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SUMMARY CONCLUSIONS

27th APEC HRDWG Meeting

Pattaya City, Thailand

20-24 June 2005

1. The 27th APEC Human Resources Development Working Group (HRDWG) Meeting was held in Pattaya City, Thailand, during 20-24 June 2005.  At the outset, Prof. Dr. Chira Hongladarom, Lead Shepherd of the HRDWG, welcomed all participants and introduced the theme of this Meeting, the New Paradigm in APEC HRD.  H.E. Mr. Sora-at Klinpratoom, Minister of Labor of Thailand, declared the Meeting open.  In this opening speech, Mr. Klinpratoom emphasized the role of HRD in building capacities of people in the Asia-Pacific region.

The full text of H.E. Mr. Sora-at Klinpratoom’s opening speech appears in Annex 1.

2. Ambassador Tran Trong Toan, Deputy Executive Director of the APEC Secretariat delivered his welcoming remarks.  He stressed the importance of HRD as a contributing factor to APEC’s overall effort towards achieving the Bogor Goals of open and free trade and investment.  He also commended the work done by the HRDWG, especially in the areas of education, social safety nets and workforce retraining.  The coordinators of the Capacity Building Network (CBN), the Education Network (EDNET), and the Labor and Social Protection Network (LSPN) also joined the Deputy Executive Director of the APEC Secretariat in welcoming participants from all APEC Economies and briefly mentioned key issues in HRD pertaining to the work within their networks.

The full text of Ambassador Tran Trong Toan’s welcoming remarks   appears in Annex 2.

3. This Meeting was attended by delegates from Australia, Brunei Darussalam, Canada, Chile, China, Indonesia, Japan, Korea, Malaysia, Mexico, New Zealand, Philippines, Singapore, Chinese Taipei, Thailand, the United States of America and Viet Nam.  The HRD Program Director from the APEC Secretariat also attended the Meeting.  

THEMATIC DISCUSSION - OUTSOURCING
4. Prof. Dr. Chira Hongladarom, the HRDWG Lead Shepherd, further elaborated on the thematic discussion on “outsourcing,” which all participants were invited to attend.  He emphasized the role of the HRDWG in implementing and coordinating APEC activities in human resources development.  

5. Dr. Sailendra Narain, Chairman of the Center for SME Growth and Development Finance in India, gave a presentation on “outsourcing”.  He stated that it was a common misconception that international outsourcing causes domestic workers to lose their jobs, and also discussed his findings on outsourcing in APEC economies.

6.     Representatives from Canada, Korea, Malaysia, New Zealand, Chile, Thailand and the Philippines presented case studies on outsourcing.  Participants discussed how outsourcing will affect HRD in the APEC region and the role of the HRDWG in developing initiatives and future programs for workers in all APEC Member Economies to benefit from outsourcing. 

PLENARY SESSION

7.     
The Lead Shepherd of the HRDWG and the APEC Secretariat HRD Program Director gave an orientation to HRDWG newcomers, named “Pattaya 2005.”  

8.        The Meeting adopted the agenda which appears as Annex 3.

9.      The Lead Shepherd of the HRDWG, reported on his participation at the meeting of the APEC Virtual Task Force on Emergency Preparedness, which took place on 2-3 May 2005 in Bali, Indonesia.  He also gave an update on the Second APEC/IFIs Roundtable Dialogue on ECOTECH, scheduled to be held in the margins of SOM III in September 2005.  The APEC Secretariat HRD Program Director invited the three networks to add elements of HRD into the agenda of the Roundtable Dialogue.

10.     Dr. Jung Woo Yi, Director-General of the Global Project Bureau, HRD Service of Korea, reported on the joint program between the APEC Youth Skill Camp and the WorldSkills Competition.  He invited APEC Member Economies to endorse and participate in the program.  All Member Economies are encouraged to consult their relevant authorities before endorsing the combination program.

11.
   Chile briefed the Meeting on outcomes of the APEC 2004 Ministerial and Economic Leaders’ Meetings in Santiago in November 2004.  Korea also presented the themes and priorities for 2005.

12.
   The APEC Secretariat HRD Program Director updated the Meeting on recent developments in other APEC fora.  She noted the endorsement of the APEC Support Fund (ASF) at SOM II and elaborated on the Quality Assessment Framework (QAF), which will be used to evaluate all APEC projects receiving funding from the Operational Account.  She also reminded the meeting that the next BMC Meeting will be held during 23-25 August 2005 and that final project proposals are due at the APEC Secretariat by 22 July 2005.  

13.       Prof. Nigel Haworth, Coordinator of the Capacity Building Network, presented the results of an HRDWG survey to review the past work and to map the future direction of the APEC HRDWG.  He noted that only 9 economies responded to the survey and extended the offer to all member economies to also submit their responses.

14.       The three networks separately discussed the future of the HRDWG and details of their discussions are in the reports which are attached.  

NETWORK MEETINGS

15.     The Education Network, the Capacity Building Network, and the Labor and Social Protection Network met separately.  The results of their discussions appear in Annex 4.

TECHNICAL TOUR

16.     Participants took a field trip to the Khao Hin Sorn Royal Development Study Center, the General Motors Factory and the Asian University.

CONTINUATION OF THE PLENARY SESSION

17.        The HRDWG continued discussion about its future role and agreed to



-  reactivate the Lead Shepherd Advisory Committee (LSAC) to advise the Lead Shepherd on themes, priorities, agendas and participation in meetings. 



-  place greater emphasis on network meetings, with a reduction in plenary time to enable more time in the network meetings,



-  improve communication and consultation intersessionally,



-  finalize the review well before the next HRDWG Meeting.


The LSAC held its first meeting following the plenary to further develop a plan to address these issues.

18.     A draft Work Plan was distributed among members for their comments.  The Work Plan will be finalized by the LSAC intersessionally.

CONSIDERATION OF PROJECT PROPOSALS 

19.      The Meeting endorsed and ranked project proposals for APEC funding to be submitted to the BMC II in August 2005.  Members also agreed to consider and rank intersessionally other project proposals that were either endorsed in principle or submitted but not finalized during the Meeting.

The list of projects appear in Annex 5.   

STATEMENT BY OBSERVERS

20.     A representative from the SMEWG presented a statement about future collaboration between the SMEWG and the HRDWG.

FUTURE MEETINGS
21.    The Meeting welcomed Thailand’s offer to host the 5th HRD Ministerial Meeting in 2006.
22.     
    It was suggested that future HRDWG Meetings be held on the margins of SOM.  Therefore, Viet Nam was requested to consider this suggestion.  Viet Nam agreed to consider this request and will confirm with members.

DOCUMENT CLASSIFICATION

23.        Meeting documents were considered and classified by members.  

ADOPTION OF SUMMARY CONCLUSIONS

24.        The summary conclusions were adopted.  

CLOSING REMARKS  

25.       The Lead Shepherd thanked members for a productive and successful 27th HRDWG Meeting.  He also thanked the hosts for the excellent arrangements and looked forward to seeing everyone again in Hanoi.

_______________________________________________________
