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APEC PROJECT FORMAT
Progress Report on APEC Projects   

(as of June 13, 2013)

	Project number:
HRD 01 2006S
	Date received by Secretariat:

	Name of Committee/Working Group:  APEC Human Resources Development Working Group

	Title of Project: APEC e-Learning Training Program

	Proposing APEC Economy: Korea

	Co-sponsoring APEC Economy(ies): Brunei Darussalam, Canada, Chile, China, Indonesia, Malaysia, Mexico, Philippines, Singapore, Chinese Taipei, Thailand, United States and Viet Nam

	Project Overseer: Name, Title and Organization
 (M/F)

1. Wu Jung KIM                      (F)
    Director, Ministry of Education (MOE), Korea
2. Jung Chan CHA
 (M)
    Director General, Institute of APEC Collaborative Education (IACE), APEC e-Learning Training Center

	Postal address:

1. Ministry of Education
209 Sejong-Daero, Jongno-gu, Seoul, Korea (ROK)
2. Institute of APEC Collaborative Education (IACE),

    APEC e-Learning Training Center
30 Jangjeon-dong, Geumjeong-gu, Busan, Korea (ROK)
	1. Tel:+82-2-2100-6428
Fax:+82-2-2100-6425
Email: wujung@moe.go.kr
2. Tel:+82-51-515-7617
Fax:+82-51-515-2617
Email:jccha@alcob.org

	Financial Information
	Total cost of proposal (US$):
USD 5,183,000
	Amount being sought from APEC Central Fund (US$): N/A


	Type of Project:   ( seminar/symposium   ( short-term training course    ( survey or analysis and research   
(database/website        (   other  (Please specify)

	Project start date: January 2006
	Project end date: Ongoing

	Brief description of Project :  its purpose and the principal activities (including when and where) :
Purposes:   
· To provide a high-valued and customized e-Learning Training Program in the APEC region to share know-how and knowledge with other APEC member economies and to narrow the digital divide
· To cultivate next generation leaders in e-HRD (Human Resources Development) and education informatization
· To disseminate information on the best e-Learning practices, implementation policies, and research results through annual reports and other forms of on/offline publications 
· To establish and maintain a regional cooperative human network by sharing cultural experiences, and facilitating effective education interaction among participants
Principal activities include:    
· Managing the APEC e-Learning Training Program (www.apec-elearning.org) 
· Cultivating an expert group to organize and improve the APEC e-Learning Training curriculum to meet specified needs and interests of participants through an interactive process drawing on applicants’ input
· Providing continually-upgraded training programs addressing current issues in the realm of e-Learning, encompassing trends, policy, skills, hardware/software, etc., and offering experiential opportunities in Korea for exposure to the use of e-Learning technology in practice 
· Targeting government leaders at the policy-making level through an Advanced APEC e-Learning Training Program (long-term) that is integrated with self-directed, intensive, and high value courses associated with relevant organizations, in order to facilitate effective and dynamic training
· Operating the APEC e-Learning Training Program 
 (Basic data for 2012: 3 rounds / 36 trainees / 10 economies)
· Inviting selected future leaders in the field of education based on recommendations from education ministries in each economy, e.g., education policy-makers, educational government officials, and researchers with all candidates possessing qualified career experience, English language ability, and the requisite technology skills 
· Operating effective training using a blended approach based on a PBL (Problem Based Learning) method and featuring interactive learning activities taking place online and in the field
· Providing opportunities for participants to experience the latest theories of e-HRD as well as to observe Korea’s education environment
· Promoting each educational cooperative project submitted by the trainees that utilizes ICT at the economy level, to facilitate the application and adjustment of project partnerships in the specific environment 
· Implementing an advanced e-Learning training program for policy-makers to carry out in-depth projects related to e-Learning policy at the economy level, while discussing potential short- and long-term cooperative projects for e-Learning (3 rounds / 36 trainees / 10 economies)
· Promoting follow-up activities after completion of the APEC e-Learning Training Program
· Requesting that trainees submit post-reports 3 to 4 months after completing the APEC e-Learning Training Program, describing their practical applications of the newly-acquired theoretical and experiential knowledge to their actual work, based on the final report created during the training period
· Offering opportunities for group interaction among former trainees via participation in international education cooperation activities through the ALCoB (APEC Learning Community Builders) human network
· Publishing and distributing  books, periodicals, and other digital/print materials pertaining to education development and future education
· Expanding the discussion for cooperative projects after the trainees’ return to their economies and make recommendations, as follow-up to the administrative process


