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WELCOME

1. The Lead Shepherd (LS) of the Human Resources Development Working Group (HRD WG), Dr. Alan Ginsburg, welcomed the delegates and introduced Chinese delegate Jiang Mohui who is responsible for planning and organizing the 5th Human Resources Development Ministerial Meeting, and the three network coordinators:  Dr. YoungHwan Kim (EDNET), Dr. Nigel Haworth (CBN), and Mr. Christopher Watson (LSPN, acting).  

2.  Present at the meeting were delegates from all the 21 APEC Economies:  Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Papua New Guinea; Peru; Republic of the Philippines; Russian Federation; Singapore; Chinese Taipei; Thailand; the United States of America; and Viet Nam. The HRD Program Director from the APEC Secretariat, Mr. Sun Tao, also attended the meeting, as did representatives from ABAC and PECC.

3.  A discussion of the theme and subthemes of the 5th APEC HRDMM were presented by Mr. Jiang Mohui, after which Economies volunteered their leadership and participation to include:

THEME:  Developing human resources, vigorously promoting employment and realizing inclusive growth.


Subtheme Working Groups:


1. Devoting attention to maintaining and expanding employment-oriented macroeconomic policies.

Theme leaders:  China and the USA

Contributing Participants:  Malaysia

2. Improving social safety net and reinforcing social protection and employment assistance for vulnerable groups.

Theme leaders:  Indonesia, Mexico (tbc) and Australia (tbc)
Contributing Participants:  Viet Nam, Malaysia, Japan
3. Enhancing human resources capacity building to prepare the workforce for revitalizing economic growth.

Theme leaders:  New Zealand and Philippines

Contributing Participants:  Canada, Chinese Taipei, Korea¸ Viet Nam

4. Mr. Jiang Mohui announced the dates for the HRD Ministerial Meeting as September 16-17, 2010.  In addition, he announced that the Ministerial Meeting will be preceded by a senior officials meeting (September 15).  Expected outputs for the Ministerial Meeting will be the Joint Ministerial Statement; an Action Plan; and a multiple year technical cooperation program/project. The LS suggested virtual/web discussion to finalize plans for Beijing.  Finally, he announced that there would be a steering committee for the Ministerial Meeting comprised of the Lead Shepherd’s Advisory Committee, as well as the sub-theme leading economies.  The member economies appreciated China’s effort in hosting and organizing the 5th HRDMM.

First Joint Session of Economic Committee (EC) and Human Resource Development Working Group (HRDWG)  
5. EC Chair Dr. Takashi Omori opened the session and welcomed HRDWG LS who remarked briefly that the two groups certainly have mutual issues of concern that made this joint session more than relevant.  The LS presented on “HRDWG and Inclusive Growth.”  Chinese delegate Mr. Jiang Mohui presented on the themes of the upcoming HRD Ministerial Meeting in Beijing in September 2010 (see item 3 above).  The HRDWG report on “Labour Market Policy Responses in APEC Economies to the Worldwide Recession” was presented by Dr. Wayne Vroman.

6. The EC Chair reported on EC’s activities and current ideas – “Progress along the LAISR initiative and future directions.”  New Zealand outlined “EC’s possible contribution to inclusive growth.”

7. EC Chair suggested five potential questions, which could be explored from the HRDWG’s viewpoint:


· What are the effects of individual incentives on job/skill improvement?

· With good safety nets, what are the needs for secure employment?

· What is the best way to regulate heavily subsidized sectors?  

· How should governments intervene in unregulated sectors (e.g. Japanese preparatory schools or juku)?; and

· What are the best ways to minimize excessive precautionary savings?

8. New Zealand noted the importance of mutual collaboration between HRDWG and the EC chair and looks forward to identifying future areas of cooperation and the continued flow of information.  The LS offered to do some conceptual work on strategies for inclusive growth.  Other areas for conceptual work include the trade off of safety nets and employment.  

Thursday, February 25, 2010

NEWCOMERS’ ORIENTATION

9. A Newcomers’ Orientation session preceded the Welcome Plenary Session of the Working Group meeting on 25 February. 

PLENARY SESSION

10. The Plenary Session was chaired by the HRDWG LS, Dr. Alan Ginsburg, beginning with expressing appreciation to Japan for its gracious hosting of this meeting in such a beautiful natural surrounding.  He also noted the excellent parallel sessions held previously.  The LS introduced the Japanese senior official Mr. Makoto Shiota who outlined key priorities for APEC 2010 and key outcomes of SOM1 discussion and SOM’s instruction to committees/sub-fora/working groups.
11. The agenda was adopted as tabled.

12. The LS introduced the Thematic Seminar as part of the HRDWG main plenary meeting.  The theme of the morning was the  “APEC Strategic Approach to Sustainable Capacity Building – Medium to Long-Term Prospects for APEC and Implication for HRD” (facilitated by the Institute for International Studies and Training, APEC Project Overseers’ Office).

