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SUMMARY CONCLUSIONS
PREAMBLE

1. 
The 26th APEC Human Resources Development Working Group Meeting (HRDWG) was held in Jeju Island, Republic of Korea from 11th – 14th May 2004. The meeting was declared open by the Deputy Minister of Labour, Republic of Korea, Hon. Byeong-Hoon Choi. He emphasized the need to focus on APEC members’ efforts and resources on building a lifelong society with open education and training systems in place.
The full text appears as Annex 1.

2.
The Deputy Executive Director of the APEC Secretariat, Ambassador Seok Young Choi, delivered the welcoming remarks. He stressed that the HRD WG needs to focus on the priorities developed by the HRD WG and those endorsed by the SOMI on ECOTECH. He also reminded the HRD WG of the need to develop programs relating to lifelong education, and emphasized the need for measures to equip students and build a workforce with updated skills and knowledge.
Welcoming Remarks appear as Annex 2.

3. The meeting was attended by delegates from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Republic of the Philippines; Singapore; Chinese Taipei; Thailand; and the United States of America. The Director (Program) from the APEC Secretariat also attended the meeting. The Association of Pacific Rim Universities (APRU) attended the 
meeting as guest. Social Safety Net Capacity Building Network (SSN CBN) and World Bank Global Distance Learning Network (GDLN) also attended the meeting as invited speakers. 
The list of participants appears as Annex 3.
WELCOMING REMARKS

4.
The Co-chair, Mr. Chul-Gyun Jung, delivered the opening remarks for the 26th APEC HRD WG Meeting.  He welcomed the representatives from APEC economies to the HRD WG meeting in Jeju Island, Korea and expressed his appreciation to members of the HRD WG for their strong support and appreciation of Korea as host of the meeting.
The Welcoming Remarks appear as Annex 4.

5.
The Lead Shepherd joined the Co-chair in welcoming members to the 26th HRDWG Meeting in Jeju Island, Korea. The Lead Shepherd hoped that this meeting would further strengthen the relationship between members of the HRD WG and called for better cooperation and contribution by experienced and new members.

The Opening Remarks appear as Annex 5.
ADOPTION OF AGENDA
     

The meeting adopted the agenda which appears as Annex 6.
BUSINESS ARRANGEMENTS

6.
The HRDWG was briefed on arrangements related to the organisation of the 26th HRD WG Meeting.

APEC 2003 OUTCOMES
7.
Thailand briefed the meeting on the outcomes of 2003 APEC Ministerial and Leaders’ Meeting at Bangkok, Thailand, 20 - 21 October 2003 for HRD WG which:
· Stressed the need to address the social dimensions of globalization and the importance of developing social safety nets to minimize the costs of structural change;
· Instructed Senior Officials to redouble their efforts in workforce retraining programs through the HRD WG and the SSN CBN. They requested Senior Officials to report progress on the issue of workforce retraining at the 16th APEC Ministerial Meeting in 2004;
· Welcomed initiatives to ensure that women are integrated into the activities undertaken by all APEC fora and the establishment of the Gender Focal Point Network (GFPN) and also the recommendations of the 8th Women Leader’s Network meeting held in Thailand in July/August 2003;
· Welcomed the proposal to hold the 2004 APEC International Youth Camp in Chinese Taipei;
· Recognized the achievement of the Consortium for APEC Cyber Education Cooperation (ACEC) in reducing the digital divide in the APEC region;
· Welcomed the development of a Five-year Strategic Plan for e-Learning in the region outlining the recommendations to improve students’ and teachers’ access to the internet, capacity to use technology, and addressing policy issues raised in implementing e-Learning efforts across APEC;
· Encouraged APEC’s Education Ministers to review the document and provide further direction for promoting e-Learning at the upcoming 3rd APEC Education Ministerial Meeting in Chile in 2004; and
· Encouraged member economies to undertake measures geared towards the adequate knowledge and practical use of English as a Working Language within the APEC region.
The APEC 2003 Outcomes appear as Annex 7.

