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S U M M A R Y   R E P O R T

WELCOME

1. Lead Shepherd (LS) of the Human Resources Development Working Group (HRD WG), Dr. Alan Ginsburg, introduced the meeting Co-chair, Dr. Marie Donovan, acting dean of the School of Education at DePaul University, the United States of America. The LS and three network coordinators:  Dr. YoungHwan Kim (EDNET), Dr. Nigel Haworth (CBN), Mr. Reydeluz Conferido (LSPN), greeted the delegates and welcomed everyone to Chicago.

2. Present at the meeting were delegates from Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Indonesia; Japan; Republic of Korea; Malaysia; New Zealand; Peru; Republic of the Philippines; Chinese Taipei; Thailand; the United States of America and Viet Nam. Also present were the HRD Program Director (PD) from the APEC Secretariat, Mr. Luis Tsuboyama, and Dr. Jacqui True, who is responsible for Independent Assessment of the HRDWG on behalf of the Steering Committee for ECOTECH (SCE), along with guests from the APEC Education Foundation (AEF), International Labour Organisation (ILO), and Urban Institute (UI).

Career and Technical Education Session
 3. Delegates participated in a multi-panel session on 1) Qualifications and Standards, 2)   Secondary/Postsecondary and 3) Career and Technical Education (CTE) & Workforce Development. The sessions featured presentations on eight case studies from seven member economies by policy makers and researchers in these specializations. The program details are included in the HRD Draft Agenda (2009/HRDWG31/002) and presentations will be made available on the HRD WG wiki < http://hrd.apec.org >.

NEWCOMERS’ ORIENTATION
4. A Newcomers’ Orientation session preceded the Welcome Plenary Session of the Working Group meeting on 22nd June. 

PLENARY SESSION
5. The Plenary Session was chaired by the LS, beginning with expressing appreciation to DePaul University and the city of Chicago, for their gracious hosting of this meeting.

6. The agenda was adopted as tabled (2009/HRDWG31/002).

7. The LS staff reviewed the business arrangements for the meeting, leading the delegates in expressing appreciation to the team leaders and staff responsible for organizing the  meeting.

8. The CBN Coordinator introduced delegates to the objectives of the HRD Response to the Global Fiscal Crisis Project and how it will be redesigned to avoid significant overlap with similar survey projects being carried out by other organizations.  An overview of the social welfare benefits and plans for analysis of these among APEC member economies was presented by the UI as a component of this project. The ILO reported on HR dimensions of the crisis and impacts on the labour market, especially on child labour and youth employment. A case study was presented by the Philippines, highlighting the impact of the global economic crisis and the response of the government in terms of investment in training and education, as well as job creation. 

9. As host of the 5th HRD Ministerial Meeting to be held in Beijing during September 2010, China reported on background and progress on the plans for this meeting, and requested input from all member economies. HRD WG thanks China for hosting this ministerial meeting and looks forward to discussing this in detail at the special session on Friday morning, including the formation of a steering committee in preparation for the ministerial.

10. Keeping in step with 21st century learning trends, to stimulate member economies to share existing course content, the US reported on Open Content Strategies as a self-funded project proposal so member economies might consider the sharing of education and training materials for core academic courses, as well as supplemental and lifelong learning.

11. Korea and the US reported on the accomplishments of the AEF, which will be disestablished after 10 years of operation, during which 22 projects have been supported by funds managed by the foundation. Members expressed appreciation to the AEF for its generous support over the last decade.

12. An update on the HRD WG wiki < http://hrd.apec.org >, illustrating the organization of projects, outcomes and shared information was presented by the LS. Members were requested to ask their respective ministries to link ministry web sites to the wiki, to ensure that project content and summaries are uploaded to the wiki and submit content for HRD priority areas.

13. The LS presented a draft multi-year plan for HRD WG, illustrating how the SCE goals are related to HRD WG objectives, and can be realized through projects in identified priority areas. Networks were asked to identify priority areas, the status of current projects in these priority areas, thinking about next steps for current and future projects, especially about a multi-year approach to increase impact of our collaborative efforts. 

14. On behalf of the APEC Secretariat, the HRD WG Independent Assessor outlined the intentions and methods to be used in the review that has been commissioned by SCE. The goals comprise assessing the internal operations and effectiveness of HRD WG in achieving ECOTECH goals, the impact on individual economies and external groups. Each economy is asked to participate in the independent assessment by responding to a survey, talking with the assessor and/or participating in a follow-up interview.  

