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S U M M A R Y   R E P O R T
The 33rd Human Resources Development Working Group Meeting (7 March 2011)
WELCOME
1.  The Lead Shepherd (LS) of the Human Resources Development Working Group (HRDWG), Dr. YoungHwan Kim (Professor of Pusan National University and President of Institute of APEC Collaborative Education), welcomed the delegates and introduced the co-chair, the Director of the Office of International Relations of the Department of Labor of the United States, the host economy of the 33rd Human Resources Development Working Group Meeting, and the three Network Coordinators: Ms. Adriana De Kanter (EDNET), Mr. Jason Coutts (LSPN), and Mr. Hiroyuki Yoshiya (CBN).
2.  Present at the meeting were delegates from 20 APEC Economies: Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Malaysia; Mexico; New Zealand; Peru; Republic of the Philippines; Russian Federation; Singapore; Chinese Taipei; Thailand; the United States of America; and Viet Nam. The HRD Program Director from the APEC Secretariat, Mr. Lu Zhiwei, also attended the meeting, as did representatives from EC, ABAC, and PECC.

NEWCOMERS’ ORIENTATION
3. A Newcomers’ Orientation session preceded the Welcome Plenary Session of the Working Group
    meeting on 7 March, 2011. 
PLENARY SESSION
4. The Plenary Session was chaired by the HRDWG LS, Dr. YoungHwan Kim, who expressed appreciation to the United States for hosting the meeting in Washington D.C. The Lead Shepherd introduced the Secretary of Education of the United States, Arne Duncan, who stressed the overriding, universal importance of education to human resources development in the 21st century for gender equality, global prosperity, economic growth, trade and investment in APEC. 
In addition, he mentioned that the American vision is very consistent with APEC’s commitment to life-long education and economic competitiveness in order to ultimately strengthen the education system and to raise the living standards by benchmarking economies with the successful cases in education (such as Singapore, Korea, China, and Hong Kong, China and other economies in the APEC region). 
5.  The agenda was adopted as tabled, explaining the aims and sequences of the 33rd HRDWG
meeting. The Lead Shepherd emphasized that HRDWG needs to construct its core competence by the three Networks’ strong collaboration around the APEC priorities, Ranking Criteria, Independent Assessment, Medium Term Workplan, and Annual Workplan in the HRDWG. This effort will help synergize agendas and foster partnerships with other APEC networks.
6. The HRDMM 2010 Final Report and Implications for APEC HRD were presented by Ms. LU Xiaoping, Deputy Director General, Department of International Cooperation, Ministry of Human Resources and Social Security, China.
7. The core agenda items of the APEC Leaders’ Meeting in 2010 and Implications for APEC HRD were presented by Mr. Yasuhisa Nakao, Deputy Director-General for Trade Policy, Ministry of Economy, Trade and Industry, Japan.
8.  APEC Priorities 2011 and Implications for APEC HRD were presented by Mr. Kurt Tong, U.S.

Senior Official for APEC, who outlined the importance and prospects for HRD, suggesting both the specific plan and action in HRD to be of higher rank. In this regard, the Lead Shepherd reminded that HRD addresses one of the most important cross-cutting issues and said that the working group is willing to develop its competencies to be able to make a meaningful contribution to all the APEC Fora. He also pinpointed that HRD should gain more attention from the SOM and other fora in APEC.
9.  The Lead Shepherd awarded plaques of appreciation to the former APEC HRDWG LS (Dr. Alan Ginsburg) and the three former Network Coordinators (LSPN: Mr. Christopher Watson and Mr. Reydeluz Conferido, CBN: Dr. Nigel Haworth) and gave the appreciation speech on behalf of all HRDWG members.

10. Ms. Evelyn Loh, the Program Director in charge of the Project Management Unit (PMU) from APEC Secretariat gave an Update Report of the new project process, principles, funding criteria, evaluation criteria and so on. The Lead Shepherd suggested HRDWG’s possible contribution, as one of the cross-cutting WGs, to be supporting the cross-cutting issues in the ranking criteria. 

