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PREAMBLE

1. The 22nd APEC Human Resources Development (HRD) Working Group meeting was held in Bandar Seri Begawan, Brunei Darussalam on May 27-29, 2000. The meeting was co-chaired by Mr. Wang Xiaochu, Lead Shepherd of the HRDWG, and Mr. Hepnie Hanifah, Director of Policy and Administration, Ministry of Industry and Primary Resources, Brunei Darussalam. The meeting was attended by delegates from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Papua New Guinea; Peru; Republic of the Philippines; Russia; Singapore; Chinese Taipei; Thailand; the United States of America; and Viet Nam. The Deputy Executive Director of the APEC Secretariat and an official were in attendance. The Pacific Economic Cooperation Council (PECC) attended the meeting as an observer.

The list of participants appears as Annex 1.

OPENING SESSION

2. Pehin Lim Jock Seng, the APEC SOM Chair, delivered the welcoming remarks for the 22nd Meeting of the APEC Human Resources Development Working Group and extended a warm welcome to all the participants. In his remarks, the SOM Chair expressed his sincere gratitude for the efforts and kind cooperation of the Lead Shepherd and welcomed the in-coming Lead Shepherd from Republic of Korea, Dr. Jeong-taik Lee. He emphasized the importance of the work of the HRD Working Group to the theme of APEC 2000, “Delivering to the Community”, in which HRD is a core element. On that note, the SOM Chair informed the meeting that under the auspices of the SOM Chair’s Office, Brunei Darussalam would be hosting a Dialogue on Human Resources Development with the theme on “Delivering to People on Education and Training” on 29th May 2000. Delegates of the HRDWG, APEC Study Centre Consortium and the PECC Trade Policy Forum were invited to participate. The objective of the Dialogue is to draw out the full spectrum of views on how to take the HRD initiative forward for Leaders’ endorsement at the November meeting. 
3. Ambassador Zhang Yan, Deputy Executive Director of the APEC Secretariat, made a welcoming statement. He expressed his greetings to all participants, and his appreciation to Brunei Darussalam’s great contribution in hosting this meeting. 

4. Ambassador Zhang mentioned that in relation to the theme of this year and for the era of knowledge-based economy, the “human factor” has been an increasingly important element for APEC in meeting the challenges brought about by technological advancement and in achieving sustainable development. He pointed out that the HRDWG has been working actively to fulfill tasks set by our Leaders and Ministers. He appreciated the HRDWG’s current efforts on youth development and vocational training programs. He also mentioned that the 2nd APEC Education Ministerial Meeting produced impressive outcomes, and directives in promoting the use of information technology, improving teaching systems, reforming education management systems, and enhancing corporation and exchange of people and expertise.

5. He recognized that this HRDWG meeting includes some important work: to refine the role of the three new networks and to clarify the range of activities they are going to undertake; to approve new project proposals; to input to the coming Leaders’ Meeting; to prepare for the 4th APEC HRD Ministerial Meeting; and to see to the succession of a new Lead Shepherd.

6. Ambassador Zhang congratulated the Lead Shepherd, Mr. Wang Xiaochu, for his successful tenure. He wished the 22nd HRDWG a fruitful outcome.

Ambassador Zhang’s speech appears as Annex 2.

Opening Remarks by the Lead Shepherd

7. In his opening remarks, the Lead Shepherd reviewed the progress of the Working Group since its last meeting, outlined the objectives of the 22nd HRDWG meeting, and put forward several major issues for consideration.  

8. Based on the meeting’s objectives, the following major issues to be considered by the Meeting include the full operation covering the functions and working programs of the new networks, input to the Brunei Leaders' Meeting, new projects ranking and endorsement, the preparation including the theme of the 4th APEC HRD Ministerial Meeting and other management issues. 

9. He reported on the issue of the next Lead Shepherd, and informed the meeting that Korea has nominated Dr. Jeong-taik Lee for the next Lead Shepherd. The nomination was circulated to all member economies and consensus were reached on the nomination. 

10. He drew attention of the meeting to the established checklist and new requirements for selection and ranking of new projects.

11. He called for active participation of delegates in the Special Dialogue on HRD initiated by APEC SOM Chair. 

The agenda of the meeting appears as Annex 3.