	Signature of Project Overseer:

 (Separate written confirmation acceptable for email submission)         Date:

	Signature of  Committee Chair/WG Lead Shepherd:
 
(Not applicable to Progress Report and Evaluation Report)

 (Separate written confirmation acceptable for email submission)
     Date:


Progress Report on APEC Projects

	Status/Progress and Problems

	Current status of project:  
To date, since the APEC e-Learning Training Center was established in May 2006, 31 training programs have been carried out, including 6 Advanced Courses, cultivating 589 next-generation leaders in HRD with the participation of 12 member economies (see Appendix 5).
The center underwent its 1st phase of the APEC e-Learning Training Program from 2006 to 2009. During this time, the program had provided a customized and high-value training program in order to equip the trainees with necessary information and sufficient knowledge through a holistic and systematic approach which integrated a PBL-based training program with a community and an international human network. Moreover, the program achieved a qualitative improvement in the training curriculum by carrying out differentiated advanced courses specially targeting policymaking level officials.

Significantly, during the 1st phase of the APEC e-Learning Training Program, the 2007 APEC e-Learning Seminar was proposed and held in 2007 in order to recognize and share the achievements and outcomes of the training program. Approximately 220 participants from 15 APEC member economies were in attendance. 

The center has entered its 2nd phase of the APEC e-Learning Training Program starting with its reorganization in 2010. Since then, there has been serious effort to develop the training program. A qualitative curriculum has been developed to accommodate the needs of APEC member economies participating in APEC e-Learning Training Program and the expert pool has been expanded in order to enable trainees and APEC member economies to receive one-on-one consultations with international education experts pertaining to e-learning issues in their economies. In addition, during this time, the training program has served a major role as a bridge between APEC member economies by increasing cooperation on e-learning projects. Furthermore, the APEC e-Learning Training Program has established and strengthened its collaborative study system to facilitate continuous ongoing support for the trainees. 

In 2012, the third year of the 2nd phase of the APEC e-Learning Training Program, total 26 trainees from 10 APEC member economies were educated in 3 training program rounds and successfully completed the 23rd, 24th, and 25th rounds of APEC e-Learning Training Program (see Appendix 2). Especially this year, 22 trainees of the 23rd round of APEC e-Learning Training Program participated in the APEC Education Ministerial Meeting which was held in May, 2012, under the theme of ‘Future Challenges and Educational Responses: Fostering Global, Innovative, and Cooperative Education’, giving them invaluable and practical experience.

Consequently, the APEC e-Learning Training Program is now well-recognized and will be elevated as a global-level reservoir of creativity for e-HRD, welcoming joint participation by APEC member economies. 

On schedule (Yes)                   Within budget (Yes)

	Objectives   
The aim of the APEC e-Learning Training Program is to narrow the digital divide and enhance the quality of education in the APEC region. Thanks to the support of member economies and expert groups participating in program, trainees will be able to make significant contributions through their active participation towards achieving the following objectives:
· Providing customized e-Learning training programs based on a needs analysis, current trends, and recent technological developments in the e-Learning field 
· Publishing material online and offline to disseminate outcomes and findings in the areas of e-Learning practice, policy, and research
· Facilitating international cooperation among APEC member economies through sharing cultural experiences and building a human network

The expected long-term impact of this program is to strengthen international cooperation and help APEC member economies achieve the goal of shared prosperity in the APEC region.