13. Keynote speeches included:  


(a) Medium to Long Term Trends of Industry and Economic Activities in APEC and its Implications to Human Resource Development – Mr. Shinya Okuda, Senior Managing Director, Kansai Economic Federation, Japan; 


(b) Highlighting the Direction of APEC and its Implication for Future HRD Needs

· Dr. Charles Morrison, President, East-West Center, U.S. 

· Dr. Hank Lim, Senior Fellow, Singapore Institute of International Affairs, Singapore; 

(c) Capacity Building Strategy for Economic Recovery and Growth, Leading Towards G20 Discussion – Dr. Christine Evans-Klock, Director of the Skills and Employability Department, International Labour Organization; and 

(d) “APEC Strengths and Weaknesses in Building HRD Capacity,” by Dr. Charles Barrett, former Executive Vice President, Conference Board of Canada was presented next.  The network coordinators responded to the presentation.

14. The discussion from the morning seminar consisted of a comment from New Zealand who suggested that both HRD and Education Ministers could meet in a parallel fashion where they could meet both together and separately.

15. After a lunch break, APEC’s Media Manager Ms. Carolyn Williams presented on communication and outreach.  APEC Secretariat project director, Evelyn Loh, presented on Project Management, including the SCE’s movement to de-link priority areas from quality in project proposals through the introduction of concept notes that then can be expanded into project proposals with the help of the Secretariat’s PMU.   

16. The Lead Shepherd presented on the HRDWG’s Accomplishments: Brisbane, Bohol, Chicago and Hiroshima.  

17. Next Dr. Jacqui True presented an overview of an independent assessment of HRDWG directed by the SCE.  Discussion focused on the future role of CBN, as well as study methodology and the process for receiving comments from the HRDWG.  Due to time constraints, the Philippines proposed that more detailed discussion on the recommendations of the study be done during the network meetings on Friday.

18. For the final presentation, the Ministry of Education, Culture, Sports, Science and Technology – Japan discussed Education for Sustainable Development.

Friday, February 26, 2010

PLENARY SESSION
19. LS demonstrated the HRDWiki and gave a brief explanation of how information is added.  LS encouraged economies to be more active in using the HRDWiki.  LS yielded the floor to Chinese delegate Mr. Jiang Mohui who discussed the results of the HRDWG planning session, which included comments from the economies.

20. Dr. YoungHwan Kim, EDNET Coordinator, presented on the “Role of education in economic growth” based on Korea’s experience.

21. LS announced the large turnover of HRDWG leadership at the end of 2010 calendar year.  June 1 is also the deadline for the submission of nominations for a new Lead Shepherd.

LS suggested new HRDWG leadership be in place by June 30.  The LSPN Coordinator from the Philippines assumed new responsibilities in his ministry, Chris Watson was designated as the acting coordinator until a new coordinator could be selected as the first order of LSPN business.  LS asked EDNET to reach consensus on a new coordinator during their network meeting.  

22. Final item on the plenary agenda was the fiscal crisis project.  Dr. Nigel Haworth presented and asked Economies to participate in case studies.  Case study Economies include:  U.S., Papua New Guinea, Chile, China, Peru, Japan, Thailand, Philippines, Viet Nam, Indonesia, and Australia.  Dr. Nigel Haworth and Mr. Chris Watson are designing the framework for the case studies.

23. The APEC Secretariat briefed participants on the themes and priorities Japan has chosen for APEC this year.

Sunday, February 28, 2010

PLENARY SESSION

24.  The LS indicated there would be no report on the APEC growth strategy since it had been discussed in several other contexts during the meeting.


25. The three HRDWG Coordinators reported out on the business of the networks.  


26. The EDNET Coordinator gave an official request to the APEC Secretariat to research methodologies to encourage more developing Economies to participate in APEC projects, and the leadership of the working groups.  The APEC Secretariat stated that the request would be considered positively.  The EDNET Coordinator offered to do the research, if necessary.


27. Chinese delegate Mr. Jiang Mohui gave an update on HRDMM next steps as they have evolved over the course of the HRDWG meeting. 

28. In reaction to the presentation, New Zealand, USA, and Canada raised concerns about the format of the subtheme papers in presenting specific recommendations.  They urged the drafters the papers to present strategic directions, as opposed to the recommendations. Japan suggested to China to use the milestones in a flexible manner so that there would be room for give and take depending on the need for consultation and discussion.  Philippines suggested that there shall only be one consolidated paper per sub-theme. 
29. The Lead Shepherd held a discussion on venue and hosting for the next HRDWG meeting.  Next year will be the US year but there is no decision on hosting the meeting.  LS asked Economies to consider hosting.  