11. The Lead Shepherd welcomed the Secretary of Labor of the United States, Hilda Solis. In her
speech, Secretary Solis spoke of the recent global economic crisis, especially high among vulnerable groups, including ethnic minorities, low-skilled workers, working families, and underserved communities.  She also spoke that it is important for the government to provide good jobs by setting and enforcing adequate minimum wages, strong safety and health standards, and workplace protections.
12. In the workshop, the Lead Shepherd presented the role and the direction for APEC HRDWG, focusing on how to improve the perception of the project proposals from Rank 2 to Rank 1. He added that HRD should shift its focus from developing human resources to better utilizing developed human resources. Also, the LS highlighted that all of the people are the human resources in the APEC region, who are the very target audience, so their potential needs to be invited and utilized by HRDWG to secure its place as the cross-cutting working group in APEC.  
13. In the expert session, three Network Coordinators, Ms. Adriana De Kanter, EDNET Coordinator, Mr. Jason Coutts, LSPN Coordinator, and Mr. Yoshiya Hiroyuki, CBN Coordinator, explained the definition and role of each Network to help all members have better understanding of the three Networks. Ms. Jill Lai and Ms. LeAnn Eyerman, representatives of Chinese Taipei (EDNET), Mr. Jason Coutts (LSPN), and Mr. Hiroyuki Yoshiya (CBN) each described a representative project in their Networks, respectively, to share information for proposing projects.
14. The role of Communication and Publication Affairs Unit (CPAU) and key developments in APEC were presented by the APEC Secretariat Program Director, Mr. Lu Zhiwei.
15. The Lead Shepherd reported on the Independent Assessment, Medium Term Workplan, and Annual Workplan. In this regard, the three items were endorsed in SCE and SCE-COW on March 9, 2011. Regarding recommendation 3 in Independent Assessment, Alexey Vovchenko of the Ressian Federation was elected as Deputy Coordinator of LSPN, and EDNET and CBN informed of no Deputy Coordinators. The members agreed to further share ideas through intersessional online cooperation to the discussion on the new Deputy Lead Shepherd.
16. The Lead Shepherd opened the session of Updates on Fora Work Programs and welcomed

the representatives from other fora: Chair, Dr. Takashi Omori, Economic Committee (EC), Dr. David Dodwell, APEC Business Advisory Committee (ABAC), Dr. Charles Yuji Horioka and Dr. Nobuhide Hatasa, representatives of Pacific Economic Cooperation Council (PECC). They each gave a presentation and voiced a common theme of collaboration with HRDWG. The Lead Shepherd thanked all of these representatives from other fora for their helpful cooperation. 

17. The EC Chair reported on EC’s activities and contribution to the APEC 2011 priorities of ANSSR and Regulatory cooperation and convergence. HRDWG members agreed to further collaborate with EC in the future, keeping in mind the contribution toward the APEC 2011 priorities.

18. The ABAC representative reported on ABAC’s activities and expressed strong desire to have joint projects with HRDWG related to its project on Skill Mapping. HRD members agreed with the need to further collaborate with ABAC in the very near future. The Lead Shepherd and three Network Coordinators agreed to have further discussions on possible joint projects.

19. The PECC representatives reported on PECC’s International Social Resilience project, in its second year, and indicated PECC’s interest in having closer relationship with HRDWG. In turn, HRDWG members agreed with the necessity for further collaboration with PECC in the future and sharing more information on the social safety network with PECC.
Thursday, March 10, 2011

PLENARY SESSION

20. The Lead Shepherd announced the results of SOM SCE and SCE-COW meeting. The HRDWG Lead Shepherd presented the vision of HRD and the core items of the Medium Term Workplan. In this regard, the members of SCE acknowledged the importance of these committees’ understanding of the HRDWG perspective and expressed thanks to the LS for his effort for HRDWG.
21. The member economies endorsed the construction of HRD-CSG (Communication Support Group). The group will invite one or two members of each economy who do not belong to the existing HRDWG advisory committee in order to satisfy the equity issue of democracy.
22. The Lead Shepherd conveyed the SOM’s positive reaction and support for HRDWG. In order to respond to the external encouragement, he pinpointed that all of the three networks should consolidate their internal strengths in the HRDWG. 
23. HRDWG members discussed the potential creation of a new, voluntary, sub-committee that would support the Lead Shepherd and provide the basis for effectiveness: strategic planning, monitoring and reporting of results (e.g. Medium Term Workplan, and alignment of the broad HRDWG activities with the goals of APEC Leaders); and, messaging, both in terms of what is being communicated and how it is being disseminated within the HRDWG and beyond. It was agreed that the concept would be further developed intersessionally and with the support of the Secretariat.
24. The member economies welcomed the Korea’s hosting the 5th APEC Educational Ministerial Meeting (AEMM) in 2012. Also, they wish that AEMM could bring the sustainable and inclusive educational growth in APEC. As one of the tentative themes of AEMM, the LS suggested the linkage of job and education, and there was positive echo among the economies. The Lead Shepherd hoped that the upcoming AEMM could be a good stepping stone to synthesize the HRD 3 Networks and to contribute to the success of the next Human Resources Developing Ministerial Meeting (HRDMM) in 2014.

