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WOMEN IN THE GLOBAL MARKET
30 June 2016

We, APEC Ministers, Heads of Delegations, Senior Officials, ABAC and private
sector leaders, and representatives from non-governmental organizations, met in
Lima, Peru, from June 27 to 30, 2016 for the APEC Women and the Economy
Forum. The meeting was chaired by Her Excellency Marcela Huaita, Minister of
Women and Vulnerable Populations of Peru.

We acknowledge the 2016 APEC theme “Quality Growth and Human Development”
focusing on four priorities 1) advancing regional economic integration and quality
growth; 2) enhancing the regional food market; 3) working towards the modernization
of micro, small and medium-size enterprises in the Asia-Pacific; and 4) developing
human capital.

This meeting built upon the achievements of the first APEC Ministerial Meeting on
Women held in Manila in 1998, which paved the way for the drafting of the
Framework for the Integration of Women in the APEC agenda. The Framework has
guided all APEC fora in integrating gender equality and women’s economic
empowerment into APEC processes and activities. It also considers progress made
by all successive meetings on women and the economy up to 2015, and recognizes
the five year anniversary of the 2011 San Francisco Declaration at the High Level
Policy Dialogue on Women and the Economy.

We welcomed APEC Leaders’ acknowledgement in 2015 of women’s vital
contribution to economic and social development and prosperity of the Asia Pacific
region and beyond, as well as their commitment to pursue concrete policies and
innovative measures to further enhance women’s economic empowerment, and seek
greater inclusion of women in the regional economy, in particular, through improved
access to capital and assets; access to markets; skills, capacity building, and health;
women’s leadership, voice and agency; and innovation and technology.

We also welcome APEC Leaders’ call for strengthened efforts to support the
mainstreaming of gender equality and women’s empowerment across APEC’s work
streams as an important axis on which to invest in human capital development.
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We recognize the implementation of the 2030 Agenda for Sustainable Development,
that states that achieving gender equality and the empowerment of all women and
girls will make a crucial contribution to progress across all the goals and targets, and
recognizes that women and girls must enjoy equal access to quality education,
economic resources and political participation as well as equal opportunities with
men and boys for employment, leadership and decision-making at all levels. As we
embark on this collective journey we pledge our commitment to no one being left
behind.

We acknowledge that APEC offers an opportunity for international collaboration
between policy makers and business leaders, including those in the APEC Business
Advisory Council (ABAC), and that the Policy Partnership on Women and the
Economy (PPWE) further facilitates the improvement of women’s economic
participation and empowerment helps develop programs that will train and promote
women leaders.

We affirm the critical role of men and boys in the achievement and realization of
gender equality. We recognize the importance of having a systematic approach in
engaging men in the promotion of women’s economic empowerment, including
recognition and redistribution of unpaid and domestic work, elimination of gender-
based violence, and advancement of women'’s political participation.

Breaking barriers to the economic integration of women in the global market

9

The main theme of the 2016 APEC WE Forum, “Breaking Barriers to Economic
Integration of Women in the Global Market” recognized that there is still existing
gender inequality across the Asia- Pacific region that prevent the full participation of
women in global value chains. For women to become both drivers and beneficiaries
of inclusive growth and development, tailor-made strategies must be implemented
and evaluated.

10 The 2016 APEC WE Forum also tackled five sub-themes: 1) Economy Care

Systems: Recognizing, reducing and redistributing unpaid care and domestic work
for inclusive growth; (2) Costs of gender-based violence in the context of economic
development; (3) Mechanisms for the internationalization of MSMEs led by women,;
(4) Financial and economic literacy and inclusion for access to capital; and (5) Digital
literacy for economic inclusion.

11 We welcome the outcomes of the Public Private Dialogue on Women and the

Economy (PPDWE) (which are presented in Annex C). The PPDWE called on all
stakeholders to continue pursuing a women’s economic empowerment agenda in
order to create new opportunities for women, highlighting in particular the need for
collaboration between public and private sectors in APEC.