	Linkages, Methodology, Budget 
1. Linkages  
The target participants of the APEC e-Learning Training Program are future education leaders, including policy-makers, education administrators, teachers, and other professionals recommended by participating APEC member economies. The beneficiaries of the project take e-Learning-related training courses focusing on current leading trends, policies, and skills. The courses are supported by a research and development team composed of university faculty, researchers, and teachers. 
The e-Learning Training Program will continue improving in terms of quality through linkage of activities, as well as through strong human networks and international cooperation in education. To this end, alumni who have completed the training program continue to participate in international education cooperation activities on a voluntary basis, such as ALCoB (APEC Learning Community Builders), as part of their follow-up activities.
Methodology 
The APEC e-Learning training program employs a holistic and systemic approach with a PBL- based training program including a community and an international human network.
By inviting specialists in e-learning and organizing associated support groups based on a tripartite structure involving governments, academy/institutes, and private/business sectors, the program aims to design more customized and high-value training methodologies. In addition, on the basis of needs-analysis and survey results from each APEC member economy, it provides effectively blended learning for ‘on-the job-training’ consisting of online and offline e-Learning lectures, field trainings, collaborative studies, workshops, and international conferences and seminars.
Particularly in collaborative study, the trainees carry out individual and team projects under the guidance of experts using a PBL (Problem-Based Learning) approach, which makes the APEC e-Learning Training Program unique. It leads the trainees to draw their own conclusions through their voluntary research and activities as they apply the theories and content learned from the lectures. 
Budget & Assets  
The APEC e-Learning Training Program is a self-funded project supported by the Korean Ministry of Education, Science and Technology (MEST)* and Busan Metropolitan City at a total cost of USD 4,043,000. In addition, sponsor groups for this project provide administrative and financial support, and other associated project requirements. Korean MEST and Busan Metropolitan City also provide administrative and financial support. The expertise of education professionals is offered by Busan Metropolitan City Office of Education, while infrastructure & supporters are provided by Pusan National University. e-Learning techniques and e-Learning solutions such as software and hardware are supported by APEC Learning Community Builders Entrepreneur Committee (ALCoB-EC). For favourable implementation, the Institute of APEC Collaborative Education (IACE) is designated as the general secretariat of the APEC e-Learning Training Center.
                                                                                                                                  (Unit: $1,000)
Total
2006
2007
2008
2009
2010
2011
2012
    Financed by
 Total
5,183
1,185
920
  750
  698
490
570
570
Facility 
Installation
     200
  200
    -
    -
    -
-
-
-
Busan Metropolitan City 
Administrative
Costs
1,750
 250
250
  250
  250
250
250
250
Busan Metropolitan City
Program Operational Costs
  3,233
 735
670
  500
448
240
320
320
Korean MOE
*MEST: Changed its name into Ministry of Education (MOE), Jan, 2013

	Gender Consideration
Over the entire training history from 2006 to 2012, the average male-to-female ratio of participants has been 1:1.08, 48:52(%). This clearly indicates that the APEC e-Learning Training Program provides the gender-equal opportunity.

	Progress since last report:  
Now entering its 7th year of operation, the APEC e-Learning Training Center continues to make every effort to enhance the quality of the curriculum for the invited trainees. While retaining the outcomes of past achievements, the center strives to reflect the needs of the trainees, based on feedback and input gathered from APEC member economies and the APEC e-Learning Training Program alumni. In this regard, the 2012 APEC e-Learning Training Program can be characterized as follows:

First of all, for pre-training, the most popular lectures from the previous training programs became accessible online with the support of the online learning management system. Also, online lectures were upgraded to the latest version and the background knowledge of the training program was stored. Also, the APEC e-Learning Training Program in 2012 was specialized based upon the participants’ needs and interests, which made the training program more customized and this gave more value to the trainees than before. In order to determine the specific needs and provide a tailored curriculum, the trainees were asked to fill out a survey online about their training and education needs and submit a project proposal prior to the on-site training. The results collected and analyzed allowed us to revise the curriculum or the schedule of the training program accordingly.