APEC 2004 THEMES
8.
As host to APEC 2004, Chile has developed the theme of “One Community, Our Future”. The theme reflects cooperation and commonality of purpose within the diversity in APEC.
9.
The meeting noted that under the main theme, Chile has identified four priorities for 2004 as follows:
· APEC as a catalyst within the multilateral trading system;
· The institutionalization of Free Trade Areas and Regional Trade Agreements within APEC;
· Trade facilitation focused on trade and security; and
· The use of English as a working language for business.
10.
The central theme is further explained and supported by a series of sub-themes that are designed to guide APEC’s fora in achieving their goals for the year, i.e.: 

· A commitment to development through trade;
· Sharing benefits through better practices;
·  Skills for the coming challenges;
· Opportunities for entrepreneurial growth; 
· Growth and stability: key for APEC integration;
· Commitment to sustainable growth; and
· Experiencing our diversity.
3RD APEC EDUCATION MINISTERIAL MEETING (AEMM)
11.
The meeting thanked the Ministry of Education, Chile and EDNET of the HRD WG for successfully hosting the 3rd AEMM which was held in Santiago, Chile from 29 – 30 April 2004 with the theme “Skills for the Coming Challenges”.
12.
The meeting noted that the Ministers instructed the senior officials to evaluate and prioritize the recommendations highlighted in the four priority areas, i.e., English and other Foreign Language Learning; Stimulating Learning in Mathematics and Science; Using ICT for Teaching and Learning; and Governance and Systemic Reform in Education. In order to promote successful collaboration, EDNET of the APEC HRD WG will use the following guidelines:

· Undertaking joint research projects addressing fundamental cognitive, empirical and policy matters in the four main priority areas.
· Identifying and sharing promising practices on the four priority areas through on-site and online networking communities to connect researches, students, teachers, children, adult learners and common interest groups.
· Promoting student and professional mobility as well as joint professional development resources and exchange opportunities, to allow for extended use of limited resources on the four priority areas.
13.
The meeting also noted the instructions by the Ministers that EDNET needs to:
· Give careful attention to identify specific mechanisms required to effectively implement the prioritised recommendations;
· Work with other relevant APEC fora and APEC Business Advisory Council (ABAC) to develop a Strategic Plan for English and other Languages in the APEC region; and
· Report on conclusions reached at the 3rd APEC Education Ministerial Meeting through HRD WG at the APEC Economic Leaders Meeting in Santiago, Chile on 20 – 21 November 2004 and provide the Ministers with an annual report of progress towards the established goals.

SECRETARIAT UPDATE 

14.
The Director (Program) of the APEC Secretariat provided a comprehensive report to the meeting on the following:

· APEC goals, pillars and roadmaps;
· Priorities of APEC Leaders and Ministers;
· Themes and Sub-themes of APEC 2004 and priorities of the host economy;
· Priorities of the SOM Committee on ECOTECH;
· HRD  WG and priorities; and
· Guidelines for Project Management.
15.
The Director (Program) also tabled a report on:

· APEC Secretariat Report on APEC Developments;
· HRD WG funded projects 2002 – 2004;
· Project Evaluation process and the establishment of criteria for projects for BMC II;
· Criteria for non-member participation in APEC activities; and
· HRD WG contact list.
16.  
The meeting welcomed and noted the Secretariat’s comprehensive briefing which was then discussed in detail in the networks.

Secretariat reports appear as Annex 8.

TASKING for 2004
17.
The HRD WG endorsed the annual workplan after revising the draft version. The workplan is based on:
· Current directives from Leaders, Ministerial and Senior Officials Meeting;
· Quality standards set by the HRD WG for project proposals;
· Current approved projects;
· Themes for the  Meeting; and
· Collaboration with other APEC Fora.
A key task for the Working Group in 2004 will be the completion of a comprehensive review of its activities.
The HRD WG Workplan and Tasking for 2004 appears as Annex 9. 

YOUTH ACTIVITIES in APEC
18.
The meeting thanked Thailand and the APEC Sister Schools Network (ASSN) for successfully hosting the APEC International Youth Camp which was held in Thailand from 7 – 17 July 2003 on the topic of “Coastal Ecosystem for Sustainable Development”.