25. The Lead Shepherd announced that Russia will be the host of the 34th HRDWG meeting in February, 2012. And the LS expressed his sincere gratitude to the delegates from Russian Federation. In addition, he wishes to hold an expanded Plenary meeting into two whole days with the government, the academy, and the private sectors. The Lead Shepherd asked the member economies to further cooperate with Russia for the 34th HRDWG meeting in 2012.
26. The Lead Shepherd expressed his appreciation to co-chair, Mr. Robert Shepard and awarded plaque of appreciation. He delivered his gratitude to the three Network Coordinators as well.
27. All of the HRDWG members expressed their appreciation to the new HRDWG Lead Shepherd for his leadership to try to improve the HRDWG status in APEC.
28. Delegates concluded that intersessional communication could be improved in three ways:
A. Each official e-mail correspondence use the subject line to identify that the message is HRDWG, CBN, EDNET, or LSPN meeting/project related;
B. Each economy is reminded to update contact information on AIMP on a regular basis;
C. Each economy identifies one contact person for HRDWG, who can confirm correspondence and/or contact information as needed. 
REPORTS from the NETWORK COORDINATORS 
Education Network (EDNET)

29. The 27th Meeting of the APEC Education Network (EDNET) convened in Washington, D.C., United States of America, March 8-9, 2011. Present at the meeting were delegates from 18 of the APEC Economies: Australia; Brunei Darussalam; Canada; Chile; People’s Republic of China; Hong Kong, China; Indonesia; Japan; Republic of Korea; Mexico; New Zealand; Peru; Russian Federation; Singapore; Chinese Taipei; Thailand; the United States of America; and Viet Nam. 

30. The US Deputy Secretary of Education, Anthony Miller served as the Economy co-chair with EDNET Coordinator, Adriana de Kanter. Mr. Miller opened the meeting with welcoming remarks emphasizing the importance of skills for the 21st century workforce. 

31. The meeting was structured by the 2008 APEC Education Ministers' priority areas and substantive presentations, project reports, project proposals and strategic discussions were conducted on each of the Ministerial priority areas including 21st-Century Competencies and Skills, Mathematics and Science Education, Learning Each Other’s Language, CTE, and ICT and Systemic Reform.

32. The strategic discussions throughout the meeting provided a variety of ideas and guidelines for the development of a new APEC education strategic framework or logic model to be considered at the 5th APEC Education Ministerial Meeting. The members agreed to further share information and ideas through intersessional online collaboration to further the development of the new framework and future EDNET agenda.

33. The network discussed process questions regarding the need for a deputy coordinator and lead shepherd.  It was determined that each leader could decide independently if he/she had a need for such an associate but there should be no firm requirement.  Note was made that activities found in the Medium Term Workplan should be aligned with the HRDWG Terms of Reference. Finally, all members were encouraged to make use of the HRD APEC wiki for communication and as a repository for the collective body of knowledge.

34. The Network came to consensus on hosting arrangements for the next APEC Education Ministers Meeting, with Korea being identified as the host economy.

35. The Network Coordinator adjourned the meeting and encouraged participation in the next day’s thematic discussion on teacher issues.

