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PREAMBLE

1. The 24th APEC Human Resources Development Working Group (HRD WG) meeting was held in Hanoi, Viet Nam on 8-12 May 2002. The meeting was co-chaired by Dr. Jeong Taik Lee, Lead Shepherd of the HRD WG and Dr. Duong Duc Ung, General Director of Foreign Economic Relations Department, Ministry of Planning and Investment of Viet Nam. The meeting was attended by delegates from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Republic of the Philippines; Singapore; Chinese Taipei; Thailand; the United States of America; and Viet Nam. The APEC Secretariat also attended. A representative from the Pacific Economic Cooperation Council (PECC) attended the meeting as an observer.

The list of participants appears as Annex 1.
OPENING REMARKS

2. Dr. Duong Duc Ung, General Director of Foreign Economic Relations Department, Ministry of Planning and Investment of Viet Nam and Dr. Jeong Taik Lee, Lead Shepherd of the HRD WG delivered the opening remarks for the 24th APEC HRD WG Meeting. 

Dr. Duong Duc Ung welcomed the representatives from APEC economies to the HRDWG meeting in Hanoi. He stated HRD is a key issue in the economy's agenda and mentioned Vietnam's notable progress in HRD. He called for cooperation to obtain desired results and expressed thanks for participating in the meeting.
Dr. Jeong Taik Lee, the Lead Shepherd of the HRD WG, extended his greetings to all participants, and his appreciation of Viet Nam's great contribution to hosting this meeting.

The opening remarks appear as Annex 2.

ADOPTION OF AGENDA

The meeting adopted the agenda which appears as Annex 3.
BUSINESS ARRANGEMENTS

3. The HRDWG was briefed on arrangements to ensure smooth sailing of the meeting.

APEC 2001 OUTCOMES

4. China briefed the meeting on the key outcomes of APEC 2001. Under the theme of “Meeting New Challenges in the New Century: Achieving Common Prosperity through Participation and Cooperation”, China outlined main achievements in 2001 as follows:

· On TILF front, the Shanghai meeting reaffirmed the commitment to free and open trade and investment, resolving to fight against protectionism in all forms. The meeting strongly supported an open, equitable and rule-based multilateral trading system and the launch of the WTO new round at the Doha conference. In the Shanghai Accord, the Leaders committed their economies to broadening the APEC vision, clarifying APEC’s roadmap for achieving the Bogor Goals and strengthening APEC as a mechanism for implementing their goals.

· In terms of ECOTECH activities, the meeting reiterated the importance of ECOTECH and reaffirmed HRD as a central theme of APEC. The meeting endorsed the Beijing Initiative and called for building partnership of government, business and academic institutes. A long-term, forward-looking and action-oriented e-APEC Strategy was endorsed with a view to build the Asia-Pacific region into a digital society.

· In promoting sustained economic growth, the meeting discussed the global and regional economic situation. The meeting strongly supported the position that the Leaders remained committed to undertaking pro-growth policies to reverse economic downturn in the face of global slowdown and the September 11th incident.

· In view of gravity of the September 11th   incident, the meeting issued the Counter Terrorism Statement, condemned in the strongest terms the terrorist attack, and vowed to work with the United Nations and other organizations to lessen the impact upon the APEC member economies.

The meeting encouraged members and HRDWG to strengthen joint efforts towards implementing the Shanghai consensus.

APEC 2002 MEXICO

5. As the host of APEC 2002, Mexico developed the theme of “Expanding the Benefits of Cooperation for Economic Growth and Development - Implementing the Vision” with aims to: 
· Promote the implementation of appropriate trade, investment and financial policies that foster growth and take advantage of the new economy;
· Continue building capacities so as to reap the benefits of development, placing special emphasis on the promotion of small and medium enterprises and micro-enterprises; and 
· Continue making APEC a relevant forum to the APEC community by fostering greater participation from youth and women, by stepping up efforts in communicating the benefits of globalisation and by continuing the improvement of the functioning of APEC.

Mexico emphasized that the core element of APEC Mexico 2002 is “Implementing the Vision” so that the year 2002 may be an outcome-oriented year. 

APEC Mexico 2002 appears as Annex 4.

REPORT ON OUTCOMES OF ESC, SOM I AND JOINT FORA MEETING
6. The Lead Shepherd reported on the outcomes of the meetings and asked for members’ views on the HRD WG’s contribution to broadening the Osaka Action Agenda (OAA) Part II, evaluation of ECOTECH Action Plans, interaction with non-APEC entities and the e-APEC Strategy.

