Chair’s Report on 28th APEC Human Resources Development Working Group Meeting

Ho Chi Minh City, May 2006
1. The 28th Meeting of the APEC Human Resources Development Working Group was held in Ho Chi Minh City, Republic of Viet Nam, between 22nd and 26th May, 2006. The following economies attended: Australia; Brunei Darussalam; Canada; Chile; China; Hong Kong, China; Indonesia; Japan; Korea; Malaysia; Mexico; New Zealand; Papua New Guinea; Philippines; Singapore; Chinese Taipei; Thailand; United States of America; Viet Nam.

2. The Lead Shepherd, Dr Chira, was unable to attend the first three days of the meeting due to pressing commitments elsewhere, and, at his request, his place was taken temporarily by the Convenor of the Working Group’s Capacity Building Network.

3. The Opening Ceremony commenced with a welcome offered by Mr. Tran Ba Viet Dzung (Director of International Co-operation, Ministry of Education and Training), who deputised for Vice-Minister Tran Van Nhung, who was unable to be present. Mr. Dzung acted as Co-Chair of the meeting. He was followed by the Executive Director, APEC Secretariat, Ambassador Tran Trong Toan (2006/SOM2/HRDWG/046). Both were thanked for their welcoming remarks and for the work undertaken by the Republic of Viet Nam to make possible the Working Group’s meeting. 

4. The Co-ordinators of the Working Group’s three networks – Ms Ana Maria Quiroz (EDNET), Mr Christopher Watson (LSPN) and Professor Nigel Haworth (CBN) then offered welcoming remarks, which concluded the Opening Ceremony.

5. The Meeting’s host kindly set in place arrangements for those who might be interested to visit a local school during the course of the Meeting.

Thematic Discussion on ‘HRD and Innovation’
6. The remainder of 22nd May was devoted to a thematic discussion on the topic “HRD and Innovation”. The discussion began with a keynote address by Mr. Supachai Lorlowhakarn (Director, National Innovation Agency, Kingdom of Thailand). The address considered conceptual issues in the relationship between innovation and HRD and the associated policy approaches adopted in Thailand. The address gave rise to an active discussion of issues by member economies of the Working Group.

7. Subsequently, member economies provided a brief overview of their individual approaches to the issue of innovation and HRD in what was generally recognised to be a most useful and informative session. Member economies were invited to consider the significance of the discussion for the future work of the Working Group. Thailand was thanked for the organisation of such a successful thematic discussion. 

8. A brief summary of some of the key points raised in the thematic discussion was subsequently tabled (2006/SOM2/HRDWG/051).

Lead Shepherd’s Advisory Group
9. A Lead Shepherd’s Advisory Group meeting also took place on 22nd May. 

Newcomers’ Orientation
10. A Newcomers’ Orientation session preceded the first Plenary Session of the Working Group meeting on 23rd May (2006/SOM2/HDRWG/035). 

First Plenary Session
11. The Plenary Session began with welcoming remarks from the Acting Lead Shepherd, followed by the adoption of an amended agenda (2006/SOM2/HRDWG/001arev2) and the completion of some business arrangements. There followed a briefing from Mr. Luis Quesada [Director (Program), APEC Secretariat] on developments across APEC relevant to the work of the Working Group (2006/SOM2/HRDWG/027). Mr. Quesada was thanked for his contribution to the success of the Working Group.

12. Following the usual break for a group photograph, the Plenary Session continued with briefings from Mr. Won Tae Kim (Republic of Korea) on APEC’s 2005 Outcomes, and Mr. Nguyen Quoc Cuong (Republic of Viet Nam) on APEC’s 2006 Theme. Both were thanked for their briefings.

13. The Working Group then received a briefing from the APEC Secretariat’s Communication Team on APEC’s current communications and outreach strategy. The work of the Communication Team was recognised by the Working Group.

14. The Working Group subsequently addressed the Taskings for 2006. This included the noting of the 2005 Tasking Statement (2006/SOM2/HRDWG/045) and the amended Working Group Workplan (2006/SOM2/HRDWG/044rev2). Both documents were referred to the networks for further consideration.

15. The Working Group noted that the review of its activities begun in 2004 was ongoing and might usefully be completed at the 2007 Meeting in Australia.

16. The First Plenary concluded with a discussion of possible themes for the forthcoming HRD MM in Thailand (October 2006). The discussion took place around a briefing document provided by Thailand (2006/SOM2/HRDWG/019). The Working Group’s networks were invited to consider possible themes in their deliberations.  

Network Meetings
17. EDNET, LSPN and CBN met separately subsequent to the First Plenary. Their discussions are reported in, respectively, (2006/SOM2/HRDWG/059, 2006/SOM2/HRDWG/061, and 2006/SOM2/HRDWG/060).

Second Plenary Session
18. The Second Plenary was held on Friday 26th May. 

19. The Network Co-ordinators provided a brief overview of their reports from the network meetings.

The Workplan
20. The Working Group Workplan was discussed and endorsed (2006/SOM2/HRDWG/044rev2).

21. New Working Group projects were noted and subsequently ranked for funding purposes. Information on the new projects is to be found in (2006/SOM2/HRDWG/063).

Discussion of new HRD WG Lead Shepherd
22. Discussion took place around the succession to the current Lead Shepherd, Dr. Chira, who relinquishes his position in December 2006. Nominations for the position of Lead Shepherd are due by 31 August 2006. The resumes of candidates will be circulated by the APEC Secretariat. The question of succession will then be discussed by HRD senior officials at the HRD MM in October 2006. Economies should consult the relevant authorities within their economies.

2007 HRD WG Meeting
23. Australia offered to host the 29th APEC Human Resource Development Working Group Meeting. This was affirmed by the member economies. 

5th HRD MM 
24. The Meeting also discussed further the proposed theme and structure of the forthcoming HRD MM in Thailand. The Working Group endorsed the theme for the HRD MM of “Globalization and HRD Policy: The Way Forward”. The Working Group thanked three economies for volunteering to draft concept papers on the sub-themes: Australia (Productivity and Competitiveness); New Zealand (Labour Force Participation); Canada (Labour Mobility). The Working Group encourages the participation of member economies in the development of the concept papers. The procedures, including deadlines, for the drafting of the concept papers for the HRD MM are to be found in (2006/SOM2/HRDWG/019).

Conclusions
25. The Second Plenary was adjourned to permit the Drafting Committee to finalise the Chair’s Report. The Plenary was then reconvened to endorse the Document Classification for the Meeting and to adopt the Chair’s report.

26. This concluded the work of the Meeting. The Lead Shepherd thanked the delegates to the Meeting and the staff involved in its successful completion for their hard work. He also praised the host economy, Viet Nam, for its hospitality and welcome. He then closed the Meeting.
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