Capacity Building Network (CBN)
36. The APEC Capacity Building Network (CBN) meeting was held with twelve member economies present. 
37. Ms. Areeya Rojvithee and an ABAC representative also attended the meeting.
38. The new coordinator, Mr. Hiroyuki Yoshiya was welcomed by all the participants.
39. The network had a detailed discussion on CBN’s role and mandate. The members agreed that CBN should continue its activities and should be an independent network, and that they will work intersessionally to clearly define its roles, core competencies, and themes to focus on the short- and middle-term.  
40. As to the HRD midterm and 2011 Workplan, the network noted that they need further improvement including the issue of establishing Lead Shepherd Communication Support Group.  
41. The members reserved the decision of designating a deputy coordinator.
42. Ms. Areeya Rojvithee made presentation of successful case of sustaining a Chief Human Resource Officers’ Network for possible model of stakeholder engagement.
43. One project completion report and two progress reports were reviewed. The best practice cases of capacity building were introduced. Two new project concepts were canvassed.
Labour and Social Protection Network (LSPN)
44. Fifteen Economies attended the LSPN Meeting of the APEC HRDWG on 8-9 March in Washington DC, USA. The meeting opened noting the coincidence of the International Women Day of Women and with thanks to the host economy. The meeting was chaired by the new LSPN Coordinator, Jason Coutts of Australia who replaced Scott J Evans also of Australia. The meeting was co-chaired and hosted by Chris Watson of the USA.

45. The meeting further discussed recommendations of the Independent Assessment of the HRDWG. LSPN agreed that the role and duration of appointment of Deputy LSPN Coordinator should be flexibly determined by the LSPN from time to time. Alexey Vovchenko of the Russian Federation was elected as Deputy Network Coordinator with acclamation. LSPN agreed the issue of Deputy Lead Shepherd should be resolved in the full plenary of the HRDWG.

 

46. Economies presented short reports on labor social protection policy developments in their economy.

 

47. The Coordinator presented a summary of the key priorities for LSPN emerging from the Leaders Meeting and HRD Ministers’ Meeting.

 

48. The LSPN supported the tabling of the draft Medium Term Action Plan for the HRDWG. The LSPN recognized the critical need to more closely align its Workplan to the APEC Leader’s priorities, as reflected in the Rank 1 Criteria for APEC Funding. The LSPN requested that the Medium Term Workplan be amended to specifically include the International Labor Organization (ILO) in the list of organizations which HRDWG will endeavor to work with more closely. The Coordinator undertook to create a planning matrix to assist in aligning projects and monitoring progress against the priorities.

 

49. The United States and the Philippines presented updates on ongoing and completed projects. There were 3 new project proposals from Japan and 1 from the USA. These received broad support from economies present. China invited economies to collaborate and participate in activities organized through the recently new APEC Skills Training and Development Centre.

 

50. The LSPN explored an opportunity to work with APEC ABAC on a skills mapping project and Australia agreed to develop a concept note in collaboration with ABAC for consideration by economies out of session.

51. The meeting concluded with a lively and productive workshop which drew out over 20 new ideas for LSPN projects linked to the APEC Leaders key priorities – these ideas will be circulated to all economies to help stimulate new concept notes.
DOCUMENTS CLASSIFICATION and DELEGATE LIST
52. The Secretariat announced the documentation list presented for classification. 
[APPENDIX]