15. The HRD PD updated the meeting on APEC matters and measures, as well as the revised APEC guidelines for guest status. Moreover, the HRD PD presented the new APEC project proposal and decision-making process, which is being implemented this year.

16. In recognition of the importance of education, training and capacity building as key building blocks for achievement of APEC trade liberalisation goals, the LS transmitted reservations to the SCE chair for consideration in the new SCE policy criteria and the ongoing discussion to reform SCE's policy agenda. In addition, delegates were strongly encouraged to talk with each member economy's senior officials about this important issue, for which the LS will coordinate drafting an informational document that may facilitate effective communication. Delegates are asked to provide strong evidence from their own economies in regard to the importance of HRD activities for vibrant economies in preparation for SOM II to be held in July.

17.  As the APEC project management process has changed this year, delegates agreed to a suggestion from the LS and network coordinators that the meeting not include presentation of new project proposals to this plenary.

18.  To facilitate project proposal reviews under the new APEC multi-session funding consideration cycle, delegates adopted a procedure discussed by the LS and HRD PD. The HRD WG would establish a standing Quality Assessment Form (QAF) committee each year comprised of (representatives from member economies for 2009-10 as indicated in parentheses): LS (United States), network coordinators (New Zealand, Korea, Philippines), HRD Ministerial Meeting host (China) and succeeding year's HRD WG host (Japan). Details of the process, deadlines and forms will be distributed electronically from the HRD PD and also made available on the HRD wiki. The HRD PD reminded delegates of the APEC Support Fund (ASF), suggesting that some HRD projects are well suited for that funding and may not need to compete for operational funds. 

19.  Member economies discussed the opportunities for proactive network focus and multi-year planning created by the new APEC funding cycle. One result is a more formalized project review and accountability process for project outcomes. Consequently, in future meetings, member economies may engage in more robust project development or more effective progress appraisal that might increase potential for more effective mid-stream adjustments of projects. Multi-year planning requires new ways of thinking and perhaps some training or mentoring for new proposal writers or project overseers. Members were encouraged to think intersessionally about how future meetings can engage in more content, policy issue-centered discussions that result in projects which are increasingly meaningful to all economies in the APEC context. The planning for the HRD Ministerial can well take up the prioritization of issues for such discussions.

REPORTS from the NETWORK COORDINATORS

Education Network (EDNET)

20. The 16 APEC member economies in attendance at the EDNET meetings discussed the internal and external tasks before them this year, coming to consensus on wishing to see the priority ranking for EDNET projects moved up from 3 to at least 2. Further discussion is required before consensus can be achieved on how EDNET will manage the new endorsement process for projects given the new APEC funding cycle.

21. As a foundation for the future, members reviewed the past ten years of EDNET projects and activities, as well as heard reports on completion and progress of 13 projects.

22. At the end of the EDNET meeting, 8 new projects were considered by delegates for this funding cycle, resulting in 7 of them already receiving sufficient endorsement from member economies present, 2 of which will move forward in the QAF process. 

23. Member economies thanked the DePaul University host and meeting co-chair for their superb hosting, with the Coordinator presenting a plaque of appreciation to Dr. Marie Donovan. 

24. The full EDNET report is presented in 2009/HRDWG31/100.

Capacity Building Network (CBN)

25. CBN held a successful meeting involving 12 economies. Highlights of the discussion included a strong endorsement of China’s proposed direction for the forthcoming Ministerial in 2010.

26. An important issue raised from the Plenary was that of business participation in the Working Group, an issue once the responsibility of CBN’s predecessor, the Business Management Network. Effective business participation in the Working Group would meet the emphasis in Leaders’ commitment to strong APEC-business links. 

27. The need for a new CBN Coordinator from 2011 was also noted.

28. Progress reports were received on 8 projects and 2 new projects requesting funding were presented, which were both strongly endorsed. 

29. A lengthy discussion around the future of CBN took place. Since the change of name from ‘Business Management Network’, there has been ambiguity in the focus of CBN, an ambiguity reinforced by the perennial issue of CBN’s non-correspondence with particular ministries and departments in member economies. It was agreed that the need for a focus within the Working Group on management, enterprise, innovation and business performance remains pressing. In this context, the 2008 project led by Japan, Strategic Approach to Sustainable Capacity Building: Meeting the Challenges of Regional Economic Integration in APEC, was discussed. This project develops a long-term framework for APEC-wide capacity building, which will contribute to the understanding and integration of the myriad capacity building activities across APEC as well as provide a clearer basis for CBN activities in the medium and long-term. The project, and its implications, received strong support from the network.

