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1. APEC Forum
on Human Resources Development

Outline of APEC Forum on HRD

This project aims to contribute to the APEC HRD
Framework (endorsed in 1994), and to implement the
Osaka Action Agenda. (adopted in 1995)

To discuss important issues in the field of HRD within the
APEC region.

To invite representatives from public and private sectors of
the participating economies

To exchange relevant information & experiences among
the participants

Venue : International HRD Support Center



10th APEC Forum on HRD 2006

“Increasingly Vital role of Enterprises on HRD”

6-8 December, 2006

Keynote Speech:
“Some Issues of Global Human Resource

Development of Japanese Multinational Corporations”

by Prof. Mitsuhide Shiraki, Waseda University

Case study:

Thailand, United States of America and New Zealand
Paper presentation

12 representatives of 9 economies
Summery discussion:

Needs for more chances to exchange information

Outputs:
Distribution of report booklets

2. Vocational Training Project in
Cooperation with Enterprises

Training course in Peru



Vocational Training Project
In Cooperation with Enterprises

Outline

% Aims:

To contribute to the APEC HRD Framework (endorsed in

1994), and to implement the Osaka Action Agenda.
(adopted in 1995)

» Objectives:

To contribute to the welfare of local society within APEC
region through human resources development

< Target:

Local resident (unemployed)

» Implementing Organizations:

Japanese affiliated enterprises with experiences of in-
house training .

Training Period:

2 years vocational training course implementing
within 3 fiscal years.

Vocational Training Project
in Cooperation with Enterprises

< Achievements of the FY2006
Training

Participating
Enterprises
. PT.Panasonic Electric Works
Indonesia Gobel 76
Manufacturing Indonesia

Economies Trainees

China Adwin China Corp. 28

Chile NISSAN Marubeni 32

Vietnam VE & JA 74

Thailand Mazda SalesL(tTdhalland) Co., 336
AJINOMOTO DEL

Peru PERU S.A. 201

Total trainees 747




3.Training Programme on the
adoption of IT

Training Course in Indonesia

Training Programme
on the adoption of IT

Outline

Aims:

To implement the idea set forth in the Kumamoto
Statement adopted at the 4th APEC HRD Ministerial
Meeting in 2001.

Objectives:

To foster HRD in order to bridge the digital divide in the
APEC region

Target:

Personnel in charge of education/ training or IT promotion
at local private companies for fostering HRD at each
company

Implementing Organizations:

Japanese or local Chamber of Commerce and Industry and
local employers’ associations
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Training Programme

on the adoption of ITFY 2006 . . . . . .

- Chile - Papua New Guinea
- China - Peru

- Indonesia - Philippines

- Malaysia - Thailand

- Mexico - Viet Nam
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http://www.ovta.or.jp/
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