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PREAMBLE

 1.The 20th APEC HRD Human Resources Development (HRD) Working Group meeting was held in Hong Kong, China from May 10-14, 1999. The meeting was co-chaired by Mr. Wang Xiaochu, Lead Shepherd of the HRDWG and Mr. Anthony M. Reynalds, Principal Assistant Secretary of Education and Manpower Bureau, Hong Kong, China. Delegates attended the meeting from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Republic of the Philippines; Singapore; Chinese Taipei; Thailand; and the United States of America. The Deputy Executive Director of the APEC Secretariat and an official were in attendance. The Pacific Economic Cooperation Council ( PECC ) attended the meeting as an observer.

The list of participants appears in ANNEX 1.

The agenda of the meeting appears in ANNEX 2.

OPENING SESSION

2. Mr. Joseph W. P. Wong, the Secretary for Education and Manpower, Hong Kong , China declared open the 20th Meeting of the APEC Human Resources Development Working Group and extended a warm welcome to all the participants. In his speech, the Secretary stressed the importance of HRD in promoting the well-being of all the peoples in the region through economic growth and development. This goal must be achieved through planning, developing and implementing education and training programs for managers, entrepreneurs and workers in both public and private sectors. 

3. Ambassador Serbini Ali, Deputy Executive Director of APEC Secretariat, made a welcoming statement. He spoke on the importance of HRD program in APEC. The theme of HRD has been a subject of consistent interest from APEC Leaders. APEC Chair Economies have placed special attention to this subject. Brunei Darussalam, which is hosting APEC Leaders Meeting next year, has indicated that HRD would also be APEC’s agenda.

4. He mentioned that education is very important to the development of business, recalling the SME Ministerial in Christchurch, New Zealand two weeks ago. The Ministers emphasized the vital need to strengthen links between business and academic/research institutions. The SME Ministers have asked the HRDWG to expand SME related works and particularly to fast track efforts on mutual recognition of qualifications. The Ministers also agreed to increase efforts to develop an enterprise culture and promote the integration of business skills into the school curriculum. 

5. He also spoke on the importance of the call from the Leaders and Ministers, on reviewing the management of APEC Fora. Efforts to make APEC as lean, manageable and with focussed outcomes, will continue into next year. Given the diversity, as strength rather than as a weakness, and the vast experience of those attending this meeting, he has no doubt that the HRDWG will rise to the challenge. Already the HRDWG’s Guidelines on Strengthening Project Management and Performance, has been noted by the Budget and Management Committee (BMC) as a best practice, to be followed by other APEC Fora. The APEC Secretariat has requested all APEC Fora to take note of the HRD Guidelines.

The Secretary’s speech appears as ANNEX 3.

Opening Remarks by the Lead Shepherd

6. In his opening remarks, the Lead Shepherd outlined the objectives of the 20th HRDWG meeting: discuss, review and endorse new project proposals; plan for the 3rd HRD Ministerial; and improve the management process. 

7. The ranking will be guided by the Checklist for HRDWG Project. SOM’s Guidance for Strengthening ECOTECH Activities and the gender factors.

8. He also noted that the HRDWG will hear reports from the Planning Committee for the 3rd HRD Ministerial Meeting, and discuss preparation for the draft agenda, and sub-themes of the 3rd HRD Ministerial Meeting.

9. He drew attention of the HRDWG to the decision of SOM on strengthening ECOTECH activities and the development of ECOTECH Sub-Committee’s decision on coordinating Developing Human Capital, one of the priority areas of ECOTECH. 

10. He called for implementation of the decision of SOM to improve the management process.

11. He requested that the Networks take account of all these issues, and give inputs to the plenary discussion.

REPORT OF THE APEC SECRETARIAT 

Recent Developments in Other Fora with Relevance to the HRDWG 

12. The APEC Secretariat presented a report on the developments in other Fora since the HRDWG Meeting in Santiago, Chile last January. The Secretariat informed the group that from the results of the meetings of other Fora, there is an evident need to enhance communication. 

The report of the APEC Secretariat appears as ANNEX 4.

Management Issues

13. The APEC Secretariat presented a report highlighting the following points:

· The BMC deadline of May 21, 1999 for submission of new project proposals.

· Following the decision of the BMC to distribute papers electronically, all new project proposals, progress and evaluation reports should also be submitted to the APEC Secretariat electronically.

· The report of the Working Group on self-review of mandate should be submitted according to the schedule.