7. The APEC Secretariat briefed the meeting on the implementation of the APEC Communication and Outreach strategy and highlighted the need to bring the work of HRDWG to the public. The APEC Secretariat shared with the Meeting the presentation conducted at the Joint Fora Meeting (JFM) and sought members’ feedback on developing key inputs of the HRDWG to feed into the ongoing process of developing overall APEC key statements.

These outcomes appear as Annex 5. 

8. The meeting agreed on the tasks that the HRDWG needs to take immediate action upon and the respective deadlines, as outlined by the Lead Shepherd.

The Internal HRDWG taskings appear as Annex 6.

REPORT ON RECENT ACTIVITIES IN OTHER APEC FORA 

9. The APEC Secretariat briefed the meeting on developments in other APEC fora of relevance to the HRDWG.
The report appears as Annex 7.
BEIJING INITIATIVE ON HUMAN CAPACITY BUILDING 

10. China reported to the meeting on the Human Capacity Building Promotion Program, demonstrating cooperation of government, business, and education/training institutes in online training for APEC members. Highlighting the achievements on the Online Training for Information Technology (IT) Professionals with 650 trainees from 15 APEC member economies in the first phase of the training, China encouraged members to recommend qualified IT professionals to take part in the second phase of the training. The meeting welcomed the contribution of China in implementing the Beijing Initiative on APEC Human Capacity Building and urged members to continue their follow-up actions.

The report on implementation of the APEC Human Capacity Building Promotion Program appears as Annex 8.

ECOTECH ACTION PLANS (EAPs)

11. In the meeting, differing views were expressed about the EAPs, but it was understood that the EAP concept is new and one which has been endorsed in other APEC fora. The EAPs are in the pilot phase as a tool for advancing the APEC Ecotech Agenda and hence it was recommended that an expert group be established to assess the present EAPs drawing on the experience and lessons learned. The WG emphasized the need to take account of the workload associated with preparing the EAPs and trusted that the expert group would give valuable guidance about them.

e-APEC STRATEGY

12. The meeting discussed the HRDWG's contribution towards implementing the e-APEC Strategy. The meeting highlighted the fact that a substantial portion of the HRD work program contributes to the achievement of the objectives of the e-APEC Strategy. 

GENDER INTEGRATION

13. The HRDWG welcomed Canada's briefing on progress toward implementation of the Framework for Integration of Women in APEC. Canada outlined the work by the Ad Hoc Group Gender Integration, and their proposal to ensure the sustainability of gender integration at both the APEC and the economy levels. Noting the HRDWG’s contribution to the issue of gender integration, Canada encouraged the members to continue giving high priority to gender integration.

OTHER CROSS-CUTTING ISSUES
Small and Medium-sized Enterprises (SMEs)

14. The meeting thanked the Philippines for their briefing on recent developments in SMEs and noted that this year's theme focuses on promotion of SMEs and micro-enterprises. The meeting also noted that SMEs have always been a part of the HRD work program.

Sustainable Development

15. The United States informed the meeting that a report on developments in sustainable development will be provided within a couple of weeks of the end of the meeting.

Youth

16. Mexico briefed the meeting on preparations for the APEC Young Leaders/Entrepreneurs Forum to be held in September 2002, the aim of which was to help young people benefit from the advantage of new technologies and new economic values.

The report on the APEC Young Leaders/Entrepreneurs Forum appears in Annex 9.

17.   Korea reported that there was no candidate to host the 2nd APEC Youth Skill Camp in 2002 because of withdrawal by the United States. However, Korea recommended Canada to host the 2nd APEC Youth Skill Camp in 2004. 

APEC Education Cooperation

18. The meeting welcomed the progress report of APEC Cyber Education Cooperation on its achievements in promoting e-education in the APEC region. This group also reported further activities and encouraged members to participate in its programme.

19. APEC Education Foundation reported on its grant-giving activities including financial support for APEC Cyber Education Network (ACEN). The foundation seeks to contribute to APEC-related projects in the area of education and human capacity building.

Proposal for an HRD Dialogue

20. The meeting agreed with the HRDWG Network Coordinators' proposal to establish an HRD Dialogue as an activity to allow economies to focus on specific issues of interest and engage outside parties.

