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Roadmap 

 Quick overview of ethics and financial 

disclosure overview in the United States

 Online financial disclosure filing system, 

www.integrity.gov

 Review of disclosure reports by ethics 

officials

 Public access to disclosure reports

 Enforcement using disclosure reports
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http://www.integrity.gov/


Purpose of ethics laws

 Ensure that all governmental decisions are 

based on the public interest, rather than 

individual interests 

 Promote public confidence in the integrity of 

government decision-making

 Promote transparency and accountability
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The role of financial disclosure

 Employees can recognize their own 

potential conflicts

 Agencies can identify and address 

potential conflicts 

 Remedies: recusal, divestment, limited waivers

 Enhances transparency and public 

confidence

 Enforcement tool
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Who files financial disclosures?

 Public financial disclosures – Senior 

government official and political appointees 

 (~ 26,000  across the executive branch)

 Confidential financial disclosures –

Employees with substantive responsibilities 

in contracts, grants, licenses, subsidies, 

regulations, etc

 (~ 380,000  across the executive branch)
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www.integrity.gov

 Web-based portal designed to facilitate 

financial disclosure

 Easy for filers to submit reports and 

change entries as assets change over time

 Easy for ethics officials to review reports, 

track changes, and monitor progress and 

completion rates

 Enhances transparency and efficiency
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Who can access and review 

disclosure reports?
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Review by Ethics Officials

 Multiple layers of review:

 Employee completes report 

 Employee’s supervisor reviews report (in some 

cases)

 Agency ethics official reviews report

 For highest-ranking employees, the Office of 

Government Ethics also reviews the report

 All public financial disclosure reports are 

submitted electronically, with some 

exceptions.  
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Review by Ethics Officials in Integrity.gov
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Access by the Public and Press

 Financial disclosures of highest-ranking 

officials posted to www.OGE.gov

 Other financial disclosures can be 

requested through a “201” request

 Other documents can be requested 

through a Freedom of Information Act 

request
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Access by the Public & the Press
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Access by the Public & the Press
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Access by the Public & Press
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 Internal agency audits/investigations

 Employee discipline

 Criminal prosecution
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Access by Law Enforcement



Enforcement and Prosecutions

 Criminal enforcement: An employee at the 
Bureau of Prisons failed to include on his financial 
disclosure report that he was being paid by 
business that was competing for a federal 
contract.  The employee was sentenced to 3 years 
probation and a fine.

 Civil enforcement: An employee at the 
Department of Homeland Security failed to file a 
financial disclosure termination report upon 
leaving government service.  She was repeatedly 
reminded about this requirement.  She settled the 
case with the Government, agreeing to pay 
$4,000 and file the report.
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An Integrity-based System: 

the Bigger Picture
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