REPORT ON THE 2ND APEC EDUCATION MINISTERIAL MEETING

12. Singapore reported on the 2nd APEC Education Ministerial Meeting held in Singapore on 6 – 7 April 2000.  The main theme was “Education for Learning Societies in the 21st Century”, and there were four sub-themes covering the areas of information technology, teaching systems, education management systems and exchanges.  There was active participation and fruitful discussion among the 170 Ministers and delegates.  Education Ministers identified four strategic areas as the next steps in transforming their education systems to realize the vision of learning societies.  The Ministers also agreed to meet once every 5 years.  The EDNET was tasked to follow up on the initiatives and outcomes of the Meeting.  Ministers requested that Singapore report on the Education Ministerial at the APEC Leaders’ Meeting in Brunei Darussalam on 15-16 November 2000.

The report on the 2nd APEC Education Ministerial Meeting appears as Annex 4.

REPORT ON RECENT ACTIVITIES AND MANAGEMENT ISSUES 

13. The APEC Secretariat presented a report on the activities in other APEC fora and management issues since the conclusion of the 21st HRDWG Meeting in Sapporo, Japan.

14. Among other things, the APEC Secretariat highlighted:

· A high priority on “Rural Education” to respond to the Leaders’ instruction to promote “Rural Infrastructure” development;

· Report required on the efforts made on the Social Impact of the Financial Crisis with the Economic Committee and the Financial Ministers’ process;

· Project Management Issues;

· Updates to the new Network Webpages of HRD WG.

15. The APEC Secretariat drew the attention of the Meeting to the issue of the Association of the Pacific Rim Universities (APRU). According to the APEC Ministers’ Joint Statement of last September, the APRU was invited to establish an informal dialogue with the HRDWG and the ISTWG. The APEC Secretariat suggested that the Meeting discuss the possibility of following through with the APRU.

The report of the APEC Secretariat appears as Annex 5.

REPORT ON THE PREPARATION FOR THE 4TH APEC HRD MINISTERIAL MEETING 

16. Japan as the host of the 4th APEC HRD Ministerial Meeting reported on the preparations for the meeting, and presented a concept paper on the main theme and sub-themes. The proposed main theme was “Human Resources Development for Both the Advancement of Society and the Sharing of Prosperity with People in the Context of Globalization”. The theme was further broken down into two sub-themes: (1)  Development of Society and Economy by Building up a Knowledge-based Society in the Context of Globalization; and (2) Access to Knowledge, Skills and Technologies by People for the Sharing of Prosperity. Japan proposed that the Ministerial Meeting would be held in Kumamoto City on September 29-30, 2001, and preceded by an HRD Senior Official Meeting on September 27-28. 

17. Japan joined the Lead Shepherd in proposing that, following the practices established around previous HRD ministerial meetings, a Planning Committee for the 4th HRD Ministerial Meeting be established by the Working Group during this meeting, and each economy is invited to designate a member of the Planning Committee. Japan also reported that the Domestic Organizing Committee was established to facilitate the preparation in Japan.

18. Japan expressed their desire to invite some economies to take responsibility for development of papers based on the themes at the meeting.

The report on the Preparations for the 4th APEC HRD Ministerial Meeting appears as Annex 6.

REPORT ON INPUTS TO THE BRUNEI LEADERS’ AND MINISTERIAL MEETINGS 

19. Brunei Darussalam informed the meeting of its intention to host the Dialogue on Human Resources Development with the theme on “Delivering to People on Education and Training” on 29th May 2000. The objective of the dialogue is to draw out ideas on how to engage the business sector and the training sector more effectively in APEC HRD’s work and to consider ways to raise the profile of HRD in the capacity-building agenda. One focus of the dialogue would be effective implementation of the recommendations put forward by the Sub-committee on Economic and Technical Cooperation’s (ESC) coordination paper, Developing Human Capital, which was endorsed by the Ministerial Meeting in Auckland in 1999. Another issue that the HRD Working Group needs to consider would be the issue of financing for HRD programs. The theme will bring together a broad spectrum of views from academics, HRD officials, and the private sector. Brunei Darussalam urged the network meetings to consider these issues in their deliberations on input to the Dialogue. 

REPORTS ON CROSS-CUTTING THEMES

20. The SMEs focal point of the HRDWG (the Philippines) reported to the meeting that the APEC SME Policy Level Group Meeting held in Lima, Peru, on May 6-8, 2000 agreed that the implementation of the Framework on Integration of Women in APEC is the responsibility of all APEC fora. The Ad Hoc Advisory Group on Gender Integration (AGGI), chaired by Korea, will hold a Gender Information Session during the next meeting of the SMEs Policy Level Group. Three HRD projects on SME have been completed and two projects are being implemented.

The report on SMEs  appears as Annex 7.

