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Coaching and mentoring for 
inclusivity and indigeneity

Ngāt i  Tamaoho

Ngāt i  Whawhaak ia

Ngāt i  Te  A ta

Ngāt i  Tah inga

FB @rise2025

Insta @rise_2025

Twit ter @rachelpetero



Tāniko
Toi Te Rito Maihi

Ngāpuh i /Māor i

Ngā t i  Kahu /Māo r i

Ngā t i  Rang i /Māor i

Ngā t i  Kauwha ta /Māo r i



@aucklandartgal lery

@aucklandartgal lery

@Auckartgal



Does mentoring work?



Mainstream mentoring

• Work, career, business related goals

• Professional development

• Share expertise , contacts, skil ls

• Aspirational based on past experiences

• Teach or tell

• Individual perspective of mentor

• Short term objectives



Mentoring is only part of the solution

DISCONNECT INDIVIDUAL TIMEBOUND



What else do 
Māori, Pacific 
and Indigenous 
women need?



Korowai 
Manaaki

Toi Te Rito Maihi

Harakeke VII Te-Waiata o te

‘Harakeke/Korari, Matauri Bay'

Ngāpuhi/Māori

Ngāti Kahu/Māori

Ngāti Rangi/Māori

Ngāti Kauwhata/Māori



Korowai Manaaki is
Indigenous, inclusive, intuitive & international



Ka pū te ruha, 
ka hao te rangatahi

As the o ld  net  wi thers,

a new one is  remade