Secondly, for on-site training, the trainees brought their own ideas or/and project proposals to receive advice and consult with experts in ICT, giving them an opportunity to discuss and identify the results for real-world applications. Furthermore, with the help of a stable tripartite system consisting of government, public and private sectors, the APEC e-Learning Training Program was efficiently operated. Each sector provided the necessary support for the trainees including instructive lectures, field training and etc. Especially during on-site training, the trainees had a chance to participate in the APEC Education Ministerial Meeting which was held in May, 2012, under the theme of ‘Future Challenges and Educational Responses: Fostering Global, Innovative, and Cooperative Education’, giving them invaluable and practical experience and a powerful human network.
Thirdly, the post-training activities in 2012 became effective and secure than before. The easy and convenient access to quality resources from the official website was given to the trainees enabling them to obtain necessary information for their training. Moreover, in order to encourage each trainee to participate in online activities, the SNS function for communication and discussion for the further developments of the trainees’ projects was facilitated online. Linkage between ALCoB (APEC Learning Community Builders) and the APEC e-Learning Training Program was also reinforced, allowing the trainees to continue participating in APEC education collaboration activities even after the training has ended. 

· Organizing Curriculum of the APEC e-Learning Training Program   
The APEC e-Learning Training Program consists of effectively blended online and offline e-Learning training curriculum. Prior to the on-site training, the trainees start with Pre-Training while still in their economies. The trainees are requested to submit a pre-training report including the current status of ICT utilization in education in their own institution or economy. They are also asked to take the online lectures in order to receive background information about Korea, e-Learning, APEC and APEC Learning Community Builders (ALCoB).
The on-site training is composed of offline lectures, field training, collaborative studies, workshops, cultural experiences, and more. The offline lectures address current issues in fields such as: Future Education and Edutainment Park, Ubiquitous Technology and Learning, Blended Action Learning, Sound Changes in English, Understanding of Problem-Based Learning, Cases of ICT Joint Projects, and New Directions in Assessment and Evaluation for APEC e-Learning Program. The lectures were developed according to the trainees’ characteristics and needs.  
For the field training, the trainees of the APEC e-Learning Training Program visit key sites including Busan City Hall, Busan Dream Space, Busan English Broadcasting Center, Busan Global Village, the ‘ubiquitous’ schools, Korea International Cooperation Agency, Educational Broadcasting System (EBS), and private companies such as Samsung Electronics. According to the satisfaction survey conducted after the on-site training in 2012, the trainees were satisfied with the field training as it gave them a great opportunity to obtain practical experience in ICT and e-Learning in education.