Reports from the Network Coordinators

Capacity Building Network (CBN)

21. CBN reviewed the progress of the network and reached agreement for a proposed workshop with representatives of business and private sectors to be held in conjunction with the next CBN network meeting. 

22. The network also addressed the issues arising from the first plenary session of the 24th HRDWG meeting.

· The network supported the proposal for an expert dialogue in the HRDWG, discussing relevant issues: the need for the participation of all networks; the need for a clear focus for the dialogue; the need for careful preparation for a high quality event; the adoption of cyber communication as an alternative to overcome additional costs of a second meeting, apart from the annual HRDWG meeting. 

· In terms of e-APEC Strategy, members of the network noted that their practices in developing relevant projects illustrated the direction of the e-APEC Strategy.

· The network agreed that the assessment tool should be turned over to an expert group.

23. Progress reports on 10 on-going projects were made and four new projects were discussed and endorsed.

The report of CBN appears as Annex 10.

Education Network (EDNET)

24. EDNET welcomed Ms. Ana Maria Quiroz as the new Education Network Coordinator and addressed some issues raised by the Plenary session:

· EDNET encouraged the establishment of a searchable database of APEC HRD projects on the ECOTECH website as feedback on ECOTECH Action Plans (EAPs). 

· Regarding private and non-member participation in APEC WG, EDNET endorsed the idea that any bodies in the larger society whose knowledge, expertise or needs would add benefit to APEC HRD WG would be invited to take part in HRD/EDNET dialogues and projects.

· As a topic for future HRD WG dialogues, the Digital Divide was suggested by EDNET. 

· EDNET noted several areas in which the members are considering to expand the e-APEC Strategy for education purposes, using international assessment tools of primary and secondary education at the economy level and a collation of basic education indicators available for research and development use in every economy.

25.  Progress reports for nine on-going projects and one completed project were reviewed. Six new projects were presented, three of which were seeking for central funding.

26. The EDNET members expressed their sincere appreciation to Dr. Chen-Ching Li for his gracious and effective coordination of EDNET over the past four years.

27. Australia sponsored a thematic dialogue on “Trade in Education Services” and presented a paper on the “Policy Issues and Impacts of Further Trade Liberalization”. 

Labor and Social Protection Network (LSPN)

28.  LSPN reviewed the key issues and challenges in the APEC economies with the reports from all participating economies on policies and initiatives to address them. The network noted that the main issues and challenges are converging across the member economies into a single issue of formulating a sound social safety net despite the differences in the economic situation in each economy. 

29.
The network addressed some issues raised on the first day of the Plenary session. 

· Members of the network agreed to support the creation of an expert group within the HRDWG in order to improve the EAPs. And, the network made a decision to take some time to consider the EAPs because it was newly raised the HRDWG meeting this year.

· The network reached a consensus to submit self-nominated projects to the network coordinator for submission to the e-APEC Task Force.

· The network strongly supported the proposal for an expert dialogue which it was hoped, would be held once a year, on the day prior to the annual HRDWG meeting.

· The network noted many network projects that support human capacity building and expressed its strong enthusiasm for China’s Human Capacity Building Promotion Program.

· The network strongly urged the Working Group to set a final deadline of approximately one month, prior to the meeting for submission of first drafts of new project proposals.

The incoming Lead Shepherd, Dr. HJ. Mohd Nasir Bin Mohd Ashraf from Malaysia was welcomed by members of the network.

30.
The network also reviewed its nine on-going or completed projects and endorsed two self-funded projects and three projects seeking central funding.

31.
The HRDWG agreed that new project proposals must be submitted in the correct format one month before HRD WG meeting - failure to do so will result in the project not being considered for funding.

New Project Proposals 

32. The HRDWG endorsed eight projects proposed by all Networks for Central Funding as the following:

	Rank
	Project Proposal Title
	Network
	Amt Req (USD)

	1.
	APEC Sister School Networking - Thailand 
	EDNET
	70,000

	2.
	Seminar on Best Practices and Innovations in the Teaching and Learning of Science and Mathematics at Elementary and Secondary Levels - Malaysia
	EDNET
	45,000

	3.
	Improving the Institute Capacity of Higher Education under Globalization: Joint Schools in APEC - China 
	EDNET
	25,000 