Economy Care Systems: Recognizing, reducing and redistributing unpaid care
and domestic work for inclusive growth

12 We acknowledge that across all economies and cultures, women and girls carry out
the majority of unpaid care including caring for children, the elderly and people with
disabilities as well as domestic work such as cleaning and cooking. As a
consequence, women often work fewer hours in paid and formal employment
compared to men. They are also often not appropriately recognized for the excessive
hours of unpaid work or for the value they create for their families and communities.
We recognize that this unequal burden is a powerful constraint against women’s
progress in education, market and entrepreneurial activities, and employment, and
results in limited access to employment-related social protection.

13 We encourage the creation and expansion of public and private services and
investments in APEC economies to reduce the burden of unpaid care and domestic
work on women and girls. The expansion of accessible and quality care systems,
including childcare, healthcare and other care services creates greater flexibility and
options to redistribute unpaid care work away from girls and women’s responsibility,
and promotes the value of such work. At the same time, improved infrastructure,
including transportation, water and sanitation, can support time and labour-savings
for women and increase their ability to participate in the formal economy.

14 We encourage public and private sector employers throughout the region to offer
decent work - meaning access to productive jobs, adequate wages, socially
protected in regard to basic rights and without any form of discrimination -along with
offering options such as flexible work schedules, compensatory leave, and telework
to employees, women and men alike. These options would allow workers to take the
time necessary to meet caring responsibilities for others as well as themselves.

15 We call on all APEC economies to offer educational programs and management
trainings on gender equality working with key stakeholders to value women’s unpaid
care and domestic work, and raise awareness so that this work is recognized for its
contribution to economic welfare in the Asia-Pacific region. We also call for more co-
responsibility strategies and policies to redistribute unpaid and domestic work
between women and men and increase paid and formal employment for women.

16 We recognize that additional research is needed in the area of gender inequality in
unpaid care including domestic work to assess the implication of unpaid care on
labor outcomes, including labor force participation rates, occupational segregation in
the labor force, and quality of employment and wages. We call for additional work in
this area to continue to quantify the socio-economic disadvantages caused by the
asymmetrical distribution of unpaid care and domestic work.



Costs of gender-based violence in the context of economic development

17 We acknowledge that gender-based violence is highly prevalent in the home,
workplace and public spaces and adversely affects human, social and economic
development, not only because it is a violation of women and girls human rights, but
also because of its high economic costs in terms of expenditure for the provision of
services (e.g. health services), loss of income, decreased productivity of victims and
survivors, and the negative impacts on families. Gender-based Violence also has a
negative impact on future human capital due to its inter-generational consequences.

18 We acknowledge that a better working environment and healthy motivated
employees have positive economic effects, as they increase productivity and profits.
In this sense, the adoption of strategies on gender- based violence prevention in the
workplace have positive economic and non-economic effects for companies, such as
increased productivity resulting in increased corporate earnings and benefits.

19 We encourage APEC economies at regional, and local levels, in conjunction with the
private sector, and non-governmental organizations to take action to disseminate
information and facilitate communication campaigns to prevent and protect women
from violence. We also encourage the establishment of Public-Private Partnerships
that develop and implement violence prevention strategies in the home, workplace
and public spaces. We also encourage APEC economies to ensure that support
services and mechanisms, including in the workplace are in place to help women
who may be experiencing gender based violence.

Mechanisms for the internationalization of MSMEs led by women

20 We reiterate our commitment to the implementation of decisions of the APEC
Women and the Economy 2015 Fora Statement, where we emphasized gender
equality is an important aspect of accessing international markets and global value
chains, and underscored the importance of integrating a gender perspective into the
overall business operations and analytical frameworks, including production,
sourcing, marketing and consumption, to ensure that gender-based barriers are
addressed.