HRDWG Lead Shepherd’s report on participating in EC, CTI, SOM SCE, SCE-COW, SOM Friends of the Chair (FOTC)
6-11 March 2011
Washington D.C., The United States
Sunday, March 6, 2011, 09:30-10:30
I. Economic Committee (EC)
1. EC Chair, Dr. Takashi Omori welcomed Dr. YoungHwan Kim, APEC HRDWG Lead Shepherd. The Lead Shepherd gave a presentation on new directions for APEC HRDWG and voiced the necessity of the further collaboration with specific and practical joint projects between EC and HRDWG. In addition, Dr. Kim mentioned that HRDWG would further contribute as a cross cutting working group and he expressed his wishes more attention to HRD from EC.
Wednesday, March 9, 2011, 11:00-12:30
II. Committee on Trade and Investment (CTI)
2. CTI Chair, Dr. Monica Contreras welcomed Dr. YoungHwan Kim, APEC HRDWG Lead Shepherd. The Lead Shepherd stressed that HRDWG would further contribute as a cross cutting working group and he expressed his wishes more attention to HRD from CTI. Also, Dr. Kim pinpointed the necessity of the further collaboration with specific and practical joint projects between CTI and HRDWG. 
Wednesday, March 9, 2011, 12:30-14:30
III. SOM Steering Committee on ECOTECH (SOM SCE)
3. The HRDWG Lead Shepherd, Dr. Young-Hwan Kim presented the vision of HRDWG and the core items of the Medium Term Workplan with the focus on the Leaders’ priorities and cross-cutting of HRDWG. The LS asked for keen attention to HRD from SCE. 
4. The Medium Term Workplan was endorsed by SOM representatives. The Independent Assessment was endorsed as well. 
5. There was a recommendation 4 in Independent Assessment that CBN should be minimized.However, the Lead Shepherd said his plan to strengthen CBN Network more since the Network puts much effort on various activities with passion of the new coordinator, Mr. Hiroyuki Yoshiya. In this regard, the LS expressed his deep appreciation to the Coordinator.
6. In order to support the project evaluation system of the APEC Secretariat, the LS showed hiswill to provide the active support of the HRD experts as a cross cutting working group. The  Secretariat expressed the necessity of the bilateral discussion in the future. 
7. The point of SCE to HRD was how the HRD can collaborate with the business sector. 
For this, the Lead Shepherd took the ALCoB-EC (APEC Learning Community Builders 
Entrepreneur Committee) as an example, based on his 7 year experience in ALCoB-EC. He added that the academy, the government and the private sectors should share their vision with the same purpose. As long term goal, the SCE representatives showed their interest in the case.
Wednesday, March 9, 2011, 14:30-15:00
IV. SCE- Committee of the Whole (SCE-COW)

8. The HRDWG’s Annual Workplan has been endorsed. 
9. The Lead Shepherd said that the 20 projects were endorsed from 2008 to 2009, but the number was rapidly decreased in 2010 to 3 projects. Regarding an issue of the decreased number of the endorsed projects, he raised a question if the current leader’s attention of education 
and HRD are correctly reflecting or not. Moreover, he warned that if HRD keeps getting
less interest and support, it might cause the fundamental problems in the APEC region. 
Considering the situation where the number of projects are reducing, The Lead Shepherd expressed his appreciation to China for its establishment of the APEC Skills Development Promotion Center with the call of the 5th APEC HRD Ministerial Meeting in Beijing last September to recognize the significant role of human resources development in advancing APEC growth strategy, particularly inclusive growth for the next four years to come. 
In addition, the LS wishes that such voluntary APEC project will be sustainably proposed with more endorsement of the projects in APEC. There was a meaningful echo from the member economies, so that HRDWG can get more respect and attention from APEC. 
10. The Lead Shepherd mentioned that the Leader’s priorities could be changed each year, however, for the safe growth in the future, HRDWG should have enough respect for sustainable and inclusive growth with specific mid and long term plan as the cross-cutting working group.
11. As the last suggestion on the meeting, the Lead Shepherd suggested the 12 working groups’ lead shepherd meeting before the official steering committee meeting. The suggestion was endorsed at SCE-COW meeting and active agreement has also been come from SMEWG, TPTWG, ISTWG to have closer relationship with HRDWG. In addition, the LS volunteered to coordinate in order to facilitate the communication among the working group leaders.
12. The Lead Shepherd also mentioned that he will actively follow the Leaders’ priorities under the Medium Term Workplan. On the statement of the HRDWG Lead Shepherd, the majority of working groups’ Lead Shepherds agreed to provide the continuous support for HRDWG.
Thursday, March 10, 2011, 09:00-11:00
V. SCE-COW Policy Dialogue
13. Dr. YoungHwan Kim participated in the SCE-COW Policy Dialogue as APEC HRDWG Lead Shepherd and stressed the importance of HRDWG as a cross cutting working group in the APEC region.  
Thursday, March 10, 2011, 16:00-17:30
VI. SOM Friends of the Chair (FOTC)
14. Regarding the core agenda on the APEC new strategy for structural reform, the HRDWG Lead Shepherd mentioned the systemic change of the existing Model, and the formative and prescriptive approach. In addition, the Lead Shepherd suggested utilizing the innovative and diffusive pool of experts in HRDWG by stressing the importance of HRDWG as a cross cutting working group in the APEC region.  