19. 
The meeting welcomed Chinese Taipei hosting the next APEC International Youth Camp in August 2004.
REPORT OF THE APEC EDUCATION FOUNDATION

20.
The meeting noted the APEC Education Foundation’s work program for 2004:
· To serve as a key vehicle in fostering APEC cooperation in cyber education and human capacity building through grant programs such as ICT capacity building of small and medium enterprises approved in 2003 and review and support APEC projects;
· To accelerate fund raising efforts from both the public and private sectors of APEC member economies;
· To enhance participation in the APEC process and public outreach; and
· To strengthen the governance structure.
REVIEW AND FUTURE DIRECTION OF HRD WG
21.
The Lead Shepherd presented a paper on “‘Review and Future Direction of the APEC Human Resource Development Working Group” which was presented by Malaysia at the 25th HRD WG Meeting, 2003. The paper emphasized the issues of:

· HRD agenda and budget allocation;
· Diverse strategic priority areas; and
· Low level of participation.
22.
  The meeting noted that the Lead Shepherd has conducted a virtual consultation with member economies and 7 members have responded. The Lead Shepherd has also presented this paper at the ESC/Working Group Coordination Meeting which was held in Santiago, Chile from 29 February – 1 March 2004 and the ESC Meeting noted the HRD WG’s frank assessment of some challenges faced by the Working Group.
23.
The meeting agreed that the Lead Shepherd will take the responsibility for a working party to conduct a comprehensive review of the HRD WG in close consultation with the three coordinators, member economies, and APEC Secretariat through virtual consultation. The work of the working party shall be completed by December 2004.
THEMATIC DIALOGUE

24.
 A Thematic Dialogue, organized by Korea was held during the 26th APEC HRD WG Meeting on the theme of “Lifelong Learning and Job Creation”. The dialogue session was attended by over 100 people and nine papers were presented. The papers included a mix of conceptual and policy-oriented analysis.
25.
The dialogue began with a challenging and interesting presentation by President of KRIVET, Dr. Jang-Ho Kim. Subsequent speakers were from Canada, Japan, Republic of Korea, Singapore, Chinese Taipei, Thailand and USA.
26.
 The presentations and subsequent discussion highlighted many areas of interest for the APEC HRD WG process to be found in the lifelong learning debate. Speakers recommended that the APEC HRD WG consider how further work on lifelong learning and job creation might be taken forward. Particularly, the case of Yu-Han Kimberly was introduced for the member economies who are interested in increasing employment and enhancing productivity through lifelong learning and job system reform. It was noted that lifelong learning provides a strong tie between the three Working Group Networks, opening up the prospect of Working Group-wide collaboration on projects.
REPORTS FROM THE NETWORK COORDINATORS

CAPACITY BUILDING NETWORK (CBN)
27.
CBN met with 12 participating economies. The network had a lively debate about the future of the network, stressing the need for member economies to nominate appropriate contact points for CBN involvement. The network also strongly supported a review of the Working Group to be conducted by the Network Coordinators.

28.  
The network considered a range of issues raised by the wider APEC process including collaboration with the SSN CBN and with International Financial Institutions (IFIs). The network supported the idea of a Deputy Lead Shepherd.

29.
Reports on eleven projects were received. One new project (Capacity Building for the New International Architecture on Trade and Investment – Japan) and one revised project (Seminar on Building Capacity in Venture Capital Management - Malaysia) were endorsed.
30.
The Coordinator noted that his term of office had ended and that a new coordinator should be identified.

CBN Report appears as Annex 10.
EDUCATION NETWORK (EDNET)
31.
Members noted the value of the well-planned APEC Education Reform Summit “Striking Balance: Sharing Practice East and West” held in Beijing this past January, with the inclusion of researchers in partnership with EDNET members in creating policy papers for the 3rd AEMM. Both Australia and Japan presented preliminary proposals of projects they will be undertaking to follow up on Ministers’ strategic areas.