	4.
	Improving Industrial Relations Through Training in Interest-Based Negotiation Techniques - USA
	LSPN
	30,000

	5.
	Training Program for Capacity Building in Venture Capital Management - Malaysia 
	CBN
	45,000 

	6.
	HCB for Workforce in the Field of ICT and the Facilitation of HRD - Korea
	CBN
	35,000

	7.
	Best Practices on IT Skill Development for Vulnerable Youth - Thailand
	LSPN
	30,000

	8.
	Seminar on Labor Legislation to Promote Productivity-Based Compensation - Malaysia
	LSPN
	20,000 

	Total amount requested from Operational Account
	
	300,000

	1.
	Enhanced Risk Management System in the APEC Region: Toward Establishing Effective Corporate Governance - Japan
	
	154,000

	Total amount requested from TILF Special Account
	
	154,000


33. The HRDWG endorsed a project proposed by CBN for TILF as the following; “Enhanced Risk Management System in the APEC region: Toward Establishing Effective Corporate Governance (Japan).

34. Self-funded proposals endorsed by the WG are as the following:

EDNET

· We are APEC-online (USA)

· APEC Cyber School and 2003 Networked Collaborative Learning Project (Chinese Taipei)

· APEC-UNU/IAS Fellowships for administrators of APEC Education Network Members (Japan)

LSPN

· APEC Forum on Human Resources Development (Japan)

· APEC HRD Seminar/Training Programme on Adoption of IT (Japan)

HRDWG ANNUAL WORKPLAN 2002

35.
The HRDWG endorsed the Annual Workplan after revising the Draft version.

The Annual Workplan appears as Annex 11.

Statement by Observers

36.
Dr. Tsong Ming Lin, the International Coordinator of PECC-HRD Task Force described the activities of the Task force and informed the meeting of the symposium on “The impact of Globalization and Human Capacity Building” to be held in Chinese Taipei in September 2002 as a current activity of the Task Force.  
Other Issues

37.
The APEC Secretariat briefed the meeting on management issues related to the HRDWG. To streamline reporting, HRDWG agreed to prepare progress and evaluation reports for completed projects in the format as required by the BMC.

38.
The Meeting also took note of lessons learned from fora evaluation reports of completed projects that had been submitted to BMC. 

39.
To ensure the HRDWG website provides useful and timely information, the meeting agreed that the list of HRDWG contact points should  be posted on the site. Members also agreed to work closely with the Secretariat to keep the website as current as possible.

Documents relating to improving the management aspect of HRD work program appear as Annex 12.

Future Meetings

40.
The Meeting warmly welcomed the invitation of Malaysia to host the 25th HRD WG Meeting in May 2003. 

41. The meeting noted that there is at present no venue   agreed for the 5th APEC HRD Ministerial Meeting. Economies were encouraged to consider the possibility of hosting this meeting.

42. The meeting took note of the 3rd APEC Education Ministerial Meeting (AEMM) that will take place in April 2004 in Chile.

Succession of Lead Shepherd
43.
Dr. HJ. Mohd. Nasir Bin Mohd. Ashraf from Malaysia took over the Lead Shepherd position of the HRDWG with full support from members for the next two-year term of 2003-2004.

Document Classification 

44. The meeting agreed that all documents tabled at this meeting be made public with t he exception of new project proposals which were submitted for funding.

Closing Remarks

45. Dr.k Duong Duc Ung thanked all the delegates and three network coordinators for their coming and active participation in the meeting. He specially thanked Dr. Jeong Taik Lee and Dr. Chen-Ching Li for their excellent work and welcomed Dr. HJ Mohd. Nasir Bin Mohd. Ashraf as the successor of the Lead Shepherd and Dr. Ana Maria Quiroz as the successor of EDNET coordinator. His thank also went to Malaysian Government for the invitation to the 25th HRD meeting to be held in Malaysia.

46.
The Lead Shepherd thanked the members for their participation and active discussion of the HRDWG issues at the meeting. He expressed deep gratitude to the hosts for their warm hospitality and congratulated them on their success in hosting the HRD WG Meeting.

47.
He also welcomed the incoming Lead Shepherd of the HRDWG and urged members’ enthusiastic support for him. With wishes of much progress on the newly endorsed projects and reunion of members at the next HRDWG Meeting, the Lead Shepherd declared the closing of the 24th HRDWG Meeting.

48. The HRDWG expressed gratitude and appreciation to Dr. Jeong Taik Lee for his hard work and leadership on behalf of the Working Group.
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