Moreover, the trainees take part in collaborative studies, implementing individual and team projects under the Problem-Based Learning approach. This leads the trainees to draw their own conclusions from their self-driven learning and research, using the theories and materials they have gained from the lectures.
The post-training activities are undertaken to provide follow-up support and reinforcement, including dissemination of research findings, submission of post reports, and participation in international education cooperation activities including ALCoB (APEC Learning Community Builders).
The program’s official website (www.apec-elearning.org) plays a major role in the online training component, as a space where trainees can interact with each other and share information, giving them greater convenience (see Appendix 3). 
· Implementing 3 rounds of the APEC e-Learning Training Program 
In 2012, three rounds of the APEC e-Learning Training Program were successfully carried out with the full support of APEC member economies. The program operated from June to December, 2012 and the participants included 37 trainees from 10 member economies: Brunei (5), China (2), Chile(1), Indonesia (3), Malaysia (5), Mexico (1), Peru (4), Republic of Sakha in Russia (2), Thailand (6), and Viet Nam (7) (see Fig. 1 and Appendix 2).
The main site of the training program was the APEC e-Learning Training Center, with site visits to 14 relevant organizations in the Busan, Gyeongju and Seoul regions, including Korean Ministry of Education, Science and Technology and ALCoB-EC and etc.
Notably, a sizable number of team and individual projects were derived from Pre-training and Collaborative Studies, representing one of the outstanding academic outcomes of this training program. In order to share accumulated research resources, details of these projects were published through online and offline channels (see Appendix 4).
· Results of Trainee Evaluation from the APEC e-Learning Training Program 
Following each round, the participants are asked to complete evaluations and provide feedback to help improve the quality of the training program. The results of the evaluation are showing the learners’ needs and interest more clearly, which will be used when planning the next APEC e-Learning Training Program.
The participants have typically considered field training to be the most useful aspect of the curriculum, as they are able to gain practical experience of e-Learning applications in the actual field. This is followed by Collaborative Study, an area which trainees have suggested be allotted additional time to allow them to broaden or deepen their research. Notably, the trainees in 2012 grouped together and submitted practical collaborative projects, demonstrating effective responsiveness in program design and consultation on trainees’ projects based on their cultures and environments (see Fig. 3).
The positive feedback submitted by the trainees included comments such as these: “I feel very lucky to have an opportunity to participate in this training program.”. “I’d like to recommend my colleagues to participate in the APEC e-Learning Training Program.”, “The APEC e-Learning Training Program has given me unforgettable memories and experiences. I hope this program will be expanded and give more opportunities to a lot of educators.” 
· Promoting follow-up activities of APEC e-Learning Training Program  
Through the post-training follow-up activities, the trainees are given various opportunities for self-directed follow-up study. Each trainee is encouraged to submit a report 3 to 4 months after completing the program, describing practical results based on the trainees’ final report during the   APEC e-Learning Training Program. These reports are intended to show how trainees have applied theoretical content and practical experience from the program to their real work.
 The trainees are also asked to disseminate knowledge gained from the program, along with their own findings, within their own economies.
In addition, they are encouraged to build a strong human network for international education cooperation activities through such means as participating in ALCoB (APEC Learning Community Builders). After completing the program, all alumni may opt to register as ALCoB members and develop mutual connections through both online (www.alcob.org) and offline channels. In this way, ongoing follow-up is enabled by the members’ self-driven and voluntary interaction, sustained through their participation in diverse international education cooperation activities.
In this regard, even after finishing the APEC e-Learning Training Program, the trainees continue to contact us, seeking consultations and cooperation through collaborative projects.
· Future Steps
In 2013, the APEC e-Learning Training Center plans to continue reforming the program as a future-oriented, high-value, and effective program reflecting the needs and specific requests of APEC member economies, thereby contributing to resolve issues faced by APEC member economies in the areas of education projects or policies.

In addition, according to the APEC New Strategy for Structural Reform, coordinating projects with other international organizations is recommended. Therefore, ADB and IACE are intent to cooperate with each other based on Knowledge Partnership signed in 2013 between Asian Development Bank (ADB), Institute of APEC Collaborative Education (IACE) and Busan Metropolitan City. On this account, ADB is planning to nominate some of the participants for the APEC e-Learning Training Program in 2013.

· Schedule for 2013 (tentative)  
Period
Event
Jan.-Mar. 
Updating and re-organizing the APEC e-Learning Training Program
 Apr.-May.
The 26th round of APEC e-Learning Training Program, 10 days
July.-Aug.
The 27th round of APEC e-Learning Training Program, 10 days
Nov.-Dec. 

