

•
Evaluate HRD overall and Network accomplishments through a peer review

process.

71.
HRD Working Group members discussed the report, which had first been presented at the network level, with great interest and the response overall was positive.  However, while agreeing in principle with the recommendations and the goals, members did express some concerns about the resource requirements to implement some of the recommendations.  Suggestions were made for starting with a more limited approach, for example, focusing on the HRD Working Group page, rather than necessarily having a page for each network, and starting with an annual report for the Working Group as a whole.  While appreciating the task force suggestion that electronic media could be an important vehicle for communication, some members pointed out that it would be important to use a variety of approaches, since not all audiences might have access to the internet.

72.
It was also pointed out that it would be important to take into consideration the differences between internal communication (with project participants, HRD members, other APEC fora) and external communication (researchers, students, etc.)  It was agreed that it would be useful to survey other APEC Working Groups to see how they communicate their outcomes. The role of the APEC Secretariat, for example in developing media plans, and providing centralized support was discussed.

73.
The Working Group agreed that the ad hoc task force should move forward with a clear mandate.  They should continue their work in cooperation with the APEC Secretariat and the Lead Shepherd, and report on more detailed options and implementation plans for recommendations at the January 1999 meeting in Chile.  The Working Group also agreed that in the meantime, some initial steps could be undertaken by the Networks and the Working Group.  For example, the Education Forum could undertake a pilot project on improving their website.

The report of the ad hoc Task Force (Communicating for Results) is attached as ANNEX 18.

NEW PROJECT PROPOSALS

74.
The Working Group and Networks reviewed, assessed, endorsed and ranked new project proposals according to the process agreed upon at the 17th Meeting in Bali.  

75. The following proposals for APEC Central funding were endorsed with the rankings indicated :

	Rank
	Title
	Sponsors
	$ Sought from Central Fund

	1
	Maintenance of the APEC LMI Database
	Australia/LMI
	$50,000

	2
	Integration of Information and Communications Technologies Through Teacher Professional Development and Pre-Service Training
	Canada/EDFOR
	$12,416

	3
	Trainers Training Program in Industrial HRD school-Industry Linkages for Industry Workers, Trainers and Supervisors
	Philippines/

HURDIT
	$18,850

	Rank
	Title
	Sponsors
	$ Sought from Central Fund

	4
	Application of Total Productive Maintenance (TPM) in Small and Medium Industry
	Thailand/

HURDIT
	$55,050

	5
	Successful Practices in Human Resources Development in the Workplace: Contributions from Labour, Management, and Government
	Canada/NEDM
	$57,330

	6
	Chief Human Resources Officer (CHRO) Network Project Phase II
	Thailand/BMN
	$33,000


76. The Working Group endorsed new project proposals for TILF funding. 

	Rank
	Title
	Sponsors
	$ Sought from Central Fund

	1
	APEC Experts-Trainers-Executives Workshop on Internation Quality Assurance Systems
	Philippines/Japan

BMN
	$123,982


77.    The following solely self-funded proposals were endorsed by the Working Group:

Australia 

Mutual Recognition of Qualification – Stage III (Engineering)

(EdFor)

Canada
Best Practices Workshop on School to Work Transition in APEC Member Economies for Youth at Greatest Risk of Unemployment (EdFor/HURDIT)

Japan

Alternative Dispute Resolution Executive Education Project (BMN)

Japan
APEC White-Collar Training Programme on Production and Material Handling Management under the Total Management System (BMN/HURDIT)

Japan
Cross-Member Seminar on Social Development and Human Resources Development in the APEC Member Economies (NEDM)

Korea

APEC Youth Skill Camp Program (HURDIT)

Korea
Cross-Cultural Comparison on Open-Learning System in APEC member economies (EdFor)

Korea
Exchange of Education Professional Among APEC Member Economies (EdFor)

New Zealand
Workshop on Work Based Education and Training: Reconsidering the Role of Government (NEDM)

Chinese Taipei

Economic Restructuring and Labour Market Dynamics (NEDM)

USA/China

Achieving High Performing Schools (EdFor)

New endorsed project proposals appear in ANNEX 19.

DATES AND VENUES FOR FUTURE MEETINGS

78.
Chile formally invited HRD Working Group members to the 19th meeting which they will be hosting in Santiago, January 25-29, 1999. 

79.
Hong Kong, China confirmed their invitation for the 20th HRD Working Group meeting which is provisionally scheduled for June 14-17 , 1999.

80.
Japan announced that it would be their pleasure to host the 21st meeting of the HRD Working Group in January 2000 in Sapporo.

HANDOVER OF LEAD SHEPHERD ROLE FROM CANADA TO PEOPLE’S REPUBLIC OF CHINA

81.
Canada thanked Chinese Taipei as host of the 18th HRD Working Group meeting for their generous hospitality in hosting a successful meeting.

82.
Members expressed their appreciation to the outgoing Lead Shepherd for his leadership and support during an important stage of the Working Group’s development. 

83.
The Working Group members welcomed the People’s Republic of China as their new Lead Shepherd.