· HRDWG is invited to provide necessary feedback to the new APEC Project Database housed at the APEC Secretariat. 

· Facilities at the Secretariat are available for Working Group to establish media and public outreach. 

The report of the APEC Secretariat appears as ANNEX 5.

STRENGTHENING APEC ECOTECH ACTIVITIES 

14. The APEC Secretariat briefed the meeting on the SOM’s Guidance on Strengthening Management of APEC ECOTECH Activities. The Guidance should be observed by Fora and project overseers in submitting new project proposals. The Guidance also aims to enhance business/private sector involvement in ECOTECH activities.

The SOM’s Guidance on Strengthening Management of APEC ECOTECH Activities appears as ANNEX 6.

Report on the Coordination Paper on Developing Human Capital 

15. Canada made a brief report on the outcomes of the presentation of the coordination paper on Developing Human Capital to the APEC ECOTECH Sub-Committee meeting in Christchurch, New Zealand in early May. The report suggested that while a great deal of useful work has been done in the HRD field, it was not clear whether it has been effective in improving governmental policies in member economies or whether it has had a positive impact on the marketplace. Involvement of the private sector, in particular the non-business sector, has been quite limited and gender analysis, evaluation and dissemination has been sparse. The need for a clearer overall HRD strategy across all Fora was highlighted. A stronger role for the HRDWG was proposed, and various mechanisms were suggested for improving coordination among the Lead Shepherds. The Committee asked Canada to consult further with all Lead Shepherds on the interim conclusions mentioned during Canada’s presentation at plenary, and to bring any further suggestions to the next meeting of the ECOTECH Sub-Committee in August for final decisions.

Canada’s report appears as ANNEX 7.

Concept Paper for Strengthening Human Resources Development for Structural Reform

16. Japan presented their Concept Paper for Strengthening Human Resources Development for Structural Reform.

Japan’s report appears as ANNEX 8.

SEMINAR ON HUMAN RESOURCES MANAGEMENT POLICY, STRATEGY AND ACTIONS TO MINIMIZE THE EFFECT OF ECONOMIC RETRENCHMENT IN THE REGION

17. Hong Kong, China reported that four papers were presented at the Seminar on May 10th, two from Hong Kong, China; one from the Philippines; and one from Canada.

18. The first paper, from Hong Kong, China, covered the impact of the Asian Financial Crisis on the Hong Kong Special Administrative Region.  It dealt with retrenchments and related unemployment problems, then moved on to explain the various human resource management strategies that had been adopted to handle retrenchment cases and help retrenched workers rejoin the workforce. The presentation concluded by looking at the positive signs conducive to improving economic conditions which had emerged in recent months.

19. The second presentation from Canada dealt with some perspectives on the role of human resources managers.  In considering the work of the Task Force on the Human Resources and Social Impacts of the Asian Financial Crisis, the presentation reviewed the objectives of the Task Force, and its key recommendations.  The paper concluded that there was much to be done to prepare business in general, and human resources management in particular to cope effectively with change. 

20. The third presentation, from Hong Kong, China, began by examining the provision of vocational education and training in Hong Kong, China, examining how this was  responding to the change in economic orientation from manufacturing to services. It also explained how the Vocational Training Council obtained labour market information through sectoral surveys, and provided education and training for the unemployed. The paper concluded by emphasizing the important contribution made by vocational education and training to the well-being of the economy.

21. The final presentation, from the Philippines, compared the employment structure in selected APEC economies before and after the crisis, and the social impact in terms of retrenchment, unemployment. The paper examined some of the common responses to the crisis, such as enterprise flexibility, amendments to wage legislation and assistance to displaced workers. The paper concluded by considering what lessons had been learned from the crisis, and what could be done to sustain recovery.  

22. A full report of the proceedings of the seminar will be made available later by Hong Kong, China.

SEMINAR ON BEST PRACTICES FOR PUBLIC-BUSINESS SECTOR PARTNERSHIPS IN SKILLS DEVELOPMENT 

23. Malaysia reported that a seminar was held at Penang, Malaysia from May 6-7, 1999 with 71 participants from 13 APEC economies. 