The 28th round of APEC e-Learning Training Program, 5 days
Dec. 
Presenting the result report on the APEC e-Learning Training Program 2013



Appendix 1. General curriculum 
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Figure 1. Composition of participants in 2012 by gender, education, and occupation 
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Appendix 2. Composition of participants in 2012 by member economy 

	No.
	Economy
	Total Trainees
	Gender
	Education
	Occupation*

	
	
	
	M
	F
	Ph. D
	MA
	BA
	A
	T
	R

	1
	Brunei
	5
	5
	-
	1
	2
	2
	5
	-
	-

	2
	Chile
	1
	-
	1
	-
	-
	1
	1
	-
	-

	3
	China
	2
	2
	-
	-
	-
	2
	2
	-
	-

	4
	Indonesia
	3
	3
	-
	2
	1
	-
	3
	-
	-

	5
	Malaysia
	5
	4
	1
	3
	2
	-
	4
	-
	1

	6
	Mexico
	1
	1
	-
	1
	-
	-
	1
	-
	-

	7
	Peru
	4
	2
	2
	
	2
	2
	4
	-
	-

	8
	Russia

(Rep. of Sakha)
	2
	-
	2
	2
	-
	-
	-
	-
	2

	9
	Thailand
	6
	4
	2
	3
	1
	2
	4
	-
	2

	10
	Viet Nam
	7
	4
	3
	3
	2
	2
	3
	-
	4

	
	Total
	36
	25
	11
	15
	10
	11
	27
	0
	9


* Occupation codes: A: Administrator, T: Teacher or Professor, R: Researcher
Appendix 3. Online activities of APEC e-Learning Training Program (www.apec-elearning.org)
	[Pre Training - Online Lectures]

	[On-site Training – Reflection Note] 
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Q1. Please summarize the work that you did on today's training program

Keynote: Holstic Systemic Change in Education
- Govemment - Acadermia - Bushess Trad
- Community ivolvement is very important of smart system.
- Buid wisely
- Key ~ particpation < what kinds of incentive ?

- Some group of the people may not be technology maccessible - How can community help ?

‘Smart Leaming
~Mo general definiion right now.

- Technology/environment i also an issue.

‘Smart Leaming - The Future of Education ? UNIST Case
- Fipped ciassroom - this is ot 3 new idea.

Q2. Please write down the beneficial point that could be applicate on your current task

‘Some random ideas:

People may contribute more to communiy because ther ideas/answers/solutions are accepted by the others. Encouraging
people may also incluge rewards, promotes or raise ther socal statuses (vitualy ?) —

doss this ko mean discourage the others ? Those left-

behind people may cease their connection to the community ? Managing communty of people is not easy. —

0 make f sustainabl, reslient is also very mporant.

From my personal perspective, "smart” should be something that could answer your question wisely, proactively, preferenti
aly to students. "smart learning” might be the system that apply computing inteligence to help students leam better/more
engage to the lessons. (e.g., providing paths of leaming|resources and/or facilfate student.) It must be ubiguitous and sh
ould be adaptive to skil set/knowledge of students. This requires many technologies to buid back-

end system and learning environment, and requires community o support learming.

- Sensor networks wil be very important in ubiquitous leaming environment, and smart systems.
Q3. Please give a comment o feedback on today program
Definitions of web 1.0/2.0/3.0 are not exactly accurate - but that's not the point :)

Q4. Please give us any idea or requestment on training program

L) @ 2IEf q 100%






	[Pre Training - Test]
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Pre-Training Test

[Multiple-choice question]

1. Whichis not related to the characteristics of PBL?

© a An educational approach that develops problem soiving ability

O b.Itplaces leamers in the aciive role of problem solver
O ¢ An educational approach that develops memory skills
O d ltfaces with ll-structured problems that reflect real-world

2.In Problem Based Leaming, leaning s initiated by
answer
© a.an actual problem, multple right
© b.an actual problem, single right
O c an structured problem, multiple right
© d.an structured problem, single right

3.The goals of PBL are.

© a.To build problem-solving skills and thinking abilities.
O b.Tolleam a body of essential knowledge

© c To develop strategies for dealing with future problems.
© d.All of the above.

