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THE PHILIPPINE
EDUCATION AND TRAINING
SYSTEM AND THE TVET
SECTOR

*  Mabuhay and Welcome to the
: PHILIPPINES

* Second largest archipelago
composed of 7,107 islands

¢ Three main island groups:
Luzon, Visayas and Mindanao

¢ Capital City Manila

e Land Area 300,000 sq. km.

¢ Itis divided into 17 Regions 85
Provinces, 117 Cities, 1,501
municipalities and 41,982
barangays

¢ The barangay is the smallest
political unit into which cities
and municipalities are
subdivided
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The Philippine Education System

Baccalaureate

(4,5, 6 year
degree
programs),
Master’s and




Philippine Education System
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OUR MANDATE

The Technical Education and Skills Development Authority
(TESDA ) is the government agency tasked to manage and
supervise technical education and skills development
(TESD) in the country. It was created under RA No, 7796,
otherwise known as the “Technical education and Skills
Development Act of 1994.” The said act integrated the
function of the former National Manpower and Youth
Council (NMYC), the Bureau of Technical Vocational
Education of the Department of Education, Culture and
Sports (BTVE-DECS) and the apprenticeship program of

the Department of Labor and Employment (DOLE). wﬂ
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OUR VISION m

TESDA is the leading partner in the development of the Filipino
workforce with world-class competence and positive work values. 1 r

OUR MISSION
TESDA provides directions, policies, programs and standards towards quality
technical education and skills development.

VALUE STATEMENT
We believe in demonstrated competence, institutional integrity, personal commitment and
deep sense of nationalism.

QUALITY POLICY
We measure our work by the satisfaction of the customers we serve.

TESDA TODAY

A Central Headquarters; headed by a Secretary with a Cabinet rank, assisted by two Deputy Directors
General
Eight Executive Offices
17 Regional Offices and 85 Provincial/District Offices all over the country
121 Technology Institutes

* 57 Schools

* 60 Training Centers (45 PTC and 15 RTC)

« Kor-Phil IT Center Quezon City

* TESDA Women'’s Center

* National TVET Trainers’ Academy
4,427 employees including 1,300 trainers

TESDA CORE BUSINESS

EXERCISING NATIONAL LEADERSHIP IN TVET
CLIENTS AUTHORITY
» Policy Formulation > Standards = TVET Providers = Regulator
> Information Development » =Public & Private TVIs | . pnapler
- Enterprises
v NMIS > Systems -Workers Group * Manager
¥ Labor Market Development -LGUs
Monitoring N - Civil Soclety Org. « Promoter
» Assessment Nati | Gov't
¥ Industry - National Gov’
studies > Certification Agencies
v Monitoring of L 14
external » Accreditation —
environment 5 L
» Registration
> Plan formulation
(National, Regional. > Incentives &
Local) TESDA QMS e
BENEFICIARIES
> Resource AEE——.
Allocati
ocation * Unemployed
> Capability * Employed
> Technical Supervision Building/ needing
Technical
. : upskilling /
> Modes of Provision Assistance to P Killi 9
TVis reskilling
= School-based (57 Administered Schools 3,628 . ' . OSYs
Private TVIS/HEIs) > Scholarship
= Center-based (15 RTCs, 45 PTCs) Program * Students
= Enterprise-based (about 500+ partner enterprises) |
= Community-based (1,124 CTECs) > Career Guidance * Industry




National Development

Challenges
Global Competitiveness
Decent and
Productive
= Development Employiment TVET Interventions
Imperatives
= Labor Market
Conditions
= Overseas
NTESDP Vision = Local GLOBALLY
COMPETENT
FILIPINO

Development Objectives
Three-Pronged

Direction

Key Result Areas

Strategies

* Includes resource
mobilization

Social Integration

&7 WORKFORCE W Quality
TVET

Provision

Supply
Matches
Demand

Rural Development

Improved Access and Equity in TVET
Improved Assessment and Certification
Enhanced Employability of TVET Graduates

Private Sector-Led and Market-Driven TVET
Pro-Active Job-Skill Matching (SEEK-FIND-TRAIN)

Life Long Learning Mechanism/Ladderization and Articulation
Expanding Scholarships and Other Incentive Support Services
Competency-based TVET
Enhancing Quality Assurance Mechanisms
Entrepreneurship/Technopreneurship in TVET
Convergence in TVET*

Organizational Competence Financial Requirements

Priority Sectors

Sectors with Highly Critical Skills

Sectors with Critical Mass and
Emerging Skills

Health

Mining

(Other Priority Sectors)
Agribusiness Automotive
Business Processing Outsourcing Decorative Crafts
Tourism Electronics
Cohetriction Food and Beverages
Footwear