21 We recognize that women entrepreneurs face a range of financial and non-financial
challenges when realizing their growth potential, affecting women-owned micro,
small and medium enterprises (MSMESs) throughout the business life cycle and
particularly during the startup stages. We remain committed to providing peer and
expert insight on how women-led MSMEs can overcome obstacles in exporting their
goods and/or services; to exchanging experiences and sharing best practices in the
adoption of policies that can effectively increase the participation of women in global
trade.



22 We welcome the APEC agreement on Boracay Action Agenda to Globalize MSMEs?
to implement one of eight group actions as strengthening focus on MSMEs led by
women by i) fostering the use of gender-disaggregated data in measuring the
economic and social impacts on MSMEs; ii) promoting an understanding of the
divergent constraints faced by male and female-led MSMEs; and iii) encouraging
exchange of best practices on women-friendly interfaces with customs and other
border authorities. Additionally, we welcome the endorsement in the Boracay Action
Agenda of a common goal towards 2020 to identify indicators in order to track the
region’s progress and the progress of individual members and seek future actions to
enable MSMEs in the region to “go global”.

23 We encourage stimulating Public-Private Partnerships and other multi-stakeholder
initiatives to help businesses led by women reach international markets.
Opportunities include trade missions and trade shows (real and virtual), export
guarantees and credits, training programs, mentorship opportunities and networking,
access to new technologies, addressing regulatory barriers.

Financial and economic literacy and inclusion for access to capital

24 We recognize that women entrepreneurs and women in general, face challenges
relating to economic and financial inclusion and face unequal treatment when
evaluated as loan candidates, which limit their ability compared to their male peers,
to access financial system and services. External financing and the availability of
business loans is especially important for women’s current and new ventures as they
generally have fewer ownership rights and less access to property or other assets.
We call on APEC economies to undertake reforms to give women equal rights to
economic resources, as well as equal access to ownership and control over land and
other forms of property, financial services, and inheritance.

25 We take into consideration that gender disparities in access to financial education
and services can have negative effects not only on women entrepreneurs, but on the
overall Asia Pacific-regional economy. We are committed to addressing the lack of
financial literacy among women and girls in the Asia Pacific-Region, to facilitate a
positive impact on women’s financial security through improved money management
and access to appropriate financial services and products, and to develop and
achieve entrepreneurial activities. We encourage involvement and coordination
among relevant stakeholders, including public, private and non-governmental
organizations concerned with gender issues to increase financial and economic
literacy and inclusion for access to capital.

1 The Agreement on Boracay Action Agenda to Globalize MSMEs: Fostering the Participation of APEC
MSMEs in Regional and Global Markets , 2015 Meeting of APEC Ministers responsible for Trade,
Boracay, Philippines 24 May 2015



26 We acknowledge that empowering rural and indigenous women is key to well-being
of families and communities and also to economic productivity given women'’s large
presence in the agricultural workforce. Rural and indigenous women are valuable
agents for achieving economic, environmental and social changes required for
sustainable development. Since they face limited access to credit, health care and
education, in addition to unequal access to assets, it is important to design public
policies that consider their specific needs.

Digital literacy for economic inclusion

27 We recognized the benefits of ICT and related services on empowering women by
creating an environment to participate in community-based activities, increasing
business and employment opportunities and establishing business-enabling
networks that address women’s needs. We further acknowledge that by embracing
ICT, women entrepreneurs in the Asia-Pacific region can access e-commerce
platforms and that the removal of barriers to international online markets and to
become more competitive in global value chains.

28 Given that new financial technology tools have arisen to offer additional funding and
operating options for entrepreneurs, we call on public and private sector
stakeholders to engage women in adopting financial resources through innovative
technology such as crowdfunding, micro-loans and digital payment as part of new
avenues for business in the future. We encourage efforts towards building the digital
capacities of girls and women through active participation in ICT education and
training programs, especially those aimed at women entrepreneurs, which include
investing in targeted digital literacy, confidence, and skills development for women
through mentoring and networking. We further recognize the need to strengthen
women and girls’ access to and participation in science, technology, engineering,
and mathematics (STEM)education and careers. We welcome the Women in STEM
initiative, established in an effort to address capacity building priorities identified
under the Women and the Economy Dashboard.