21. The Sustainable Development focal point of the HRDWG (U.S.A.) reported that the 1999 review of APEC sustainable development activities found that the number, scope and significance of projects were considerable, indicating that the issue is being addressed broadly by the APEC fora. It was also stated that achieving sustainable development in the Asia Pacific region requires strengthening the capacities of APEC economies through the sharing of experiences and best practices and increasing the level of collaboration, information exchange and cooperation among government, business, labor and civil society.  It was noted that the new structure of HRDWG will enhance the collaborative processes within the APEC fora that support sustainable development.

The report on the Sustainable Development appears as Annex 8.

22. The Focal Point of the HRDWG on Integration of Women in APEC (Canada) reported to the meeting by concentrating on the implementation of the Framework on the Integration of Women in APEC (the Framework). The Ad Hoc Advisory Group on Gender Integration (AGGI) has published The Framework, and is conducting a series of activities to implement the Framework. Canada reported that the HRDWG is well-regarded among APEC fora for its work on gender. The next steps for the HRDWG include inviting the AGGI to hold a gender information session at the 23rd HRDWG Meeting, providing input into the compendium of best practices on gender mainstreaming, and ensuring gender analysis in the development and delivery of policies and projects.

The  report on Integration of Women appear as Annex 9.

UPDATES AND PROGRESS REPORTS FOR INFORMATION

23. The meeting formally acknowledged the following reports on Leader´s Initiatives:

· Progress Report on University Mobility in Asia and the Pacific (Australia)

· APEC Youth Skill Camp Program (Korea)

· APEC Vocational Training Program (Korea)

· Progess Report on Education Hub (Singapore)

· Progress Report of APEC Business Volunteer Program (Thailand)

24. The APEC Youth Skill Camp Program will be held in Ulsan, Korea on 22-25 September 2000. Regarding the APEC Business Volunteer Program, Thailand requested the kind corporation from all HRDWG contact points to follow up on the questionnaires, seeking inputs, comments and recommendations for the restructuring of the program, which were previously circulated to all member economies.

These reports appear as Annex 10.

REPORT OF THE PACIFIC ECONOMIC COUNCIL (PECC)

25. The representative of PECC reported to the meeting on its 2000-2001 HRD Activities.

The PECC report appears as Annex 11.

REPORTS OF THE NETWORK COORDINATORS

26. Coordinators of the Networks of the HRDWG provided reports to the Plenary.

Capacity Building Network (CBN )

27. The Capacity Building Network (CBN) met for the first time during the 22nd Meeting of the HRD Working Group. The Network confirmed Professor Nigel Haworth (New Zealand) as Co-ordinator of the network.  

28. The meeting considered a number of issues, particularly in relation to the internal restructuring of the Working Group. In this context, it discussed and endorsed a previously circulated draft document laying out the role and purpose of the network within the Working Group. This document, which puts capacity building in relation to management and organisations at the centre of CBN activities, provides the foundation upon which future work plans of the network will be built. 

29. The Network also discussed issues raised by the Lead Shepherd, particularly the matter of HRD input into the Brunei APEC process and the configuration of the 2001 4th APEC HRD Ministerial, to be held in Japan. In both cases, it was able to offer positive suggestions. 

30. Seven new projects were presented to the network for endorsement. Four were endorsed and three were withdrawn for further development. An eighth project, already endorsed at the 21st Working Group Meeting in Sapporo, was also tabled in relation to some minor changes in its structure. The Network addressed the allocation in the new network structure of projects previously in the old network structure. There was an important discussion of the timing and form of project applications in the light of network procedures to be put in place for the April 2001 meeting. 

31. The Network also discussed the establishment of appropriate electronic communication between network members in the light of the reduction of network meetings from two to one each year. The network took the opportunity to record formally its appreciation of the outgoing Lead Shepherd, Mr Wang Xiaochu. In conclusion, the first meeting of the new network was notable for its positive, constructive atmosphere, which bodes well for the network’s future development.

32. The Meeting took note of the report of CBN.

The  report of CBN  appears as Annex 12.

Education Network ( EDNET)

33. The Education Network (EDNET) met for the first time during the 22nd Meeting of the HRD Working Group. The network confirmed Dr. Chen–ching Li (Chinese-Taipei) as Co-ordinator of the network.

34. The Education Network reported on their follow-up to the 2nd APEC Education Ministerial Meeting. They agreed upon a framework and timeline for refining a mission statement for EDNET and strategic statements for the four areas of focus: a) the use of information technology in a learning society; b) improvement of teaching systems; c) reforming education management systems; d) enhancing cooperation and exchange of people and expertise. 