24. The outcomes of the Seminar include:

· Successful models of public-business partnerships can be replicated in other APEC economies, subject to modifications to suit local conditions. However, various elements must be inherent to ensure their success, among others, the private sector be allowed to play leading roles in such partnerships; quick responses to the needs of industry and technological groups; clear missions/goals; transparency and accountability to stakeholders (governments, industry and individuals); cost-sharing to attain sustainable financing; regular exchange of information amongst successful partnerships and upgrading of programmes for continuous improvements and  regular feedback from clients;

· Partnerships must aim at meeting the demands of industry by: being market or demand driven, meeting industry standards in foundation and core skills; assisting in transition from school to workplace, thereby supplementing the education system; allowing industry participation in management and donating resources; continuously upgrading training facilities in line with technological change.

· Establishing networks among successful partnerships in skills development to enable resource sharing, shared learning and adoption of best practices for win-win situations.

The report  of the seminar appears as ANNEX 9.  

REPORTS ON CROSS - CUTTING THEMES

25. The SMEs focal point of the HRDWG reported to the meeting the HRD related issues discussed at the 6th  APEC SME Ministerial Meeting. These issues included: responding to the regional crisis, enhancing management performance through education, and improvement of capital markets and access to capital.

26. The Sustainable Development focal point of the HRDWG reported on the current  HRDWG activities in support of sustainable development priorities and selected activities of the Economic Committee, Energy WG and Industrial Science and Technology WG of APEC.

27. HRDWG contact point to the APEC Ad Hoc Task Force on the Integration of Women in APEC reported on the status of the Framework for Integration of Women in APEC. The Framework consists of elements such as gender analysis, collection and utilization of quantitative data disaggregated by sex, and participation of women.

These reports appear as ANNEX 10.

UPDATES AND PROGRESS REPORTS FOR INFORMATION

28. The meeting formally acknowledged the following reports on Leader´s  Initiatives which had been circulated in advance:

· Progress Report on University Mobility in Asia and the Pacific (Australia)

· Progress Report on Japan-APEC Partnership for Education and Training ( Japan)

· APEC Youth Skill Camp Program (Korea)

· APEC Vocational Training Program (Korea)

· Progess Report on Education Hub (Singapore)

· Progress Report of APEC Business Volunteer Program (Thailand)

· Report on APEC Kids (Thailand)

· Report on APEC Leaders’ Education Initiative ( U.S.A )

These reports appear as ANNEX 11.

REPORT OF THE PACIFIC ECONOMIC COUNCIL ( PECC )

29. The representative of PECC reported to the meeting on its 1999-2000 HRD Activities.

The PECC report appears as ANNEX 12.

REPORTS OF THE NETWORK COORDINATORS

30. Coordinators of the Networks of the HRDWG provided reports to the Plenary.

Business Management Network ( BMN )

31. The Business Management Network held its 14th General Meeting on May 11-12, 1999.  The Network reviewed the progress of seventeen projects, and received five proposals for new projects, rankings of which are contained in the summary record of the BMN meeting.   

32. By acclamation, the Network selected Professor Nigel Haworth of the University of Auckland, New Zealand, as Deputy Coordinator. He will succeed the current Coordinator at the 15th BMN General Meeting in Sapporo, Japan in January, 2000.  

33. The Network reviewed the Draft Workplan for APEC-HRD-BMN 1999/2000, updated the draft to reflect recent emphasis within APEC on the human and social impact of the financial crisis, and on project management and evaluation, and adopted the Workplan. 

34. The Network reviewed the draft HRDWG Self-review of Mandate, explored how the HRDWG might operate more efficiently, and discussed the content of the upcoming HRD Ministerial.  Echoing its debate in Santiago, Chile, BMN concluded that a three-

network Working Group might well better reflect the current needs of the region, including improved management capacity in both the private and nonprofit sectors; strong and vibrant educational systems; and more effective labor market and social policies.  

35. The Meeting took note of the report of BMN.

The report of BMN appears as ANNEX 13.

Education Forum (EdFor)

36. The Education Forum held its 14th Meeting from May 11-12, 1999. The Forum  heard that the 2nd APEC Education Ministerial Meeting would be held April 6-8, 2000 in Singapore. The theme will be: Education for Learning Societies in the 21st Century, and the sub-themes are: a) the use of information technology in a learning society; b) improvement of teaching systems; c) reforming education management systems; d) enhancing cooperation and exchange of people and expertise. Senior Education Officials will meet prior to the Ministerial gathering. 

37. In the second plenary session, three projects were ranked for central funding. Progress reports for eight on-going projects and a final report for one completed project were reviewed. 

38. The Proceedings of the International Seminar on Education Reform: the Relationship Between Education Reform and a Changing Economy held on 25th January 1999 in Santiago, Chile, have been published and are being distributed to all economies and other interested bodies.