29 We shall continue supporting the development of technology content, applications
and services that meet women’s needs. This includes fostering user-driven
approaches to technology development, prioritizing investments in applications and
tools, such as e-learning and education for women’s financial inclusion, mobile
accounts, employment and entrepreneurship through the development of digital
abilities and in digital segments.

30 We encourage multi-stakeholder involvement to address common impediments and
to promote communication and collaboration amongst the private, public and non-
governmental sectors aimed at facilitating women’s access to ICT enabled services
which will be of particular use to policy makers in the development of a
sustainable and equitable business environment for women.



Integration of gender perspectives across APEC

31 We commend efforts by APEC sub-fora to integrate gender in their work, including
ongoing collaborations with the PPWE, such as those highlighted in Annex B in the
areas of skills building, increasing economic participation through better health,
promoting the inclusion of women in the transportation sector, incorporating gender
perspectives into emergency preparedness and disaster recovery and resilience,
supporting women-owned MSMEs, and enhancing educational opportunities for
women. We call on all APEC sub-fora to continue integrating gender equality and
women’s empowerment in their work planning and annual reports.

32 We recognize the updated Guide on Gender Criteria and the APEC Women and the
Economy Dashboard as useful tools to ensure integration of gender perspectives
across APEC. Assessing projects using the gender criteria enables a conscious
effort in engaging women in all aspects of APEC’s work and in increasing women'’s
participation in the region. The Dashboard is a tool to track, measure, and
communicate progress in reducing barriers to women’s economic participation
across our five key priorities. We call on APEC economies to leverage the
Dashboard as a tool to inform policymaking and capacity building across all APEC
work streams, and improve and expand data collection to strengthen the
Dashboard’s utility and impact.

Towards achieving gender equality and the empowerment of all women

33 We, APEC ministers, heads of delegations, senior officials, ABAC, representatives of
non-governmental organizations and private sector leaders, affirm the need to
eliminate barriers to women’s economic integration in the global market to work
towards achieving gender equality and the empowerment of all women, as well as
building a better APEC region and a more inclusive world.

34 We call for further actions from APEC economies to increase gender diversity on
executive boards and in senior management of companies which positively affects
corporate sustainability and growth. We reaffirm our commitment to promote
women’s participation in economic activities by setting measurable and aspirational
voluntary goals which economies could work toward by the end of 2020.

35 We recognize the importance of incorporating an intercultural approach on policies to
encourage the participation of women in the economy and their full empowerment.
An intercultural perspective is essential to adequately address the different social
and political needs of women living in member economies of APEC. To this extent,
we commit to advances in recognizing and incorporating women’s demands for
empowerment that support particular values regarding the organization of the
economy, and its relationship to the environment.

APEC Women and the Economy 2017 Forum



36 We look forward to our next APEC Women and the Economy Forum and other
related activities in Viet Nam, in 2017.

Towards APEC Peru 2016 Economic Leaders’ Meeting in Lima
37 We agree to submit this APEC Women and the Economy 2016 Forum Statement as

our contribution to the APEC Economic Leaders’ Meeting held in November in Lima,
Peru.



Annex A: Current PPWE Initiatives

Measurement of Change

1

The Women and the Economy Dashboard is a set of 75 indicators on the status of
women in APEC’s member economies. The Dashboard is a tool to track, measure,
and communicate progress in reducing barriers to women’s economic participation
across our five key pillars.: (a) Access to capital and assets; (b) Access to markets;
(c) Skills, capacity building, and health; (d) Leadership, voice, and agency; and (e)
Innovation and technology. The APEC Policy Support Unit reported on the indicators
under the Dashboard for the first time in September 2015, using highly credible
international data sources such as the United Nations, the World Bank, the
International Labor Organization, the World Economic Forum, and the World Health
Organization. The Dashboard’s indicators will be assessed and reported on for the
second time in 2017.