4. Whichis not the advantage of PBL?

© a.To promote active engagement with leaming

© b. Tofadilitate critical thinking

O c To develop competitive leaming skills

© d.To motivate leaming by using problems of real situation

5.Which one is NOT included n the infernational cooperation?
© a. Cooperation of multiple nations on economic
O b. Cooperation of multiple nations on technological issues

© c Immigration from one country to another
© d Political efforts for world peace

based on real-world situation, hence no

6. Which one s NOT a factor of Necessity of interational cooperation?





	[On-site Training – Satisfaction Survey]
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Thank you very much for your fime and consideration for this matter. We are truly gratified or your cooperation in

completing this survey.
The APEC e-Leaming Training Program aims to run a specialized and exclusive training program for our end

> Training Summarization
> Reflection Note:

» satisfaction Survey users where it not only ends up with theoretical training, but with substantial and practical experience, such as
the experience-based e-eaming and the praciical field training with specialized experts. For the improvement of
Post-Training ’ the Program, we find the need to look closely into how satisfied our trainees are andto listen to their needs and
make the changes that are necessaryfor the future. Therefore, your suvey will serve as a very valuable resource
e-leaming twitter " in improving our APEC e-Learning Training Program. We would greatly appreciate your honest and sincere
Multimedia N response in the provided questionnaire.

Please note that any answers and personal information you provide us with will solely be used for the given
FAQ ’ purpose only.
Thank you once again.
2011.10

APEC e-Learning

Cortriute to rechucing
the informion gep
among APEC member

1.Whatis your economy?

South Korea

2.Whatis your current age?

O 20s O 30s O 40s O 50s O 60s

NoTICE

[For Korea ALCoB] 2013
[For Korea ALCoB] 2013 3. Whatis your currentjob?
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STEP 1-4: Recent Trend & Issue on e-Learning and ICT

Please describe the recent trends and issues on e-Learning and ICT in your economy or your nsttution. (ncluding related statistical dat
B)

STEP 2: Collaborative Study
Regarding Collborative Study you wilpartcipate i during the APEC e-Learning Training Program, please descrive the follwing tems.

1. Current problems faced by you related to using e-Learning and ICT in education

Example
15m & program manager st s Centr fo Teaching and Learning of P univesity. Since 2002 each
ot our SEnter provides one or e programs with tudents of P univeriy 0 (mproue thei lesmin
seenarie il snd processes. For he fist two yaarsstudent hisd much infeest and reaction in our program
2 However, fiom 2008 the number of paicipants in the programs has gracuslly dexsased
S The number of tudenis participated in educstion al programs of our Center for Tesching snd Lear

ning i decessing

‘Our Canter for Tasching snd Lesring nesds to ncrease the number of sudenis paricipated in edu
stions! programs.

Thvoughot the APEC -Learning Training, we wil be sble o find such solutons as followings: By
using & LIS, & Canter for Teaching and Lesining will rovide e-earing courses and continuously
manag slsarmars spslisd fo s programs atI2ass oncs fo narsase he Ieamers paricipation

In & primary ceacher in Funca Arens che souchern city of 4
che world where the climate is Teally strong, it can
Scenario snow Zor a whole week without stoping. We use diferent

[cecnologies in class to learn every day. But always
[cheze are students that cant arrive cto school.

The missing students are lossing their lessons and sone |
times they miss 2 hole wesks because the climate is
Problem Statement really strong in this parc of the werld,

Use technologies to connect the students that cant 7
lazzive to school and include them to the class.
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~Economy _ Indonesia
“Name  agus lukman hakim
*Email  Ah_gh@yahoo.com

*Position Head of Administration Di
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* Economy  Peru
*Name beatriztoledo lopez
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Vice Director
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Appendix 4. Outcomes in 2012
	Category
	Items
	Main Topics

	Team Project
	13 items
	· Developing teaching-learning materials
· Developing a ICT training program for teachers