35. Progress reports for seven on-going projects and one final report for a completed project were reviewed. Seven new projects were presented to the EDNET. Three seeking central funding were ranked.

36. In regard to the 4th HRD Ministerial Meeting, EDNET indicated interest in making some report or input, in light of the similarity of the themes between this meeting and the recent APEC Education Ministerial. 
37. As for the 3rd APEC Education Ministerial Meeting, Chile has committed to be the next host. The Meeting will be held in 2004.

38. The meeting took note of the report of EDNET.

The report of EDNET appears as Annex 13.

Labour and Social Protection Network (LSP)

39. The Labor and Social Protection Network held its first meeting on May 27-28, 2000.  The Network confirmed Dr. Robert Shepard (USA) as Co-ordinator of the Network.

40. The network reviewed the progress of six ongoing projects: one on social safety nets; two on workplace issues; and three on training issues. Five new projects were endorsed by the network. 

41. The network also expressed support for the “Analysis and Evaluation of Gender Statistics Workshop” project being conducted by the Ad Hoc Advisory Group on Gender Integration (AGGI).

42. All economies present discussed the important trends and challenges in their labor markets.  Among the most common features noted were the broadening skills gap; the need for continuing education and skills enhancement for all workers; the difficulties faced by dislocated middle age-workers seeking training and employment; and the need to create opportunities for those who have not been able to receive proper education.  The assessments also noted that while there has been much progress in recovering from the financial crisis, the recovery is far from complete and many of the social and economic effects have yet to be remedied. 

43. Professor Terry McGee of the University of British Columbia conducted a seminar for the network entitled “The Poor at Risk: Surviving the Economic Crisis in Southeast Asia.”  The Seminar summarized the main finding of a study of the effects of the economic crisis between 1997 and 1999 on the poor in five Southeast Asian countries: Thailand, Indonesia, Malaysia, the Philippines and Vietnam.  

44. The network expressed its general support for the theme proposed by Japan for the 4th APEC HRD Ministerial. The network recommended the Ministerial take into account the role of partnerships between governmental and other groups; make explicit recognition of youth, gender, and lifelong learning issues; and recommended that the Ministerial note the differential effects globalization has had on different groups in society and suggest what could be done for those who have been harmed.  It was also suggested that emphasis be placed on the sharing of policy information between economies.  

45. The meeting took note of the report of LSP.
 

The report of LSP appears as Annex 14.

 DISCUSSION ON WORKING GROUP INTERNAL STRUCTURE

46. The Working Group reviewed progress in implementing the new structure approved at the 21st HRDWG meeting in Sapporo, and appreciated the efforts of the Restructuring Taskforce in further refining the new network structure.

47. The Working Group endorsed the agreement reached by each network on functions and working programs. 

48. It was noted that the Tasking Statement provided an essential vehicle for the Working Group in coordinating the implementation of various directives from Ministers and Economic Leaders on an ongoing and annual basis. The Tasking Statement should be viewed as giving direction to the entire Working Group, rather than a single Network.

49. The meeting discussed the issue of relocating existing projects, and agreed that on the basis of the functions of the new networks, existing projects will be relocated through consultation between the network coordinators and project overseers.

The CBN and LSP papers on implementing the restructuring appear as Annex 15.

DISCUSSION ON INPUTS TO THE BRUNEI LEADERS’ AND MINISTERIAL MEETINGS

50. A “Discussion Paper on Inputs for APEC 2000” was prepared by Brunei Darussalam and tabled at the meetings. The paper outlined some key issues which all those groups working in HRD in APEC would need to consider to implement a medium term operational plan for HRD in APEC. Some of the issues incorporated the initiatives of the 2nd APEC Education Ministerial Meeting into an overall APEC approach, taking APEC HRD into the wider communities, particularly regional communities.

51. The HRD Working Group discussed the paper and expressed its support for the efforts of Brunei Darussalam for further promoting HRD in APEC. It is recognized that the issues raised in the discussion paper are essential and important. The Working Group agreed to actively participate in the Special Dialogue to prepare input to the Brunei Leaders’ meeting.