Women’s Entrepreneurship

2

The Women's Entrepreneurship in APEC (WE-APEC) initiative, which was launched
in 2014, examined each economy's efforts with respect to business networks,
private-sector initiatives, and government services in support of women's
entrepreneurship. The findings of a far-reaching WE-APEC gap analysis offered a
detailed view of the landscape for women entrepreneurs in the APEC region.
Summaries of all 21 economies, including details about their respective networks,
initiatives, and services, can be accessed and enhanced to strengthen eco-systems
that support women's entrepreneurship. The WE-APEC online platform (www.we-
apec.com) shares this dynamic directory of service providers for women-owned
businesses across APEC and provides a way for governments, the private sector,
business networks and entrepreneurs to connect to each other.

Women’s Leadership

3

Among various issues related to women’s empowerment, gender gap in companies’
leading positions, corporate boards and senior management level has been one of
the most important challenges for all APEC economies. Following the 50 leading
companies for women in APEC 2014, the Good Practices on Gender Diversity in
Corporate Leadership for Growth project focus on the impact of gender diversity on
boards and in senior management level and picks up and compile companies’ best
practices to achieve corporate growth by promoting women'’s leadership.

The “Individual Action Plan (IAP) for the Enhancement of the Ratio of Women’s
Representation in Leadership” project was launched to promote women's
participation in the economy in all levels, particularly in leadership, decision-making
and management. The IAPs will serve as mechanisms for measurable and
aspirational voluntary goals which economies could work toward by the end of 2020,
with a view to assessing progress of ratio of women's representation in leadership. In
order to further promote women'’s representation in leadership and accelerate the



voluntary goals and the momentum of the initiative of each economy, the project will
explore and stock take of good practices of the policies as well as actions taken for
promoting women'’s representation in leadership both in public and private sectors
through the mid-term review study and Public-Private Dialogue (PPD) in 2017 which
will be held in Vietnam.

Women in STEM:

5 Launched in 2016, the APEC Women in STEM initiative involves a range of activities,
including an APEC-wide survey of initiatives aimed at strengthening the presence of
women in STEM educational programs and careers. The framework that has
emerged from this activity thus far encompasses four areas that impact future
prospects for women and girls across the Asia-Pacific region: the Enabling
Environment, Education, Employment, and Entrepreneurship. Following the
presentation of initial results at APEC’'s Women and the Economy Forum, the final
study will be shared later in the year as part of a workshop that engages high-level
APEC government officials and private-sector representatives. The workshop will
specifically address regional gaps and seek direct commitments toward increasing
the representation of women and girls in STEM education and careers. A “STEM”
camp, which focuses on STEM as well as the Arts, for adolescent girls will engage
experts and private sector leaders to inspire the next generation of STEM leaders.

APEC BEST Award

6 Launched in 2016, APEC BEST Award is the first contest for women-entrepreneurs
across the APEC region. Taking into account that gender differences impact
significantly on women’s employment in real sectors of the APEC economies and in
organizational structures of enterprises where a priority is given to men, the task of
creating and development of women’s business ideas and women-owned SMEs is
important and prospective. Spreading the best practices of women-owned SMEs
among APEC economies provides an opportunity to attract a larger number of women
into SMEs founding, create new jobs in different industries, and support economic
growth and development by applying promising business models based on domestic
success stories. APEC BEST Award will provide an opportunity to internationalize
women-run businesses, attract international partners and potential investors from the
APEC economies as well as contribute to building a network among women-
entrepreneurs, consultants, mentors and investors across the APEC region.