The meeting took note of the report of EdFor.

The report of EdFor appears as ANNEX  14.

Human Resources Development for Industrial Technology ( HURDIT )

39. HURDIT held its 13th meeting from May 11-12 , 1999. At the meeting, the Network recognized the need to establish a closer linkage with the APEC Agenda for Science, and Technology and Industry Cooperation into the 21st Century. In developing of projects and activities, HURDIT should make efforts to coordinate with the IST WG .

40. The Network agreed to the  three sub-themes identified for the 3rd HRD Ministerial Meeting.

41. The Network agreed to consider the possible reduction of the number of Networks within the HRDWG. Such restructuring should be guided by the objectives of APEC, the directions of Ministers and Senior Officials, and the most effective ways to carry out  the mandate of the HRDWG. It should have enough flexibility to make available mechanisms for responding to the challenges of the next millennium.

42. While recognizing the economic difficulties encountered in attending two HRDWG meetings per year, the Network remained open on the number of  meetings held per year. Should there be one meeting per year, appropriate means should be developed to evaluate new project proposals. 

43. The Network unanimously agreed to designate a Deputy Coordinator. This designation should be made six months before the end of the current Network Coordinator’s term. The Network also agreed to nominate the representative from Chile to be the Deputy HURDIT Coordinator, pending clearance from his Minister. His designation will be formally confirmed in the meeting at Sapporo, Japan in January 2000.

44. Two HURDIT projects were reported to be completed. Six ongoing projects are on varying stages of implementation. Five new project proposals were endorsed by the Network.

45. The meeting took note of the report of HURDIT.
 

The report of HURDIT appears as  ANNEX 15.
LABOUR MARKET INFORMATION GROUP  ( LMI )

46. The sixth meeting of the Labour Market Information (LMI) Group was held on 11-12 May 1999. The LMI Group actively discussed policy issues relating to the themes and sub-themes of the forthcoming 3rd HRD Ministerial Meeting. Canada, Korea and Chinese Taipei discussed the papers they had prepared and received constructive inputs from many economies. The LMI Group reviewed the progress of its activities and the future direction of the database project and capacity building.  It also responded to a number of specific requests from the Lead Shepherd.  In particular the LMI Group discussed the Self-review of Mandate, and the Task Force to review organisational structures. 

47. An update was provided on the LMI project Innovative practices in labour market adjustment policies and programs in APEC member economies which is to feed into the background papers of the HRD Ministerial meeting and the final copy is to be made available for distribution at the meeting as well as the forthcoming Leaders' and Ministers' meetings in New Zealand in September.  Delegates also provided reports on innovative practices in labour market programs and policies in their economies. 

48. Delegates discussed the report on the self review of Mandate. Recognizing  the relevance of private/business sector  participation and feedback to their activities, the group noted that there were various administrative and funding barriers. There was active discussion on the issues of frequency of meetings and the structure of the Working Group. It was considered that whilst there was some complementarity between the LMI Group and NEDM activities, the issues went beyond rearranging existing networks and required careful consideration of functional relationships within the decided HRD mandate. The mandate of the HRDWG will depend upon the  priorities identified by Ministers at the 3rd HRD Ministerial Meeting. There was some support for annual HRDWG meetings but this was not overwhelmingly endorsed. The LMI Group endorsed the need for  a Taskforce to review existing structures. 

49. The LMI Group noted the importance of project evaluation within APEC.  The LMI Group also noted A Guide on Strengthening Project Management and Performance provides valuable and useful information for successful management of all APEC projects. The LMI Group noted the importance of strengthening ECOTECH activities and would contribute where appropriate.

50. Australia gave formal notice that it will no longer be  able to continue chairing the LMI Group after the Group’s next meeting in Japan in January 2000.  Delegates agreed that proposed strategies for the Chair will be influenced by the outcome of the Self- review of Mandate and the Task Force review of the organisational structure.

51. A progress report of the LMI database and website was provided by Australia.  It was agreed that future work would focus on consolidation and maintenance of the LMI database and Website and the introduction of a communication and dissemination strategy including the distribution of a flyer.

52. The Philippines presented a strategy for capacity building based on a survey of data needs and technical capabilities. It was agreed the LMI Group would assist in capacity building by acting as a Facilitator and providing leverage in approaches to institutions with relevant funding and training capacity. Capacity building should relate to helping members comply with the requirements of the LMI Database. 