32. 
EDNET heard progress reports on 11 projects and received final reports from 3 projects. One of the final reports was from University Mobility in Asia Pacific (UMAP), as the organization is now self-sufficient with its own governance; however, close links between APEC and UMAP should be maintained. UMAP Credit Transfer Scheme (UCTS) was acknowledged by EDNET members as an important mechanism to facilitate student mobility in the Asia Pacific Region. UMAP encourages all member economies to participate, and asks for the endorsement of UCTS by the HRD WG. 
33.    The projects proposed in EDNET for central funding were selected as follows, with the number of participating economies listed: 1st: APEC Network of ICT Model Schools for Future Education  (Korea, 8 participating), 2nd: Future of Educational Assessment: East meets West (Malaysia, 8 participating). The project endorsed for self-funding is APEC E-Language Research Consortium - phase 1 (China and the U.S., and 7 participating). The project proposed for TILF, Forum on Trade in Education Services (Australia, 9 participating), was supported by EDNET. Presently, four economies committed to participation in Japan’s UNU-APEC EDNET Invitation Programme on Education for Sustainable Development.

34.  
Regarding the future of the HRD WG, members particularly discussed the future of EDNET, as there is evidence that it is functioning differently than the other networks within HRD. Members saw the need for more time and space within the schedule of HRD WG sessions in order to carry on EDNET activities, since this is the only meeting each year. In order to achieve more coordinated project work each of the priority areas, there is a felt need for more time for discussion and analysis. Members concluded that it is necessary to continue the important work we are engaged in with or separate from the other networks in the HRD WG. This issue would, of course, also require input and collaboration within each economy.  

35.
EDNET invited the current coordinator, Ms. Ana Maria Quiroz 
to extend her term for an additional year.
EDNET Report appears as Annex 11.
CONSORTIUM FOR APEC CYBER EDUCATION COOPERATION (ACEC)

36.
 The Working Group expressed its appreciation to the APEC Education Foundation for its support to the Consortium for APEC Cyber Education Cooperation (ACEC) and ICT capacity building, and encouraged economies to actively participate in the work of the Foundation. The three year contract between ACEC and AEF will be completed by July 2004. The final report of ACEC’s Task I will be publicized through the Asia-Pacific Cybereducation Journal (http://acecjournal.org) 
LABOUR AND SOCIAL PROTECTION NETWORK (LSPN)
37.
LSPN met with thirteen participating economies. The network had discussion on recent changes and developments in each economy and then had a focussed discussion on youth employment.
38.
The network had a wide-ranging discussion on the future of the HRD WG. There was a general recognition among members that the HRD WG needed to 
re-evaluate its role, focus and overall strategy. The network agreed to support the convening of a Working Party before the end of the 2004 with a mandate to review the future of HRD WG without endorsing any specific terms of reference.

39. 
The network agreed that SSN CBN activities can be greatly enhanced by closer cooperation on all relevant SSN CBN activities.

40.
The network received progress reports on six on-going projects. Three new projects were endorsed, i.e., “APEC Forum on HRD” by Japan, “Seminar on Maximizing the Potential of Older Workforce” by Malaysia and “Workforce Retraining through Digital English Instruction Media” by Thailand.
41. 
The network agreed that consultation among member economies offers the potential benefits of more effective projects.

LSPN Report appears as Annex 12.
ENDORSEMENT OF PROJECT PROPOSAL
42.
The HRD WG endorsed six projects proposed by all Networks for the Operational and TILF Special Account as follows:

	Rank
	New Project Proposal Title
	Network
	Amount Req.

(USD)

	1
	Operational Account

APEC Network of ICT Model Schools for Future Education – Korea (2004/HRD26/016)
	EDNET


	40, 300.00



	2  
	Workforce Retraining through Digital English Instruction Media – Thailand (2004/HRD26/017-1)  *
	LSPN
	40, 000.00

	3
	Seminar on Maximizing the Potential of Older Workforce (2004/HRD26/017-7)   *
	LSPN
	34, 810.00



	4
	Future Education Assessment: East meets West – Malaysia (2004/HRD26/016-10)  *
	EDNET
	101, 882.00

	Total Amount Requested from Operational Account
	
	216, 992.00

	
	TILF Account

Capacity Building for the New International Architecture in Trade and Investment – Japan (2004/HRD26/015-4)  *
	CBN