WE boss

7 The “Innovation for Women and Economic Development: Facilitating Women'’s
Livelihood Development and Resilience with ICTs” multi-year project (2013-2016)



was initiated to identify the key elements on promoting the economic involvement of
women with technology and innovative IT tools. Following the project analysis, it
presented an innovative learning application “WE boss” and toolkit as an innovative
package for both public and private sector stakeholders. The conclusive meeting to
be held in September, will provide better understanding on how inclusive economic
growth and development can be turned into practical and implementable strategies.



Annex B: Partnerships with Other APEC Working Groups

1

The PPWE has partnered with other APEC working groups to incorporate gender
equality and women’s empowerment into their sector-specific public-private
dialogues, ministerial meetings, and projects and programs to ensure that barriers to
women’s economic empowerment are addressed across sectors.

Human Resources Development Working Group (HRDWG) and Health Working
Group (HWG)

2

Full participation of women in the economy is essential to achieve inclusive
economic growth; however, women’s ability to access economic opportunities is
sometimes hindered by health concerns. Thus, the PPWE is collaborating with the
HRDWG and HWG on the “Healthy Women, Healthy Economies” initiative. A Policy
Toolkit was developed to address health-related barriers specific to women so they
can join, remain and rise in the work force. The Policy Toolkit includes policy
recommendations and practices on: workplace health and safety; health access and
awareness; gender-based violence, sexual and reproductive health; and work/life
balance. The Policy Toolkit can serve as a guide to APEC economies in
implementing actions on a voluntary basis and choosing actions appropriate for their
economy. In 2016, APEC is working to equip governments and businesses with the
tools needed to implement elements of the toolkit. A forum on the toolkit
implementation will be held in Augustand will include a presentation of the business
and economic cases on application of the toolkit.

Human Resources Development Working Group (HRDWG)

3

Recognizing the importance of human capital in achieving inclusive economic growth
and development a game based-learning application “WE boss” was launched to
serve as an innovative and affordable application for women entrepreneurs to
acquire adequate lifetime learning. A concept “Innovation for Women and Economic
Development: Building Human Capital for Women Entrepreneurs through Innovative
Learning Tools” has been shared with the HRDWG as a cross forum initiative,
focusing on developing policy recommendations to assist public and private sector
stakeholders in building a gender-friendly business training program for women
entrepreneurship that can effectively increase the participation of women in
economic activities.

Transportation Working Group (TPTWG)

4

Women are far less likely than men to work in the transportation sector, both in
absolute numbers and as compared to their labor market participation within their
respective Economies. In addition, women are more susceptible to economic
marginalization if transportation networks, connecting them employment, health
services, and educational opportunities, are unsafe for their use.



5 Working Group (TPTWG) is host to the Women in Transportation (WiT) Task Force
which has developed a framework (WiT Framework) for benchmarking and tracking
the participation and influence of women transportation workers, entrepreneurs,
leaders, and travelers. The WIT Framework, which was endorsed by APEC
Transportation Ministers in October 2015, identifies five key outcome “pillars” that
Economies can use to help organize their own efforts to boost women’s
opportunities, with 18 specific outcomes listed to support policy engagement in this
arena. The five pillars are: education; entry into the sector; retention; leadership;
and access and use of transportation systems. By linking the goals of the pillars
with concrete activities and metrics that will be carried out by volunteer economies in
their own pilot projects, the WIiT Framework provides a roadmap to success for
policy makers and industry representatives working to facilitate change.

6 Currently four economies (Malaysia, Papua New Guinea, New Zealand and the
United States) are leveraging the WIiT Framework to structure a pilot project that will
produce a policy response to a specific challenge or impediment embodied in one of
these five pillars. It is anticipated that these pilot programs will serve as models of
how data, global best practices on women’s issues, and tailor-made policy solutions
enacted by government through collaboration with industry can help improve
women’s opportunities in all facets of the transportation sector.