53. Hong Kong, China presented an information session on the present and future position of manpower surveys.  

54. The meeting took note of the report of the LMI Group.

The report of the LMI Group appears as ANNEX 16.

Network for Economic Development and Management ( NEDM )

55. NEDM held its 15th meeting from May 11-12, 1999.

56. The term of the NEDM Coordinator, Dr. Yudo Swasono, Indonesia, concluded with this meeting.  As the new coordinator is unable to confirm at this time, Dr. Swasono agreed to continue to provide administrative support to NEDM until the January 2000 meeting.

57. NEDM reviewed progress in ongoing projects addressing labour market and gender equity issues and endorsed two new self-funded projects.

58. NEDM discussed its mandate in the context of the draft report on the review of the HRDWG mandate and structure prepared by Australia and Canada.  NEDM generally supported the proposal to establish an HRDWG Task Force to first survey the priority areas for APEC HRD and then suggest the most cost-effective structures to accomplish progress in those areas.  NEDM identified some areas it would like to explore within its Mandate while ensuring stakeholder participation, including labour and employers, gender issues, vulnerable groups. NEDM will utilize to a greater extent the database on labour market information for its projects. NEDM agreed with the suggestion to move to one meeting a year by 2001, with administrative tasks such as project ranking and evaluation being conducted via electronic communication.

59. With respect to the Coordination Paper on Developing Human Capital and the Discussion Paper on Strengthening APEC ECOTECH, NEDM raised questions regarding the practicality of coordinating HRD activities across working groups and whether APEC HRD should move to a more “top down” direction for HRDWG project identification and development.

60. As the HRDWG contact for the SOM Task Force on the Integration of Women in APEC, NEDM noted that the HRDWG Project Management Guide will integrate the gender analysis guidelines presently being developed by the Task Force.  NEDM recommends to the HRDWG that it endorse the draft Framework for the Integration of Women in APEC.

61. Regarding the 3rd APEC HRD Ministerial Meeting, NEDM related to the United States recommendations from the project,  “Linkages Between Paid and Unpaid Work in Human Resource Policy”,  on integrating the informal and agriculture sectors in responses to the financial crisis, for gender sensitive social safety nets and flexibility considerations in the workplace.

62. The meeting took note of the report of the NEDM.

The report of NEDM  appears as ANNEX 17.

 PLANNING FOR THE 3RD APEC HRD MINISTERIAL MEETING

63. The United States reported preparation on the 3rd HRD Ministerial meeting. The Planning Committee for the Ministerial met during the Working Group Meeting. 

64. The first drafts of the Sub-theme technical papers were discussed at the Planning Committee. The United States and the leading economies of the Sub-theme papers welcomed the further inputs from all economies to the sub-theme technical papers. It was requested that any material that can support or enhance the  papers should be submitted for inclusion in the annexes to the papers.

65. The US as host will develop a summary paper that outlines the major issues of the sub-theme papers following their completion and approval of the final drafts. This paper will be the basis for the development of the Joint Statement of the Ministers as well as a Plan of Action.  The Joint Statement and the Plan of Action would be subject to the approval of all economies.

66. The draft Agenda was also discussed at the Planning Committee. It is confirmed that the HRD  Senior Officials’ Meeting will take place on July 27 and 28, followed by the Ministerial Meeting on July 29 and 30, 1999. 

67. The U.S. proposed, as a supplement to the meeting of the ministers to hold an informal and voluntary session between the Ministers, senior officials and representatives of various international financial institutions as well as private sector groups such as business and labor.  The purpose of such meetings would be to engage in a frank discussion on the role of human resource development in addressing this and future economic crises. Discussions were held on whether such a session is allowable in any APEC Ministerial Meeting. The Planning Committee agreed to refer this issue to SOM for clarification. 

68. US reported that invitations will be sent to Ministers in late May 1999, in conformity with APEC guidelines. Complete registration materials, including suggested hotels and itineraries, will be sent to all HRDWG contacts along with the invitations.  The Secretariat will post information on the APEC web site about the Ministerial and to assist with press coordination.

The report of the United States appears as ANNEX 18.

DISCUSSION ON MANAGEMENT  ISSUES

Self Review of Mandate

69. Australia and Canada tabled a draft report to SOM on Self Review of Mandate. It was discussed, amended and endorsed in principle for submission to SOM. 

The report of Australia and Canada appears as ANNEX 19.

