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POPULATION IN MALAYSIA
30.5 million

WOMEN POPULATION
14.8 million (48.7%)

AGE 15 – 64 YRS OLD
10.14 million (68.4%)

AGE 0 – 14 YRS OLD
3.76 million (25.4%)

AGE 65 & ABOVE
0.92 million (6.2%)

WOMEN POPULATION
IN MALAYSIA
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NATIONAL 
POLICY ON 

WOMEN
(2009)

NATIONAL 
PLAN OF 

ACTION FOR 
THE 

ADVANCEMENT 
OF WOMEN

TENTH 
MALAYSIA 

PLAN 
(2011 – 2015) 

POLICY DIRECTION

ELEVENTH 
MALAYSIA 

PLAN 
(2016 – 2020) 

ADVANCEMENT OF WOMEN IN 
MALAYSIA

WOMEN IN EDUCATION

Female 
Literacy 
Rate

2014

2005
88.4%

92.9%

2007:
46.4%

2012: 
49.5%

2015:
54.1%

FEMALE LABOUR 
FORCE 

PARTICIPATION 

RATE

Policy of at Least 30% 
Women in Decision 

Making in Public 
Sector

Announced in 2004.
• 2004 : 18.8% 
• 2014 : 32.5%
• 2015 : 35.1%

Announced in 2011.

PLC
• 2011:   6%
• 2013: 8.6%
• 2015: 10.8%

Policy of at Least 30% 
Women in Decision
Making in Corporate

Sector by 2016

BREAKING BARRIERS
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(1)
ENTERING THE 
WORKFORCE

(3)
RETURNING TO 

THE 
WORKFORCE

(4)
STRIKING 

WORK LIFE 
BALANCE

4 STAGES    
OF 

CHALLENGES 
(WOMEN     

IN THE 
WORKFORCE) 

(2)
PROMOTION 

OPPORTUNITIES
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Launched on 8th July 2013

Aims to build a network of employers and
talents to optimise work-life integration while 

maximising work efficiency and 
enhancing employee engagement

Repository of the best ideas and practices
in flexible working arrangements as well as 

family-friendly facilities

Offers 
professionals 
an opportunity

to relaunch
their career 

after a career 
hiatus

Provide career 
guidance and 
support for 
finding ideal 

re-entry
roles

Grant 
incentives to 

employers

The Life at Work 
Awards recognises and 

celebrates women-
friendly employers with 

leading workplace 
strategies that 

demonstrate drive, 
commitment and 

tenacity to champion 
the diversity and 

inclusion agenda.

NETWORKING
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Women Directors 
Registry System

Women Directors 
Programme

WOMEN 
INSTITUTE OF 

MANAGEMENT

RESKILLING & UPSKILLING