	128, 000.00

	Total Amount Requested from TILF Special Account
	
	128, 000.00


	TILF Account for Urgent Funding 2004

Forum on Trade in Education Services – Australia (2004/HRD26/016-3)  **
	EDNET
	23, 240.00


     * Subject to financial verification due to late submission
     ** Subject to further consultation 

43.
Self-funded proposal endorsed by the WG are:

· EDNET “APEC E-Language Research Consortium – Phase I” (China and USA).
· EDNET “UNU-APEC EDNET Invitation Programme on Education for Sustainable Development” (Japan).
·  LSPN “APEC Forum on HRD” (Japan).
FUTURE MEETINGS
44.
The meeting noted of Korea’s briefing on preparations for APEC 2005. Korea invited members to address inquiries to the APEC 2005 office and the APEC 2005 website (www.apec2005.org).
45.
The meeting warmly welcomed the offer made by Thailand to host the 27th HRD WG in May 2005. 
46.
The 5th HRD Ministerial Meeting still open to the economies and any decision regarding the matter will be informed to the Lead Shepherd.
STATEMENT BY GUEST SPEAKERS 

SOCIAL SAFETY NET CAPACITY BUILDING NETWORK (SSN CBN)

47.
Dr. Seokpyo Hong, Director of Head Institution SSN CBN urged that in his statement, the SSN CBN looks forward to building upon this interwoven relationship and will work in close collaboration with the HRD WG to formulate effective workforce retraining programs based on the outcome of the 2nd International Meeting of Experts on Social Safety Nets in April 2004, Bangkok co-hosted by Korea and Thailand.
ASSOCIATION OF PACIFIC RIM UNIVERSITIES (APRU)

48.
Dr. Lawrence Loh, Secretary General of APRU presented the statement for APRU. APRU is a consortium of 36 leading research universities from 16 economies in the Pacific Rim. APRU seeks to promote scientific, education and cultural collaboration among the members. In supporting APEC’s efforts, APRU is looking forward to provide value added resources for expanding educational, economic and technological cooperation among APEC economies
WORLD BANK GLOBAL DISTANCE LEARNING NETWORK (GDLN)

49.    Mr. Ryu Fukui from the World Bank presented GDLN and its relevance to APEC agenda. GDLN is willing to support APEC initiatives through its 30 distance learning centres in LAC and EAP region and inviting specific or general proposals so that APEC and GDLN jointly initiate a few pilots in some thematic areas at the fora level.
DOCUMENTS CLASSIFICATION

50.
The meeting noted the documentation list presented for classification by the APEC Secretariat.
Documentations list appear as Annex 13.
ADOPTION OF SUMMARY CONCLUSION

51.
The meeting adopted the Summary Conclusion as Annex 14.
THE SUCCESSOR OF LEAD SHEPHERD

52.
The HRD WG welcomed Prof. Dr. Chira Hongladarom from Thailand as the new Lead Shepherd.
CLOSING REMARKS
53. The Co-chair, Mr. Chul-Gyun Jung Director General of the International Cooperation Bureau of the Ministry of Labor, Korea thanked delegates for the stimulating and enlightening deliberations during the course of the meeting. It has given Korea a unique and invaluable opportunity to forge new professional relationship and build networks in the field of human resources and expressed the importance of exploring future direction of the APEC HRD WG for program evaluation. He also thanked all that has been tirelessly involved in making this meeting a success.
The Closing Remarks appear as Annex 15.
54.
 The Lead Shepherd in his closing remarks expressed sincere appreciation to all delegates for their active participation during the meeting. On behalf of the delegates, he thanked the Ministry of Labour, Korea who has graciously host the meeting and the APEC Secretariat for their tireless support.
55.
The Lead Shepherd also thanked the Network Coordinators and the drafting team led by Dr. Eun Sang Cho in the speedy preparations of the summary conclusions.

The Closing Remarks appear as Annex 16.
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