70. The Working Group also considered the discussion paper prepared by Australia, which set out some of the issues and questions that would need to be discussed by the WG in moving to a more cost effective structure. The meeting endorsed that the Advisory Committee of the Lead Shepherd will work on this issue and make a report to the 21st HRDWG Meeting. Brunei, Canada and New Zealand agreed to join the current Advisory Committee. This will be an open process. The committee will communicate electronically, with papers distributed to and input welcomed from all member economies.

The discussion paper of Australia appears as ANNEX 20.

Project Evaluation

71. The BMN Coordinator reported that all coordinators have identified one project from their network for review by the pilot small group process. Review assignments have been made, with two coordinators assigned to each team. The BMN Coordinator will ensure that relevant materials needed for evaluations be provided by project overseers.

The report  of  BMN on project evaluation appears as ANNEX 21.

STRENGTHENING ECOTECH ACTIVITIES

72. The Working Group discussed how to further respond to the call of the Leaders and Ministers on strengthening ECOTECH activities. Recognizing the importance of ECOTECH as one of the two pillars of APEC, and HRD as the first priority area in ECOTECH agenda, the Working Group agreed that the Lead Shepherd  make a report to SOM on the basis of the discussions  of  this meeting to express its support in further strengthening ECOTECH activities. It is hoped that greater emphasis would be placed on HRD activities in strengthening ECOTECH, increased coordination established to avoid duplication  and more resources allocated to support  HRD ECOTECH activities across APEC. 

NEW PROJECT PROPOSALS

73. The Working Group and Networks reviewed, assessed, endorsed and ranked new project proposals according to the process agreed upon at the 17th HRDWG Meeting in Bali, Indonesia. Due to the large number of projects competing for central funding, and to facilitate the calculation in the ranking process, the group agreed to amend the number of ranked projects from 5 to 10.

74. The following proposals for APEC Central funding were endorsed with the rankings indicated:

	Rank
	Title
	Network
	US$ Sought from Central Fund

	1
	Seminar on Capacity-Building of APEC Entrepreneurs on International Business Management (China)
	BMN
	18,340

	2
	IT Enablement for Trainers in the New Millennium (Brunei Darussalam) 
	HURDIT
	27,300

	3
	Skill Shortage Training Needs and HRD Strategies of Multinational Enterprises
	HURDIT
	48,350

	4
	Achieving High Performing Schools: Using Measurement to Manage Improvement (China)
	EdFor
	39,000

	5
	KDI School as an Education Hub(Korea)
	EdFor
	46,440

	6
	Global Advantage through People: Human Resources Management Policies and Practice in 11 APEC Economies(Brunei)
	HURDIT
	57,000

	7
	APEC Youth Networking: Youth Preparation (Thailand)
	EdFor
	19,105

	8
	Corporate & Non-profit Governance and restoration of Prosperity of APEC Economies (U.S.A)
	BMN
	40,000


75. The HRDWG endorsed new project proposals for TILF funding

	Rank
	Title
	Network
	US$ Sought from TILF

	1
	Alternative Dispute – Executive Education Project (Japan)
	BMN
	196.500


76. The following solely self-funded proposals were endorsed by the Working Group:

· Social Safety Net Programs in Selected APEC Economies 1997-2000 (Canada) (NEDM)

· HRD for Venture Business in APEC (Japan) (BMN)

· Workshop on International Migration and Human Resource Development in the APEC Member Economies (Japan) (NEDM)

· APEC Forum on Human Resources Development – Vocational Training Policies Toward  21st Century (Japan) (HURDIT)

The endorsed project proposals appear as ANNEX 22.

FUTURE MEETINGS

77. Japan confirmed that it will host the 21st Meeting of the Human Resources Development Working Group from 25 – 28 January 2000 in Sapporo, and invited all the members  to attend.

78. The Lead Shepherd reported to the HRDWG that no offer had been received from any member economy to host the 22nd Meeting of HRDWG. Noting there had been only one meeting in January could lead to difficulties.

79. The Lead Shepherd asked Japan if the Sapporo meeting could be moved to some time between March and May, 2000.  Japan confirmed that it would not be possible. The Lead Shepherd then proposed, and the WG agreed, that for the year 2000 only, there would only be January Meeting. Lead Shepherd would consult with the Advisory Committee on developing a mechanism to deal with policy and project at the same meeting.

CLOSING REMARKS

80. The Lead Shepherd thanked the members for their participation. And on behalf of the HRDWG, he thanked the host for their warm hospitality and for organizing a most successful meeting.
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