52. The issues that were raised at the Special Dialogue on HRD focused on the acknowledgement that there was a need to increase the involvement of the business sector on HRD activities, and to initiate champion projects that can attract the participation of a maximum number of economies within the APEC region.  As well the dialogue stressed the need to leverage investments with multi-lateral and bilateral funding agencies, the need to improve dissemination of project outcomes with a view to increasing the visibility of APEC’s contribution in HRD, and the need to evaluate the impact of projects on the people of the community in which they are implemented. Participants in the dialogue believed that an operational plan on APEC HRD would be crucial at this juncture now that the HRD Working Group is implementing its restructuring process. However, the Working Group would need to play a bigger role in coordinating all HRD efforts with other APEC fora in defining the criteria for the development of such a plan. Brunei Darussalam thanked the participants on their contribution to the dialogue.
The discussion paper appears as Annex 16. 

DISCUSSION ON PREPARATION FOR THE 4TH APEC HRD MINISTERIAL MEETING

53. The Working Group discussed preparations for the 4th APEC HRD Ministerial Meeting and endorsed the main theme “Human Resources Development for Both the Advancement of Society and Economy and the Sharing of Prosperity with People in Context of Globalization”. The Meeting agreed that the Ministerial Meeting will be held in Kumamoto City, Japan on September 29-30, 2001 and preceded by an HRD Senior Official Meeting on September 27-28.

54. The Planning Committee for the 4th APEC HRD Ministerial Meeting met during the Working Group meeting, discussed the proposed sub-themes of the Ministerial Meeting and established a timetable for the preparation of the Ministerial Meeting.

DOCUMENT ACCESS

55. The Working Group took note of the APEC policy on document access and requested all member economies to comply with the requirement of the policy. 

NEW PROJECT PROPOSALS

56. The Working Group endorsed six projects seeking central funding which had been recommended by the Networks.  All of these projects met the required criteria set by the Networks and the Working Group as a whole. 

57. The following is the list of projects endorsed for APEC Central funding:

	Title
	Network
	Central Funding

	The Seminar on the Best Practices for Professional Development of Vocational Teachers Among APEC Economies (Thailand)
	EDNET
	$31,140

	The Use of Information Technology in a Learning Society (Singapore)
	EDNET
	$45,180 ($15,060/ year x 3 years)

	APEC Cyber Education Cooperation Project (Korea)
	EDNET
	$50,000

	Innovation and Best Practice in Building Educational and Labour Market Capability for Indigenous Peoples (New Zealand/Canada)
	LSP
	$50,000

	Helping Business Respond to Change:  Innovations in Labour-Management-Government Cooperation (USA)
	LSP
	$50,000

	APEC Forum on Cross-Cultural Understanding of the Implementation of Standards and Accreditation in Supply-Chain Management (Philippines/USA)
	CBN
	$65,000


58. The HRDWG endorsed new project proposals for TILF funding

	Title
	Network
	TIFL Fund

	Capacity Building Program for Trade and Investment Insurance Practitioners (CBP TIIP) (Philippines) 
	CBN
	$469,950


59. The following solely self-funded proposals were endorsed by the Working Group:

CBN

· Management Consultancy for Small and Medium Sized Enterprises (Japan)

· International Trade Financing (Japan)

EDNET

· New Directions in Student Assessment in APEC Economies (USA/China)

· The APEC Architect Project (Australia)

LSP

· Workshop on International Migration and HRD, Phase II (Japan/ChineseTaipei)

· APEC Forum on HRD:  HRD in Manufacturing Industry (Japan)

· Best Practices for Eliminating the Worst Forms of Child Labor and Providing Educational Opportunities (USA)

The endorsed project proposals appear as Annex 17.

FUTURE MEETINGS

60. Mexico confirmed that it will host the 23rd Meeting of the APEC Human Resources Development Working Group from 10-13 April 2001 in Mexico and invited all the members to attend.

61. The meeting endorsed with great appreciation the generous offer of Chile to host the 3rd APEC Educational Ministerial meeting in 2004.

62. Kumamoto prefecture expressed its gratitude to member economies and invited all ministers to visit the prefecture for the 4th APEC HRD Ministerial Meeting.

SUCCESSION OF LEAD SHEPHERD 

63. The current Lead Shepherd, Mr. Wang Xiaochu from the People’s Republic of China, handed over the role of Lead Shepherd to Dr. Jeong Taik Lee from the Republic of Korea, at the end of the 22nd HRD WG meeting.

64. Members expressed their appreciation to the outgoing Lead Shepherd for his leadership and support during an important stage of the Working Group’s development. 

65. The Working Group members welcomed the new Lead Shepherd.

CLOSING REMARKS

66. The Lead Shepherd thanked the members for their participation. And on behalf of the HRDWG, he thanked the host for their warm hospitality and for organizing a most successful meeting.

PAGE  
8