PRESENTATIONS for INFORMATION ONLY from MEETING GUESTS

30. The LSPN introduced two guests present from the International Labour Organization (ILO).  In addition, there were representatives from PECC and ABAC present. 


31. The ILO thanked the HRDWG for their participation in the meeting and indicated how useful their participation was in their own endeavors.  They further expressed the desire to explore further participation in the future.


HRD WG LEADERSHIP

32. LSPN and CBN selected coordinators from Australia Mr. Scott J. Evans and Japan, respectively.  As for the Lead Shepherd and EDNET coordinator, nominations and selections would come intercessionally and given a deadline of June 30 for selection.  Discussion centered around the nomination process with widely divergent opinions surfacing from the Economies.


33. The APEC Secretariat offered to put together a paper on the succession process in other fora.


34.  The LS noted his appreciation for the hard work of the working group over the last four years and expressed his appreciation as he steps down on December 31, 2010.  The HRDWG expressed its appreciation to Japan for being such a gracious host.

REPORTS from the NETWORK COORDINATORS

Education Network (EDNET)

35. The Twenty-sixth Meeting of the APEC Education Network (EDNET) convened in Hiroshima, Japan, February 26-28, 2010 at the International Conference Center Hiroshima. In attendance were 17 delegations from Australia; Brunei Darussalam; Canada; Chile; China; Indonesia; Japan; Korea; New Zealand; Papua New Guinea; Peru; Philippines; Singapore; Chinese Taipei; Thailand; United States and Viet Nam.
36. The 13 recommendations of the Independent Assessment were reviewed and members provided feedback, but it was agreed that further discussion is necessary. In the interest of time, it was also agreed that the revised recommendations would be sent to member economies for further refinement.
37. 17 Project Reports were presented from 9 member economies, in the areas of 1) promoting cooperation and the exchange of people and expertise; 2) language learning; 3) ICT and systemic reform; 4) math and science; 5) CTE/TVET. At the end of the presentation of progress reports, the Chair recommended economies to avoid focusing their projects in one area. 
38. There was 1 new project proposal from China and 1 project concept note presented by the USA:

1)
Capacity Building for Policies and Monitoring of Cross-border Education in the APEC Region (China)
2)
Lessons on Teacher Evaluation from APEC (USA)

China’s project proposal received co-sponsorship from 9 economies; therefore the voting process was non-applicable with the consensus from the participating member economies. 

39. It was agreed that member economies would delay the nomination and selection of the next EDNET coordinator by June 30, which will be electronically conducted.

Capacity Building Network (CBN)

40.  CBN met with eleven economies present. The network enthusiastically addressed a full agenda. 

41.  At the beginning of the meeting, Japan announced its willingness to take over the leadership of the network from January 2011. This news was greeted with acclamation. 
42.  The network had a full and frank discussion of the SCE Independent Assessment of the HRDWG, and a very productive discussion around the themes and outputs of the forthcoming HRD Ministerial Meeting in China. 
43. The network also had a follow-up discussion around the highly-successful thematic seminar on an APEC Strategic Approach to Sustainable Capacity Building, held in the Working Group meeting. 

44. Four progress reports were received from CBN projects and two new projects were canvassed. 

45. The meeting concluded with the Network Coordinator thanking the network members for the quality of their contributions. Network members conveyed great appreciation for the excellent contribution made over many years by the Network Coordinator, who will retire after his current term.  

Labour and Social Protection Network (LSPN)

46.  Participants from fourteen member economies participated in the Labour and Social Protection Network (LSPN), which met on 26-27 February 2010.


47.  The International Labour Organisation (ILO) was a guest and presenter at the meeting.  


48. The LSPN Coordinator, Mr. Reydeluz D. Conferido of the Philippines, was unable to attend the meeting. LSPN members agreed to bring forward nominations for a new Coordinator and Mr. Scott J. Evans of the Department of Education, Employment and Workplace Relations of Australia was confirmed as the new Coordinator of LSPN.  Members acknowledged Mr. Conferido’s contribution to the LSPN over several years.  Members also recorded their appreciation of the contributions made by Mr. Pablo Lazo of Chile who attended his last meeting after many years of involvement in APEC.  


49. The network had detailed discussions on the independent assessment of the HRDWG and identified several areas where members felt the SCE could benefit from detailed commentary from the working group.  


50. Productive discussions took place to provide input to China on preparations for the planned HRD Ministerial Meeting and leading economies for each sub-theme paper of the meeting. 


51. Three progress reports were received concerning ongoing LSPN projects and three new projects were canvassed. 
DOCUMENTS CLASSIFICATION and DELEGATE LIST


52. The Secretariat announced the documentation list presented for classification. Some revisions were suggested by members.  