Hotel and Restaurant
Medical Tourism (Wellness Sector)

Furniture and Fixtures

Health, Social and Other Community
Services

HVAC/R

ICT

Land Transport
Maritime

Metals and Engineering




PRO-ACTIVE JOBS-SKILLS MATCHING
FROCESS

~ SEEK

=4
7
1§

COMPETENCY-BASED TVET

MANDATORY - TRAINING MANDATORY
REGISTRATION REGULATIONS ASSESSMENT
TRAINING COMPETENCY COMPETENCY
STANDARDS STANDARDS ASSESSMENT
. CURRICULUM . KNOWLEDGE ASSESSMENT
. FACULTY - SKILLS # TOOLS
. TOOLS/ . ATTITUDE *  ASSESSORS
EQUIPMENT . INDUSTRY . ASSESSMENT
. FACILITIES STANDARDS CENTERS

HOW TO TEACH WHAT TO LEARN HOW TO TEST




LEVEL PROCESS RESPONSIBILITY APPLICATION
A worker at this level performs | Adhere to appropriate standards or | Assignments are usually made
NCI routine and predictable tasks | specifications are usually involved by a supervisor or a worker at a
involving little or no latitude for higher level who gives simple
judgments instructions and makes
clarifications or suggestions
when necessary
A worker at this level performs a | Work involves some accountability | Application at this level may
NCII prescribed range of functions | for the quality of outputs involve individual responsibility
involving known routines and or autonomy, or working with
procedures, where clearly others as part of a team or
identified choices and limited group
complexity applies
A worker at this level performs a | Work involves understanding the | Application at this level may
NC Il wide range of skilled operations | work  process, contributing to | involve individual responsibility
at a high level of competence | problem solving, and making [ or autonomy, and/or may
involving known routines and | decisions to determine the process, | involve some responsibility for
procedures. The work context | equipment and materials to be used | others. Participation in teams
involves some complexity in the including team or group
extent and choice of options coordination may be involved
available
A worker at this level performs a | Work involves some leadership and | Applications involve
NC IV wide range of application in a | guidance when organizing activities | responsibility for the
variety of contexts most of | of self and others as well | organization and performance
which are complex and non- | contributing to technical solutions of | of others
routine a non-routine or contingency nature;
evaluation and analysis of current
practices and the devt of new criteria
and procedures
TVET Delivery Modes
Formal delivery by the schools of
School- TVET programs of varying
based duration of at least a year but not
ShLL Inth;t:;idon- exceeding three years.
21% 20% Provision of short duration non-

Center- formal training undertaken in the
based TESDA Regional and Provincial

Enterprise- Training Centers.

Based iy 5]
6% Training programs specifically
Community de_signeq to answer the need_s for
NN -based sk||_I_s training in the community to

Community Based facilitate self-employment.
Fea% " eef*e Enterprise- Training programs like
Community- based apprenticeship, learnership, dual
gf::i Programs training which are carried out

within the firms/industries




TVET Providers

TVET Providers (4,514)

_ Public
Private 1,714
2,796 38%

62%

t Public TVET Providers (1,714)
LGUs Others
) 344 (20%)
DepEd
Supervised Schools
259 (15%)
HEIs/SUCs TESDA

With Non-degree Programs Technological Institutions

oy
W PRIORITY PROGRAMS
*PROGRAM REGISTRATION

* ASSESSMENT AND
CERTIFICATION

*SCHOLARSHIP

*COMMUNITY BASED
TRAINING




Free Assessment Service of TESDA

under NAT CAC

(National Competency Assessment and Certification)

TARGET:
500,000 assessed workers

(YP4SC) Youth Profiling for Starring Careers

The YP4SC Program is a complete guidance delivery system to help young Filipinos make right
career choices, based on an objective assessment of their strengths and interests. It is designed
to help foung Filipinos identify the careers that will place them in “starring roles.”

" RIGHT PROFILE

RIGHT COURSE

>N RIGHT JOB
L Sl ]

The Graduate Tracer Study shows
an average of 72% employment
rate of TVET graduates joining the
Labor Force

Graduates land jobs within a
year after finishing course

Continuing Effort of the Philippines

e Directing HRD toward sustaining
global competitiveness

e Ensuring quick response to
specialized labor requirements




Expand Registration of Tech Voc courses in
Connection with the K-12 Program of DepEd
(Department of Education)

Development of Polytechnic Institutions

Adoption of partnership arrangement in the delivery of
SUCs

Development of Training Regulations
Full implementation of Competency-based TVET

Standard Implementing Guidelines

Maraming Salamat

Thank You
Hsieh hsieh
Merci
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