30. The full CBN report is presented in 2009/HRDWG31/101.

Labour and Social Protection Network (LSPN)

31. The LSPN was attended by 15 member economies. An expert from the International Labour Organization (ILO), as a guest, served as a resource at the meeting.

32. The meeting discussed 3 key subjects:

a. LSPN members heard an excellent presentation from the ILO on impacts of the global financial crisis on vulnerable groups (particularly children and youth) and then engaged in extensive discussion on economies’ experiences of and responses to the crisis. It was observed that there were many commonalities in the responses of the member economies. They are intended to be temporary in nature, targeted, and geared towards specific sectors.  

b. Korea provided information on the Committee on Trade and Investment’s work to develop model measures for inclusion in Free Trade Agreements.  Among other measures, this included a draft Model Labour Measure. The presentation also included description of various economies’ approaches to inclusion of labour issues in free trade agreements. Delegates agreed to share information on their economies’ differing approaches and experiences, both in the LSPN Wiki and at future LSPN meetings. 

c. Delegates discussed how to position the work of the network in relation to APEC’s trade and investment and ECOTECH goals as outlined in the Osaka Action Agenda.

33. Philippines reported on the issues and opportunities on mutual recognition of skills and professional qualifications as an instrument for promoting labour mobility and as an enabler in hastening recovery from the crisis. The report offered several alternatives for promoting comparability of skills and professional qualifications to hasten the mobility of skills across economies. 

34. At a joint meeting of LSPN and CBN, delegates discussed the new APEC policy on project prioritization, the joint project to respond to the global economic crisis, and the preparations for the HRD Ministerial Meeting in China.

35. There were 6 LSPN projects proposed during the meeting. Three self-funded projects were endorsed, and 2 of those seeking funding will enter the QAF process.

36. The full LSPN Report is presented in 2009/HRDWG31/105.

SELF-FUNDED PROJECTS
37.  Within the HRD WG, self-funded projects will continue to require 6 co-sponsoring economies in addition to the proposing economy, which is considered as endorsement by the working group.

SELECTION OF NEW LEADERSHIP 
38. The CBN and EDNET Coordinators, as well as the LS, will be reaching the end of their terms at the end of 2010. Member economies are requested to discuss the issue of new leadership for HRD WG with their ministries and propose candidates as soon as possible, especially in advance of the next meeting.

HOSTING ARRANGEMENTS for FUTURE HRD WG MEETINGS
39. Japan's proposal to host next year’s HRD WG in conjunction with SOM I at the end of February/early March in Hiroshima was received with appreciation by the delegates. Though this is earlier in the year than usual, it will provide sufficient time for preparation for the HRD Ministerial Meeting. 

GENDER EQUITY and CULTURE INCLUSION 
40. The LS shared examples from US experience on inclusion of gender equity and cultural awareness in HRD WG projects. Delegates were strongly encouraged to give sufficient attention to this area in project design and implementation. Content from some past projects may be reformatted for enhancing cultural awareness, which is not only important for the general population but has direct implications for labour mobility. Both gender and culture are also components of capacity building for business management. 

DOCUMENTS CLASSIFICATION and DELEGATE LIST
41. The Secretariat announced the documentation list presented for classification (2009/HRDWG31/000).   

42. The United States also announced the distribution of the Participants List, and requested that delegates submit any necessary corrections.

ADOPTION of SUMMARY CONCLUSION
43. The meeting adopted the Summary Report as 2009/HRDWG31/106.

CLOSING REMARKS
44. The LS expressed his appreciation to Mr. Luis Tsuboyama of the APEC Secretariat for his role in enabling all members of the HRD WG to understand the new APEC processes and how to complete our tasks in line with those.

45. On behalf of all delegates, the LS expressed sincere appreciation to DePaul University, especially the School of Education, for their generous hospitality for this meeting. Moreover, the delegates warmly thanked the Hilton Corporation and United Parcel Service for hosting special events as part of the meeting.

46. Delegates thanked the United States, particularly the Department of Education, for the staff's excellent organization and marvelous hosting of this meeting. 