· Launching ICT Awareness Campaign
· Expanding ICT courses in schools

· Establishing ICT infrastructure
· Establishing human network and partnerships

	Individual Project
	26 items
	· Current ICT statues in each Economy

· Major ICT policies in each Economy

· Ongoing ICT projects in each Economy

	Reflection Note
	180 notes
	· Review of daily activities
· Summary of the outcomes of on-site activities and collaborative study
· Discussion and dissemination of training program
· Daily evaluation of training curriculum and activities
· Suggestions and opinions


Figure 2. Evaluation results in 2012
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Figure 3. Overall evaluation results since 2006   
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Figure 4. Number of trainees per economy (2006-2012)

[image: image14.jpg]Russia 52

China 93

Thailan77 || Viet Nam 53

Philippines 66 Mexico 22

Malaysia47 || Brunei3o

Peru 20

Indonesia 99 || PNG 6 Chile 24





Appendix 5. Number of trainees by year  

	Economy
	Total
	2012
	2011
	2010
	2009
	2008
	2007
	2006

	
	Rounds: 
25 short-term

6 long-term
	Rounds:
3 short-term
	Rounds:
3 short-term
	Rounds: 
2 short-term
	Rounds: 
4 short-term 
2 long-term
	Rounds: 
4 short-term 2 long-term
	Rounds: 
5 short-term

2 long-term
	Rounds: 
4 short-term

	Brunei
	30
	5
	2
	2
	6
	11
	4
	-

	Chile
	24
	1
	-
	-
	4
	5
	7
	7

	China
	93
	2
	4
	2
	7
	15
	23
	40

	Indonesia
	99
	3
	4
	3
	15
	14
	25
	35

	Malaysia
	47
	5
	5
	3
	11
	12
	11
	-

	Mexico
	22
	1
	1
	1
	5
	5
	7
	2

	Peru
	20
	4
	4
	1
	-
	5
	4
	2

	Philippines
	66
	-
	2
	5
	13
	15
	23
	8

	PNG
	6
	-
	-
	-
	2
	4
	-
	-

	Russia

 (Rep. of Sakha)
	52
	2
	5
	4

	15
	8
	18
	-

	Thailand
	77
	6
	7
	4
	16
	17
	11
	16

	Viet Nam
	53
	7
	3
	4
	11
	-
	11
	17

	Total
	589
	36
	37
	29
	105
	111
	144
	127


Appendix 6. Composition of trainees from 2006 to 2012  
	No.
	Economy
	Total
Trainees
	Gender
	Education
	Occupation*

	
	
	
	M
	F
	Ph. D
	MA
	BA
	Others
	A
	T
	R
	Others

	1
	Brunei
	30
	15
	15
	3
	11
	15
	1
	27
	3
	-
	-

	2
	Chile
	24
	8
	16
	-
	11
	13
	-
	5
	19
	-
	-

	3
	China
	93
	38
	55
	12
	44
	33
	4
	31
	33
	26
	3

	4
	Indonesia
	99
	61
	38
	9
	47
	43
	-
	68
	28
	3
	-

	5
	Malaysia
	47
	28
	19
	7
	36
	4
	-
	46
	-
	1
	-

	6
	Mexico
	22
	13
	9
	4
	8
	8
	2
	12
	7
	-
	3

	7
	PNG
	6
	2
	4
	-
	2
	4
	-
	3
	2
	1
	-

	8
	Peru
	20
	9
	11
	3
	10
	7
	-
	14
	4
	2
	-

	9
	Philippines
	66
	28
	38
	11
	38
	12
	5
	48
	3
	10
	5

	10
	Russia

 (Rep. of Sakha)
	52
	19
	33
	8
	24
	20
	-
	16
	15
	16
	5

	11
	Thailand
	77
	41
	36
	33
	30
	14
	-
	38
	12
	21
	6

	12
	Viet Nam
	53
	22
	31
	5
	18
	30
	-
	22
	24
	7
	-

	
	Total
	589
	284
	305
	95
	279
	203
	12
	330
	150
	87
	22


* Occupation codes: A: Administrator, T: Teacher or Lecturer, R: Researcher