Emergency Preparedness Working Group (EPWG)

7 Recognizing that the Asia-Pacific is the most natural disaster-affected region, the
PPWE collaborated with the EPWG to identify and address the needs and concerns
of women and girls in emergency preparedness and post-disaster recovery and
resilience.

8 The outcome of the PPWE project “Good Practices of Women Entrepreneurship in
Local Communities in the Process of Local Reconstruction” has been shared with the
EPWG as a valuable reference for achieving inclusive and sustainable recovery in
the post-disaster phase, which can also contribute to the enhanced linkage between
the two working groups.

Small and Medium Enterprises Working Group (SMEWG)

9 The project “Inclusive growth greater involvement of SMEs into B2B and B2G
markets”, makes a special focus on promoting and encouraging the participation of
women-run SMES in international supply chains in B2B markets and in domestic
B2G markets through systemizing opportunities and sharing best practices. An



overview of current barriers that prevent SMEs from accessing to public and
corporate procurements as well as possible policy recommendations will be shared
with SMEWG and PPWE.

Economic Committee (EC)

10 The project “Capacity Building for the Reduction of Educational Gender Gaps
through Structural Reforms” was launched to enhance education with equal
opportunities for women in APEC economies. With this purpose, the project focuses
on improving the capacity of civil servants to adapt, design, implement and evaluate
gender gap reduction policies. The project is directly related to the APEC New
Strategy for Structural Reform (ANSSR), as well as the SME and Women
Development pillar, which has driven the recent activities of the Economic
Committee.



Annex C: Recommendation from The APEC Private-Public Dialogue on Women
and the Economy 2016

1)

2)

3)

4)

5)

On Care Economy System for recognizing, reducing and redistributing unpaid
care work for inclusive growth, we agreed that the burden of unpaid care and
domestic work as well as the need to strengthen the social infrastructure and
services are essential in APEC Economies to change attitudes about women'’s
value and their role. We recommend advancing on care and domestic provision
to achieve life balance and full women’s economic participation, such as childcare
services, telecommuting, and co-responsibility measures. In addition, we suggest
professionalizing care workforce as a redistribution strategy and a market
opportunity to attend women’s demands.

On_Financial and economic literacy and inclusion for access to capital, we
recommend APEC economies to tackle discriminatory regulations in order to
improve capital access for women and girls, as well as provide financial
education programs and products that respond to women’s specific needs in
order to realize their growth potential on MSEMs throughout their business life
cycle, particularly during the start-up phase.

On Economic Cost of Gender Based Violence, we recommend APEC economies

to gather standardized data across the economies on the economic costs of
gender-based violence for the public and private sectors, and monitor this data.
We also recommend the identification and sharing successful strategies like
awareness raising and primary prevention programs for employers and
employees or changing procurement contract criteria to include gender-based
violence.

On Digital Literacy, we recommend APEC economies scale-up good practices on

gender-responsive digital literacy programs. Promote business innovation based
on STEMs as makerspaces and fab labs for women and girls (focus on STEM
fields for women and girls). Concerning ICT tools and digital strategies for SMEs
on global markets, joint efforts should involve public and private sector actors to
promote hands-on programs, such as multi-language e-learning platforms for
women entrepreneurs.

On Mechanisms for the internationalization of MSMEs led by women, we

recommend encouraging strong buy-in  programs, branding, membership
programs, use of media channels and other promotional practices — such as
profiling female exporters and export awards — assists program visibility to identify
PPP partners and external funding sources to roll out entittement and a capacity



building program; taking into account that Trade Promotion Organizations (TPOS)
and other stakeholders that are well positioned to take on a leadership role in
empowering women-led MSMEs for mainstreaming gender-responsive trade
practices across APEC.

To achieve these recommendations, it is essential to improve our networking and
partnership among women entrepreneurs of the 21 economies to break the barriers and
integrate women into the global market economy.



